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ABSTRACT
T h is  s tu d y  was co n ce rn e d  w i th  d e te r m in in g  th e  n a t u r e  o f  t h e  
freshm an  o r i e n t a t i o n  c o u rs e  i n  c o l l e g e s  and u n i v e r s i t i e s  o f  L o u i s i a n a ,  
d e v e lo p in g  c r i t e r i a  f o r  an e f f e c t i v e  ty p e  o f  o r i e n t a t i o n  c o u rs e  f o r  
c o l l e g e  f r e s h m e n ,  and w i th  th e  f o r m u la t io n  o f  a program  f o r  such  a 
c o u r s e .
The p e r s o n s  r e s p o n s i b l e  f o r  a d m i n i s t r a t i o n  o f  th e  freshm an 
o r i e n t a t i o n  c o u rs e  i n  n in e  p u b l i c  i n s t i t u t i o n s  o f  h i g h e r  l e a r n i n g  in  
L o u i s i a n a  and a ju r y  o f  p r o f e s s i o n a l s  i n  s t u d e n t  p e r s o n n e l  p a r t i c i ­
p a te d  i n  t h e  s t u d y .  Data were g a th e r e d  from th e  i n s t i t u t i o n s  by a 
c h e c k l i s t - q u e s t i o n n a i r e .  From t h i s  i n f o r m a t io n  o b j e c t i v e s ,  o r g a n i ­
z a t i o n  and p r e s e n t a t i o n ,  c o n t e n t ,  t e a c h i n g  r e s o u r c e s  and m e th o d s ,  
e v a l u a t i o n ,  and c o u rs e  p e r s o n n e l  were i d e n t i f i e d  w i t h i n  each  i n s t i ­
t u t i o n .
A f t e r  t h e  n a t u r e  o f  th e  c o u rs e  in  each  i n s t i t u t i o n  was d e t e r ­
m in ed , i te m s  p e r t a i n i n g  t o  t h e  c o u rs e  w ere  s u b m i t te d  t o  t h e  j u r y .  
J u r o r s  r a t e d  t h e  i te m s  a c c o r d in g  t o  d e s i r a b i l i t y  and im p o r ta n c e  as  
c r i t e r i a  f o r  a  freshm an  o r i e n t a t i o n  c o u r s e ,  A recommended program  
f o r  th e  fresh m an  o r i e n t a t i o n  c o u r s e  was f o r m u la t e d  from  th o s e  
c r i t e r i a  w hich th e  j u r y  d e s i g n a t e d  as n o t  l e s s  t h a n  m o d e ra te ly  
d e s i r a b l e .
The f o l l o w in g  c o n c lu s io n s  seem j u s t i f i e d  on th e  b a s i s  o f  d a t a  
g a th e r e d  d u r in g  t h e  s t u d y :
v i i i
1 . J u r o r s  and i n s t i t u t i o n a l  p e r s o n n e l  were in  ag reem ent con­
c e r n in g  some o b j e c t i v e s  which sh o u ld  r e c e i v e  g r e a t  s t r e s s .
2 . I n s t i t u t i o n s  c o n s id e r e d  d id  n o t  fo l lo w  a  s t a n d a r d  p a t t e r n  
i n  d e te r m in in g  c o u rse  name, num ber, t i t l e  and c r e d i t ,  o r  
i n  d e te r m in in g  c o u rse  d u r a t i o n  and c l a s s  f r e q u e n c y .
3 . Lack o f  ag reem ent was found betw een  j u r o r s '  o p in io n s  and 
i n s t i t u t i o n a l  p r a c t i c e s  as t o  c o u rs e  c o n t e n t ,  r e s o u r c e s ,  
m e th o d s ,  and e v a l u a t i v e  d e v i c e s .
4 . J u r o r s  and i n s t i t u t i o n a l  p a r t i c i p a n t s  a g re e d  t h a t  c o u rse  
p e r s o n n e l  sh o u ld  be c a r e f u l l y  s e l e c t e d ,  w e l l - t r a i n e d ,  f u l l ­
t im e  em ployees i n t e r e s t e d  in  w ork ing  w ith  th e  new s t u d e n t .
5 . C e r t a i n  c o u rs e  c o n te n t  s u g g e s t io n s  r e c e iv e d  s u f f i c i e n t  
endo rsem en t from th e  ju ry  t o  w a r ra n t  b e in g  in c lu d e d  i n  a 
c o u rse  program .
5 .  F u r th e r  s tu d y  w ith  a much l a r g e r  sam p lin g  i s  needed  t o
e s t a b l i s h  more c l e a r l y  what sh o u ld  be done in  a c o l l e g e  
freshm an  o r i e n t a t i o n  c o u r s e .
From d a t a  g a t h e r e d ,  i t  was recommended t h a t  o b j e c t i v e s  f o r  t h e  
freshm an o r i e n t a t i o n  c o u rs e  sh o u ld  be co n ce rn ed  w i th :  academ ic  a d j u s t ­
m ent; e a s in g  o f  t r a n s i t i o n  from h ig h  s c h o o l  t o  c o l l e g e ;  u s in g  o f  l i b r a r y  
and o t h e r  r e s o u r c e  f a c i l i t i e s ; making i n d i v i d u a l  a s se ssm e n t  o f  n e e d s ; 
p ro m o tin g  s o c i a l  a d ju s tm e n t ;  knowledge o f  campus f a c i l i t i e s ,  a c t i v i t i e s ,  
and c o l l e g e  o r g a n i z a t i o n a l  s t r u c t u r e ;  group academ ic  a d v i s i n g ;  f a m i l ­
i a r i z a t i o n  w i th  c o l l e g e  r e g u l a t i o n s ;  group c o u n s e l in g ;  r e a d in g  s k i l l s ;  
r e f in e m e n t  o f  l i f e  g o a l s ;  w ise  use  o f  l e i s u r e  t im e ;  i n d i v i d u a l
c o u n s e l in g ;  and t e s t i n g .
C on ten t s h o u ld  in c lu d e  u s in g  th e  l i b r a r y ,  g e t t i n g  more o u t  o f  
c la s s ro o m  l e c t u r e s  and d i s c u s s i o n s , im prov ing  r e a d i n g ,  u n d e r s ta n d in g  
th e  e f f e c t s  o f  m o t iv a t io n  and c o n c e n t r a t i o n ,  p r e p a r in g  and g iv in g  
s p e e c h e s  and r e p o r t s ,  p e r c e i v i n g  th e  s t u d e n t ' s  r e l a t i o n s h i p  t o  e x t r a ­
c u r r i c u l a r  a c t i v i t i e s ,  l e a r n i n g  p r o p e r  s t u d e n t - i n s t r u c t o r  r e l a t i o n s h i p s  
and s t u d e n t - s t u d e n t  r e l a t i o n s h i p s ,  e s t a b l i s h i n g  p e r s o n a l  g o a l s ,  u s in g  
an e s t a b l i s h e d  s tu d y  t e c h n i q u e ,  im prov ing  v o c a b u la r y ,  w r i t i n g  themes 
and p a p e r s ,  e x p lo r in g  f i e l d s  o f  w ork , and l e a r n i n g  and m em orizing 
e f f e c t i v e l y .
A te x tb o o k  sh o u ld  be u sed  f o r  t h e  c o u rs e  and f i l m s ,  f i l m s t r i p s ,  
r e f e r e n c e  w o rk s ,  and d u p l i c a t e d  m a t e r i a l s  u t i l i z e d .  C la s s e s  sh o u ld  
be c o m b in a t io n s  o f  d i s c u s s i o n s  and l e c t u r e s .
I n s t r u c t o r - s t u d e n t  c o n fe re n c e s  and s t u d e n t  s e l f - e v a l u a t i o n s  were 
p r e f e r r e d  f o r  ju d g in g  s t u d e n t  a t t a i n m e n t s .  S tu d e n t  e v a l u a t i o n  sh o u ld  
be i n  r e l a t i o n  t o  o b j e c t i v e s .  Course e v a l u a t i o n  r e s p o n s i b i l i t i e s  
s h o u ld  a c c ru e  t o  th e  a d m i n i s t r a t o r  h a v in g  m a jo r  r e s p o n s i b i l i t y  f o r  
th e  c o u r s e .
R e s p o n s i b i l i t y  f o r  t h e  c o u rs e  s h o u ld  b e lo n g  t o  t h e  dean o f  
s t u d e n t  s e r v i c e s ,  w i th  c o u rs e  p o l i c i e s  d e te rm in e d  by s t u d e n t  p e r s o n n e l  
w o rk e r s .  O b je c t i v e s  and c o n te n t  s h o u ld  be d e te rm in e d  by a c o l le g e - w id e  
co m m it te e .  I n s t r u c t i o n  p e r s o n n e l  s h o u ld  b e :  s e l e c t e d  c o l l e g e - w id e ;
in fo rm ed  o f  o r i e n t a t i o n  c o u rs e  d u t i e s  p r i o r  t o  b e in g  h i r e d ;  t r a i n e d  
i n  c o u n s e l in g ,  g u id a n c e ,  o r  s tu d e n t  p e r s o n n e l  w ork.
Seven t e x tb o o k s  were recommended f o r  u se  in  t h e  freshm an 
o r i e n t a t i o n  c o u r s e .
x
CHAPTER I
INTRODUCTION
Freshmen a r r i v i n g  on th e  c o l l e g e  campus to d a y  a re  a m ix tu r e .
They r e p r e s e n t  a wide v a r i a n c e  in  s o c io -e c o n o m ic  b ack g ro u n d . Whereas
two decades  ago th e y  came p re d o m in a n t ly  from u p p e r -m id d le  c l a s s  and
u p p e r - c l a s s  hom es, to d ay  t h e  sons and d a u g h te r s  o f  lo w e r-m id d le  c l a s s
f a m i l i e s  outnum ber th o s e  o f  u p p e r-m id d le  c l a s s  orig in^" and g iv e  i n d i c a -
2t i o n  o f  c o n t in u e d  i n c r e a s e  . The t r a d i t i o n a l  gen tlem an  s c h o l a r  has 
g iv en  way t o  a w ork ing  s t u d e n t  who must o f t e n  h o ld  down a f u l l - t i m e  o r  
p a r t - t i m e  job  i n  o r d e r  t o  be a b le  t o  r e t a i n  s t a t u s  as a c o l l e g e  s t u d e n t .
Many freshm en a r e  i n t e l l e c t u a l  and e m o t io n a l  l a t e - m a t u r e r s .  Among 
t h e s e  t h e r e  i s  p ro b a b le  la c k  o f  s e l f - s u f f i c i e n c y  and s e l f - d i r e c t i o n .  The 
s o c i a l  c l im a te  o f  to d a y  p e rm i t s  g r e a t  freedom  o f  c h o ic e  which c au se s  
e a r l i e r  m a tu r a t io n  among some t e e n a g e r s  b u t  p r o lo n g a t io n  o f  im m a tu r i ty  in  
o t h e r s .  Choices which e a r l i e r  were n o t  e x p e c te d  u n t i l  a d u l th o o d ,  b u t  
w hich a re  fo r c e d  upon modern-day s t u d e n t s ,  r e s u l t  i n  m a k e s h i f t  methods o f  
d e a l i n g  w ith  t h e s e  demands and a r r i v i n g  a t  s o l u t i o n s  t o  t h e  p rob lem s th e y  
p r e s e n t . 3
^"Robert J .  H a v ig h u r s t ,  "Who S h a l l  Go To C o l l e g e , "  S tu d e n t  P e r s o n n e l  
Work as  Deeper T e a c h in g , e d .  E s th e r  L lo y d -Jo n es  and M argare t Ruth Smith 
(New Y ork: H a rp e r  and B r o t h e r s ,  195M-), p p .  1 5 -3 1 .
2I b i d .
3V ern ie  A. P i t r e ,  " P e r s o n a l  C o u n se l in g  and O c c u p a t io n a l  P la n n in g "  
(s p e e c h  d e l i v e r e d  a t  L o u i s ia n a  Guidance A s s o c ia t io n  C o n fe re n c e ,  Baton 
Rouge, L o u i s i a n a ,  March 1 1 , 1965),
2Wide d i v e r s i t y  e x i s t s  in  m o t iv a t io n  f o r  c o l l e g e  a t t e n d a n c e .  Some 
freshm en a re  p r e s s u r e d  i n t o  c o l l e g e  e n ro l lm e n t  by p a r e n t s  who hope t h a t  
c o l l e g e  t r a i n i n g  w i l l  s e c u r e  f o r  t h e i r  c h i l d r e n  o p p o r t u n i t i e s  f o r  a l i f e  
b e t t e r  th a n  t h a t  which was a v a i l a b l e  t o  them. O thers  seem im p e l le d  by 
o p p o r t u n i t i e s  f o r  s e l f - e x p r e s s i o n  and f o r  s o c i a l  p r e s t i g e  a s s o c i a t e d  
w i th  c o l l e g e  t r a i n i n g .  Host s t u d e n t s  p ro b a b ly  r e c e i v e  t h e i r  im petus  from 
th e  t r u i s m  t h a t  g r e a t e r  economic o p p o r tu n i ty  a w a i t s  th e  c o l l e g e  g r a d u a te .
In  any c a s e , th e  new freshm an b r in g s  w ith  him no g u a ra n te e  o f  
s u f f i c i e n t  m a t u r i t y ,  o f  r e a d i n e s s  f o r  c o l l e g i a t e  academ ic l i f e ,  o r  o f  an 
a p p r o p r i a t e  s e n s e  o f  d i r e c t i o n  in  c h a r t i n g  t h i s  p o r t i o n  o f  h i s  l i f e ' s  
c o u r s e .
S ta te m e n t  o f  th e  Problem
The prob lem  o f  t h i s  s tu d y  was t o  (1 )  d e te rm in e  t h e  n a tu r e  o f  th e  
freshm an  o r i e n t a t i o n  c o u rse  in  p u b l i c  c o l l e g e s  and u n i v e r s i t i e s  o f  
L o u is ia n a  and (2 )  d ev e lo p  a program  t o  be recommended f o r  u se  i n  such  a 
c o u r s e .  More s p e c i f i c a l l y ,  th e  problem  in v o lv e d :
( a )  d e te r m in a t io n  o f  th e  s p e c i f i c  c o n t e n t ,  em phases , p r o c e d u r e s ,  
and problem s o f  t h e  o r i e n t a t i o n  c o u rs e  as r e q u i r e d  by 
s e l e c t e d  i n s t i t u t i o n s  o f  h ig h e r  l e a r n i n g  in  L o u is ia n a
(b )  d e te r m in a t io n  o f  t h e  r e l a t i v e  im p o rtan ce  o f  c o n t e n t ,  em phases, 
and p r o c e d u r a l  p r a c t i c e s  c u r r e n t l y  employed in  th e  o r i e n t a t i o n  
c o u rs e  in  t h e s e  i n s t i t u t i o n s
( c )  d e te r m in a t io n  o f  th e  c r i t e r i a  n e c e s s a ry  f o r  t h e  most e f f e c t i v e  
ty p e  o f  o r i e n t a t i o n  c o u rs e  th ro u g h  use o f  a j u r y  sys tem
3(d )  f o r m u la t io n  o f  a program  f o r  an o r i e n t a t i o n  c o u rse  b a sed  
upon th e  r e s u l t s  o f  th e  s tu d y .
D e l im i t a t i o n  o f  th e  Problem
This  s tu d y  was l i m i t e d  t o :
1 . P u b l i c ly - s u p p o r t e d  i n s t i t u t i o n s  o f  h ig h e r  l e a r n i n g  o f  
L o u is ia n a  u n d e r  th e  j u r i s d i c t i o n  o f  th e  S t a t e  Board o f  
E d u c a t io n
2. Campus c o u rs e s  in  th e  a r e a  o f  freshm an o r i e n t a t i o n  ta u g h t  
d u r in g  th e  f a l l  s e m e s te r  o f  t h e  1965-66 academ ic y e a r
3 . C ourses as t a u g h t  a t  th e  c o o p e r a t in g  s t a t e - s u p p o r t e d  i n s t i ­
t u t i o n s  o f  L o u is ia n a  P o ly t e c h n ic  I n s t i t u t e ,  McNeese S t a t e  
C o l l e g e ,  N ic h o l l s  S t a t e  C o l le g e ,  N o r th e a s t  L o u is ia n a  S t a t e  
C o l l e g e ,  N o rth w es te rn  S t a t e  C o l l e g e ,  S o u th e a s t e r n  L o u is ia n a  
C o l le g e ,  S o u th e rn  U n i v e r s i t y ,  S o u th e rn  U n iv e r s i ty  o f  New 
O r l e a n s ,  and th e  U n iv e r s i t y  o f  S o u th w es te rn  L o u is ia n a
4. The o p in io n s  o f  p e rso n s  n a t i o n a l l y  p rom inen t i n  th e  f i e l d  
o f  g u id a n ce .
im p o r tan c e  o f  th e  Problem
L o u i s i a n a ’ s o p en -d o o r  p o l i c y  o f  a d m is s io n  t o  s t a t e - s u p p o r t e d  
i n s t i t u t i o n s  and a p p a r e n t  s t u d e n t  l a c k  o f  r e a d i n e s s  f o r  c o l l e g e  l i f e  pose 
g rave  prob lem s f o r  s t u d e n t s  and f o r  th e  i n s t i t u t i o n s  w hich th e y  choose  t o  
a t t e n d .  W ithou t b e n e f i t  o f  s p e c i a l  a s s i s t a n c e ,  many new s t u d e n t s  can 
r e a s o n a b ly  be e x p e c te d  t o  g iv e  e v id e n c e  o f  a h ig h  d eg ree  o f  e m o t io n a l
4t e n s i o n ,  i n d e c i s i o n ,  academ ic  f a i l u r e  o r  f l o u n d e r i n g ,  a n d /o r  g e n e r a l
Ij.
c o n f u s io n .  Even w i th  c o n s id e r a b le  m a t u r i t y  which i s  g e n e r a l l y  e v id e n c e d  
by men s t u d e n t s  r e t u r n e d  from m i l i t a r y  s e r v i c e ,  freshm en a r r i v e  on th e  
c o l l e g e  campus h e s i t a n t ,  b e w i ld e r e d  and p o s s e s s e d  by l o s t  f e e l i n g s .
W ithout e x p e r ie n c e  i n  and u s u a l l y  i g n o r a n t  o f  c o l l e g e  o r g a n i z a t i o n ,  p u r ­
p o ses  , a p p r o a c h e s , and r e q u i r e m e n t s , t h e s e  s t u d e n t s  a re  i n  d i r e  need  o f  
b e in g  o r i e n t e d ,  o f  b e in g  made to  f e e l  t h a t  th e y  a re  n o t  " a lo n e  in  a 
crowd" b u t  r a t h e r  t h a t  th e y  b e lo n g  and have b e f o r e  them an u n p a r a l l e l e d  
o p p o r tu n i ty  t o  d ev e lo p  t h e i r  p o t e n t i a l  t o  t h e  f u l l e s t .
With th e  change in  th e  c l a s s  s t r u c t u r e  o f  th e  modern c o l l e g e  o r
u n i v e r s i t y ,  t h e  p rob lem  o f  th e  d ro p o u t has  come to  prom inence i n  s t a r ­
t l i n g  p r o p o r t i o n s .  S ix  ou t o f  t e n  s t u d e n t s  who e n r o l l  as  freshm en in  
American c o l l e g e s  and u n i v e r s i t i e s  l e a v e  w i th o u t  e a r n in g  a degree."*
As i f  t h e  r a t e  were n o t  s u f f i c i e n t  cause  f o r  a la r m ,  th e  i m p l i c a t i o n s  f o r  
th e  c o l l e g e  d ro p o u t  a r e  f a r  more s e r i o u s  now th a n  th e y  were a  g e n e r a t io n  
ago . His p rob lem  i s  a c u t e .  F o rm e r ly ,  th e  d i s m is s e d  o r  v o l u n t a r i l y  
r e s ig n e d  c o l l e g e  s t u d e n t  co u ld  a d j u s t  q u ic k ly  t o  h i s  changed s t a t u s  and
w i th  a  d e g re e  o f  f a c i l i t y  j o i n  th e  work f o r c e  o f  th e  n a t i o n  i n  a some-
6
what r e w a rd in g  r o l e .  Today s o c i e t y  i s  h ig h ly  t e c h n i c a l  and i n d u s t r i a l
**Nollie B e l l e  D a i s h e r ,  "S urvey  o f  Freshman O r i e n t a t i o n  Programs 
in  t h e  S ix  P u b l i c l y  S u p p o r ted  U n i v e r s i t i t e s  i n  M ichigan and I n c lu d in g  a 
Review o f  th e  Development o f  S tu d e n t  P e r s o n n e l  S e r v ic e s  i n  American 
H ig h e r  E d u c a t io n  w i th  Emphasis on Freshman O r i e n t a t i o n "  ( u n p u b l i s h e d  
D o c to ra l  d i s s e r t a t i o n ,  Wayne S t a t e  U n i v e r s i t y ,  1 9 6 0 ) ,  p .  23 .
5The C o lleg e  D ro p o u t , P a r t  I  (A tw o - p a r t  c o l l e g e  o r i e n t a t i o n  f i l m ­
s t r i p .  P l e a s a n t v i 1 l e , New J e r s e y :  Guidance A s s o c i a t e s ,  196*0 , p .  1.
^ P r e s i d e n t ' s  Commission on H igher E d u c a t io n ,  E s t a b l i s h i n g  th e  
G o a l s , V ol. 1 o f  H ig h e r  E d u ca tio n  f o r  American Democracy (New York:
H a rp e r  and B r o t h e r s ,  1 9 4 7 ) ,  pp .  1 -2 .
5a n d  can  u t i l i z e  o n ly  s k i l l e d  c r a f t s m e n  a n d  h i g h l y  t r a i n e d  r e s e a r c h  an d  
m anagem ent p e r s o n n e l .  The u n t r a i n e d  t e e n a g e r  o r  a d u l t  i s  o f  d o u b t f u l  
v a l u e  a n d  h i s  w e l f a r e  p o s e s  a  g ro w in g  s o c i a l  p r o b le m .
I n  a d d i t i o n ,  t h e  s t u d e n t  who h a s  s p e n t  some t im e  i n  c o l l e g e  o n ly  
t o  becom e a  d r o p o u t  h a s  f r e q u e n t l y  b e e n  a n  u n n e c e s s a r y  f i n a n c i a l  d r a i n  
u p o n  h i s  f a m i l y  o r  o t h e r  m o n e t a r i a l  b e n e f a c t o r s .  The p r o p o r t i o n  o f  
f a m i l y  incom e n e c e s s a r y  t o  e d u c a t e  c h i l d r e n  to d a y  i s  g r e a t e r  t h a n  e v e r  
b e f o r e .  The g r e a t  A m e ric an  d ream  o f  a  c o l l e g e  e d u c a t i o n  f o r  a l l  h a s  
p l a c e d  much more m e a n in g  upon  t h e  s i z e  o f  t h e  i n v e s t m e n t  by a  f a m i l y  
f o r  t h e  c o l l e g e  e d u c a t i o n  o f  i t s  c h i l d r e n .  The f a m i l y  d e s e r v e s  e v e r y  
o p p o r t u n i t y  f o r  i t s  i n v e s t m e n t  t o  b e  p r o v e n  s o u n d .  When any f r e s h m a n  
w hose  a c a d e m ic  l i f e  m ig h t  b e  t e r m i n a t e d  t h r o u g h  v o l u n t a r y  o r  i n v o l u n ­
t a r y  d r o p p i n g  i s  s a v e d  a n d  r e m a in s  t o  be  g r a d u a t e d ,  t h e  p e r s o n ,  t h e  
i n s t i t u t i o n ,  t h e  s t a t e ,  a n d  t h e  n a t i o n  a l l  s t a n d  t o  p r o s p e r .
D e f i n i t i o n  o f  Term s Used
S t u d e n t  p e r s o n n e l  p ro g ra m  i s  d e f i n e d  a s  a  b r o a d  a c c u m u l a t i o n  o f  
s e r v i c e s  t o  s t u d e n t s  g e n e r a l l y  p r o v i d e d  by  a  s e l e c t  a d m i n i s t r a t i v e  d i v i ­
s i o n  o f  t h e  c o l l e g e  o r  u n i v e r s i t y  b u t  w h ic h  may b e  s p o n s o r e d  by  two o r  
more s u c h  d i v i s i o n s  i n  c o l l a b o r a t i o n ,  t h e  p u r p o s e  o f  s u c h  s e r v i c e s  b e i n g
t o  p ro m o te  s t u d e n t  a d j u s t m e n t ,  g r o w t h ,  and  d e v e lo p m e n t  i n  t h e  b e s t  
7m a n n e r .
O r i e n t a t i o n  i s  d e f i n e d  a s  t h e  a s s i s t a n c e ,  a c t i v i t i e s ,  an d  s e r v i c e s
^C. G i l b e r t  W ren n , S t u d e n t  P e r s o n n e l  Work i n  C o l l e g e  (New Y o rk :
The R o n a ld  P r e s s  Company, 1 9 5 l ) , p .  *+9.
6which a id  th e  man o r  woman s t u d e n t  in  making a more com ple te  and s a t i s ­
f a c t o r y  a d ju s tm e n t  to  c o l l e g e  l i f e  th a n  would o th e rw is e  be p o s s i b l e .
Freshman r e f e r s  t o  t h e  newly a c c e p te d  s t u d e n t  who has n e v e r  been 
i n  a t t e n d a n c e  a t  c o l l e g e  lo n g  enough t o  have e a rn e d  t h i r t y  s e m e s te r  
h o u rs  o f  work w i th  an av e rag e  o f  2 .0  a c c o rd in g  t o  th e  g r a d e - p o in t  s c a l e  
i n  e f f e c t  i n  th e  i n s t i t u t i o n s  in  t h i s  s tu d y .
E n t e r i n g  freshm an r e f e r s  to  t h e  newly a c c e p te d  s t u d e n t  w h ile  he 
i s  i n  h i s  f i r s t  s e m e s te r  o f  c o l l e g e  work.
Freshman Week ( o r  Days) o r i e n t a t i o n  i s  d e f in e d  as th e  o r i e n t a t i o n  
a c t i v i t i e s  f o r  f reshm en  f o l lo w in g  a r r i v a l  on campus and p r i o r  t o  th e  
b e g in n in g  o f  c l a s s e s .
Freshman o r i e n t a t i o n  c o u rs e  r e f e r s  to  t h a t  c o u r s e ,  by w h a tev e r  
t i t l e ,  f o r  c r e d i t  o r  n o n c r e d i t ,  which i s  r e q u i r e d  and c o n s id e r e d  th e  
group o r i e n t a t i o n  c o u rse  f o r  freshm en in  th e  i n s t i t u t i o n s  in  t h i s  s tu d y .
Freshman o r i e n t a t i o n  program  i s d e f in e d  as t h e  p a r t i c u l a r  program  
w i t h i n  each  i n s t i t u t i o n  which in c lu d e s  p r e - c o l l e g e  and Freshman Week 
( o r  Days) o r i e n t a t i o n  and which c o n t in u e s  to  encompass t h e  freshm an 
o r i e n t a t i o n  c o u r s e .
S e l e c t e d  i n s t i t u t i o n s  o f  h i g h e r  l e a r n i n g  o f  L o u i s i a n a , a s  u sed  i n  
t h i s  s t u d y ,  a r e  t h o s e  t h r e e  u n i v e r s i t i e s  and s i x  c o l l e g e s  which a r e  con­
t r o l l e d  by th e  S t a t e  Board o f  E d u c a t io n  and which re sp o n d ed  t o  th e  
s u r v e y ;  n am ely ,  L o u i s ia n a  P o ly t e c h n ic  I n s t i t u t e ,  McNeese S t a t e  C o l l e g e ,  
N ic h o l l s  S t a t e  C o l l e g e ,  N o r th e a s t  L o u i s ia n a  S t a t e  C o l l e g e ,  N o r th w e s te rn  
S t a t e  C o l l e g e ,  S o u th e a s t e r n  L o u i s ia n a  C o l l e g e ,  S o u th e rn  U n i v e r s i t y ,  
S o u th e rn  U n iv e r s i t y  o f  New O r l e a n s ,  and th e  U n iv e r s i t y  o f  S o u th w es te rn  
L o u i s i a n a .
7J u r y  s y s te m , a s  used  h e r e ,  r e f e r s  t o  a p a n e l  o f  p r o f e s s i o n a l s  in  
s t u d e n t  p e r s o n n e l  s e l e c t e d  l a r g e l y  from th e  mem bership o f  t h e  American 
P e r s o n n e l  and G uidance A s s o c ia t io n ,  who were r e q u e s te d  t o  judge  th e  
r e l a t i v e  im p o r tan ce  o f  c o n t e n t ,  em phases , and p ro c e d u re s  o f  t h e  o r i e n ­
t a t i o n  c o u rs e  p r e s e n t l y  t a u g h t  f o r  freshm en in  t h e  s e l e c t e d  i n s t i t u t i o n s  
and t o  s u g g e s t  a d d i t i o n a l  needed  c r i t e r i a .
P ro c e d u re s  Used in  S e t t i n g  Up The S tudy
D uring th e  F a l l  s e m e s te r  o f  1965, th e  w r i t e r  c o r re sp o n d e d  w ith
t h e  p r e s i d e n t s  o f  t h e  u n i v e r s i t i e s  and c o l l e g e s  u n d e r  c o n t r o l  o f  t h e
S t a t e  Board o f  E d u c a t io n  o f  L o u i s ia n a ,  The p u rp o se  o f  t h e s e  communica­
t i o n s  was t o  s e c u r e  in f o r m a t io n  r e l a t i v e  t o  (1 )  th e  need f o r  a  s tu d y  of 
t h e  freshm an o r i e n t a t i o n  c o u rs e  in  t h e s e  i n s t i t u t i o n s ,  and ( 2 )  th o s e  
p e r s o n s  d e s ig n a t e d  a s  c h i e f l y  r e s p o n s i b l e  f o r  o r i e n t a t i o n  in  t h e s e  
i n s t i t u t i o n s .  The r e s p o n s e s  were m ost e n c o u r a g in g .
The p ro p o sed  s tu d y  was p r e s e n te d  a t  t h e  Septem ber 2 3 ,  1965 m ee t­
in g  o f  t h e  C o u n c i l  o f  L o u is ia n a  S t a t e  C o l le g e  and U n iv e r s i t y  P r e s id e n t s  
in  Baton Rouge, L o u i s ia n a .  P e rm iss io n  was g iv e n  f o r  t h e  w r i t e r  t o  conduct 
t h e  s tu d y  and each  o f  t h e  p r e s i d e n t s  s ig n e d  a  l e t t e r  o f  e n d o rsem en t.
The p e r s o n s  r e s p o n s i b l e  f o r  o r i e n t a t i o n  were c o n ta c te d  by w r i t t e n
com m unication  and t h e i r  c o n s e n t  t o  p a r t i c i p a t e  s e c u r e d .
A l i s t  o f  p r o s p e c t i v e  j u r o r s  was s e l e c t e d  from  t h e  membership o f  
t h e  American P e r s o n n e l  and G uidance A s s o c i a t i o n .  C r i t e r i a  f o r  s e l e c t i o n  
w e re :  ( 1 )  employment in  t h e  f i e l d  o f  s t u d e n t  p e r s o n n e l  o r  r e l a t e d  s e r v i c e s ,  
p r e f e r a b l y  a t  t h e  c o l l e g e  o r  u n i v e r s i t y  l e v e l ,  in  an a d m i n i s t r a t i v e ,  
c o u n s e l i n g ,  i n s t r u c t i o n a l ,  a n d /o r  r e s e a r c h  c a p a c i t y ;  and (2 )  a u th o r s h ip
3o f  one o r  more p u b l i s h e d  books a n d /o r  a r t i c l e s  p e r t i n e n t  t o  th e  f i e l d  
o f  s tu d e n t  p e r s o n n e l  s e r v i c e s .  F i f t y  p r o s p e c t iv e  j u r o r s  were c o n ta c te d  
by l e t t e r  and th o s e  w i l l i n g  t o  s e r v e  were d e te rm in e d .
P ro ce d u re s  which were u sed  in  c a r r y in g  o u t  th e  s tu d y  w i l l  be 
found i n  C h ap te r  I I .
Review o f  R e la te d  L i t e r a t u r e
No s t u d i e s  which i n v e s t i g a t e d  t h e  freshm an o r i e n t a t i o n  c o u rse  as 
t a u g h t  in  p u b l i c l y - s u p p o r t e d  i n s t i t u t i o n s  o f  h ig h e r  l e a r n i n g  w i th in  one 
s t a t e  were l o c a t e d .  S e v e r a l  s t u d i e s ,  how ever, were found t o  have some 
s i m i l a r i t i e s  w i th  th e  p r e s e n t  s tu d y  a l th o u g h  th e s e  g e n e r a l l y  d e a l t  more 
w ith  freshm an o r i e n t a t i o n  week ( o r  d ay s)  th a n  w ith  a freshm an o r i e n t a -
g
t i o n  c o u r s e .  For exam ple , Mehl r a i s e d  some i n t e r e s t i n g  q u e s t i o n s ,  such
a s ;  F o r  whom sh o u ld  o r i e n t a t i o n  be h e ld  -  new fre sh m e n ,  new t r a n s f e r
s t u d e n t s ,  o r  b o th ?  How lo n g  s h o u ld  i t  l a s t ?  Shou ld  i t  be c o o r d in a te d
w ith  t h e  program  o f  f a c u l t y  ad v isem en t?  Should  academ ic c r e d i t  be
g iv en ?  Should  a d m i n i s t r a t i o n ,  f a c u l t y ,  and s t u d e n t  body c o o p e r a te  i n
c a r r y i n g  i t  o u t?  What a c t i v i t i e s  and t o p i c s  s h o u ld  be in c lu d e d  in  i t ?  
g
S h a f f e r  was conce rned  w ith  o b j e c t i v e s  f o r  o r i e n t i n g ,  c o n c lu d in g  
t h a t  th e  most e f f e c t i v e  o b j e c t i v e s  were th o s e  which a p p e a le d  t o  i n d i v i d ­
u a l  needs  and a ro u s e d  w i t h i n  th e  i n d i v i d u a l  a d r iv e  t o  s a t i s f y  h i s  needs  
by a c t i o n .
8W alte r  J .  Mehl, ’’D evelop ing  a  C o lleg e  O r i e n t a t i o n  P ro g ram ,”
C o lleg e  and U n i v e r s i t y , XXXI (O c to b e r ,  1 9 5 S ) ,  p .  53.
9R obert H. S h a f f e r ,  "A New Look a t  O r i e n t a t i o n , ” C o lle g e  and 
U n i v e r s i t y , XXXVII ( S p r i n g ,  1 9 6 2 ) ,  p .  277.
910
A t h i r d  example was th e  c o n t r i b u t i o n  o f  F i t z g e r a l d  and Busch 
They co n ten d ed  t h a t  i n s t i t u t i o n s  o f  h ig h e r  l e a r n i n g  f a i l e d  t o  g iv e  a p p ro ­
p r i a t e  r e c o g n i t i o n  to  freshm an m o t iv a t io n  and s t i m u l a t i o n  and t h e r e f o r e  
c o n t r i b u t e d  t o  th e  d i s i l l u s i o n m e n t  o f  th e  s t u d e n t  r e g a r d in g  h i s  c o l l e g e  
e x p e r i e n c e .  The w r i t e r s  s t i p u l a t e d  t h a t  a t  e v e ry  i n s t i t u t i o n  t h e r e  i s  
needed  o r i e n t a t i o n  which ( a )  a c c u r a t e l y  r e f l e c t s  th e  e d u c a t i o n a l  ex p ec ­
t a t i o n  o f  th e  c o l l e g e  f o r  t h e  s t u d e n t ,  (b )  can be pe rfo rm ed  w i th in  th e  
t im e  a v a i l a b l e  f o r  i t ,  ( c )  r e c o g n iz e s  s p e c i a l  s t u d e n t  r e q u i r e m e n ts  b a sed  
upon s e l e c t i v e  ad m iss io n s  o r  u n iq u e  program  o f f e r i n g s ,  (d )  u t i l i z e s  
a d e q u a te ly  th e  f a c u l t y  and s t a f f ,  and ( e )  does n o t  r e f l e c t  t h e  p r e s s u r e s  
o f  t h e  t im e s  o r  a ssu m p tio n s  o f  th e  f a c u l t y  ab o u t th e  s t u d e n t  body s in c e  
t h e s e  a ssu m p tio n s  may be i n a c c u r a t e .
M o s e r ^  i n v e s t i g a t e d  th e  co n ce rn s  o f  e n t e r i n g  c o l l e g e  freshm en
and found t h a t  s e v e n ty - s e v e n  and s i x - t e n t h s  p e r  c en t  were an x io u s  ab o u t
t h e i r  a b i l i t y  t o  p a ss  c o l l e g e  work. He s i n g l e d  o u t  t h e  need  f o r  c lo s e
a d h eren ce  o f  o r i e n t a t i o n  program s t o  th e  r e a l  problem s o f  e n t e r i n g
12f resh m en . S t i l ]  a n o th e r  example was M i l l e r  , who r e p o r t e d  on r e a s o n s  
f o r  academ ic f a i l u r e ,  p o i n t i n g  o u t  t h e  d e s i r a b i l i t y  o f  e x p l a i n i n g  t o  
new s t u d e n t s  th e  s tu d y  h a b i t s  n e c e s s a r y  f o r  s u c c e s s  and d e s c r ib e d  th e
10L au rin e  E. F i t z g e r a l d  and S h i r l e y  A. B usch , " O r i e n t a t i o n  Program s: 
F o u n d a tio n  and Framework," C o lleg e  and U n i v e r s i t y , XXX ( A p r i l ,  1 9 5 5 ) ,p .  283.
11L e s l i e  M oser, "A n a ly z in g  Some o f  t h e  T r a n s i t o r y  F e a rs  o f  E n t e r i n g  
C o lleg e  Freshm en ,"  C o lleg e  and U n i v e r s i t y ,  XXX ( A p r i l ,  1955), p .  283.
12 Adele M. M i l l e r ,  "R easons f o r  Academic F a i l u r e , "  J o u r n a l  o f  
E x p e r im e n ta l  E d u c a t io n , XXXI (D ecem ber, 1 9 6 2 ) ,  p .  209.
10
B rooklyn C o lleg e  program  which in v o lv e d  e s t a b l i s h m e n t  o f  a B a s ic  S k i l l s  
C e n te r  where s t u d e n t s  co u ld  t a k e  a  c o u rse  aimed a t  improvement o f  s tu d y  
s k i l l s .
13D a ish e r  s t u d i e d  freshm an  o r i e n t a t i o n  p ro c e d u re s  i n  s i x  p u b l i c l y -  
s u p p o r te d  u n i v e r s i t i e s  in  M ichigan and found t h a t
. . . t h e  no rm al freshm an o r i e n t a t i o n  program s a re  b e in g  c o n s id e re d  
o n ly  a p a r t  o f  t h e  t o t a l ,  o v e r - a l l  gu id an ce  o f  f re sh m e n ,  and in d e e d ,  
o f  c o l l e g e  s t u d e n t s . . .D ev e lo p m en ta l  needs  o f  b e g in n in g  c o l l e g e  
s t u d e n t s  a re  ta k e n  i n t o  c o n s i d e r a t i o n  in  p la n n in g  program s o f  f r e s h ­
man o r i e n t a t i o n . . .B o th  th e  t e a c h in g  f a c u l t y  and s t u d e n t s  a r e  b ro u g h t  
i n t o  th e  e x e c u t io n  o f  t h e  p ro g r a m . . .The Freshman Week p e r io d  i s  b e in g  
s h o r te n e d  a s  th e  o r i e n t a t i o n  a c t i v i t i e s  a r e  b e in g  s p re a d  o v e r  t h e  
t o t a l  f reshm an  y e a r ,  i n c l u d i n g  th e  summer p r e c e d in g  c o l l e g e  e n r o l l ­
ment . . .E m phasis  on c o n t in u in g  program s o f  c o u n s e l i n g ,  a d v i s i n g ,  
e n a b l i n g ,  o r  r e m e d ia l  a s s i s t a n c e ,  and s u c h ,  i s  a p p a r e n t .
14Ludeman sam pled  t h i r t y - s e v e n  c o l l e g e s  in  th e  M iddle West and 
found t h a t  a l l  had p la n s  f o r  freshm an o r i e n t a t i o n .  He co n c lu d e d  t h a t
. . . t h e  t r e n d  i s  tow ard  d i s t r i b u t i n g  o r i e n t a t i o n  o v e r  lo n g e r  
p e r io d s  o f  t im e  r a t h e r  th a n  c o n c e n t r a t i n g  i t  in  a few days a t  th e  
o p e n in g  o f  s c h o o l . . .P r o p e r ly  o r g a n iz e d  and a d m in i s t e r e d  an o r i e n ­
t a t i o n  p la n  has trem endous v a lu e s  t o  new s t u d e n t s . . . O r i e n t a t i o n  i s  
becom ing more and more a  v i t a l  a d ju n c t  o f  t h e  g u id an ce  p r o g r a m . . .
A p la n  o f  o r i e n t a t i o n  s h o u ld  be a  c o o p e r a t i v e  v e n tu r e  o f  most o f  
th e  f a c u l t y  r a t h e r  th a n  th e  r e s p o n s i b i l i t y  o f  one o r  two p e r s o n s .
A much s m a l l e r  number o f  s t u d i e s  d e a l i n g  w i th  freshm an  o r i e n t a t i o n
16
c o u rs e s  were l o c a t e d .  Greene found t h a t  f i f t y - t w o  p e r  c e n t  o f  th e
^ D a i s h e r ,  o£ . c i t . ,  p p .  392 -394 .
14W alte r  W. Ludeman, "T rends  in  C o lle g e  Freshman O r i e n t a t i o n , "  
E d u c a t io n a l  Forum, XXI (November, 1 9 5 6 ) ,  p .  63,
15I b i d . , p .  65 .
16  ,George H. G reen e , "Freshm an O r i e n t a t i o n  C ourses  in  Sm all
C o l l e g e s , "  P e r s o n n e l  and G uidance J o u r n a l ,  XXXII ( A p r i l ,  1 9 5 4 ) ,  p .  480.
11
s i x t y - n i n e  c o l l e g e s  which he su rv e y ed  had a freshm an  o r i e n t a t i o n  c o u rse
and t h a t  most o f  th o s e  which d id  n o t ,  had p la n s  t o  add o n e .  P lu t c h ik  
17and Hoffman s t u d i e d  247 c o l l e g e  o r i e n t a t i o n  program s and found t h a t  
f o r t y - f o u r  p e r c e n t  had a s e m e s te r - lo n g  o r i e n t a t i o n  c o u r s e .  They a t t r i b ­
u te d  th e  low p e r c e n ta g e  t o  d i f f e r e n c e s  i n  th e  groups o f  c o l l e g e s  p o l l e d .
A nother s tu d y  o f  consequence  t o  t h e  m a t t e r  o f  th e  freshm an o r i e n t a t i o n
18
c o u rs e  was t h a t  o f  Copeland , who u sed  th e  te rm  " o r i e n t a t i o n  program" 
a s  t h i s  s tu d y  u se s  th e  te rm  " o r i e n t a t i o n  c o u r s e . "  His f i n d i n g s  o f  s i g ­
n i f i c a n c e  were t h a t :  (1 )  a p p ro x im a te ly  s e v e n ty  p e r  c e n t  o f  th e  c o l l e g e s
s t u d i e d  had freshm an o r i e n t a t i o n  p ro g ram s; (2 )  a p p ro x im a te ly  t w e n ty - f iv e  
p e r  c e n t  more s t a t e  t e a c h e r s  c o l l e g e s  th a n  l i b e r a l  a r t s  c o l l e g e s  had 
o r i e n t a t i o n  p ro g ram s ;  (3 )  more th a n  n i n e t y  p e r  c e n t  o f  o r i e n t a t i o n  
program  o b j e c t i v e s  were o f  th e  a d j u s t m e n t - t o - c o l l e g e  ty p e ;  (4 )  in c lu d e d  
in  a t  l e a s t  s e v e n t y - f i v e  p e r  c e n t  o f  a l l  th e  o r i e n t a t i o n  program s were 
t h e  t o p i c s  o f  s tu d y  h a b i t s ,  c o l l e g e  r u l e s  and r e g u l a t i o n s ,  e x t r a c u r r i c ­
u l a r  a c t i v i t i e s ,  and c o l l e g e  c i t i z e n s h i p ;  (5 )  freshm en  in  s t a t e  t e a c h e r s  
c o l l e g e s  a v e rag ed  more th a n  tw ic e  t h e  number o f  h o u rs  in  o r i e n t a t i o n  
program s th a n  d id  l i b e r a l  a r t s  f re sh m en ; (6 )  w h ile  a l l  o f  th e  c o l l e g e s  
c o n d u c ted  an e v a l u a t i o n  o f  some k i n d ,  on ly  f o r t y  p e r  c e n t  a l lo w ed  th e  
freshm en t o  e v a l u a t e  th e  p rogram ,
I 7 R obert  P l u t c h i k  and R an d a l l  W. Hoffman, "Sm all-G roup  C o lle g e  
O r i e n t a t i o n  P rog ram ,"  J o u r n a l  o f  H ig h e r  E d u c a t io n ,  XXIX (May, 1 9 5 8 ) ,  
p .  279.
18 Theodore C o p e lan d , J r . ,  "Freshman O r i e n t a t i o n  P ro g ram s, a S tudy 
o f  T h e i r  Development and P r e s e n t  S t a t u s  With S p e c i a l  R e fe ren ce  t o  Middle 
A t l a n t i c  C o l le g e s "  ( u n p u b l i s h e d  D o c to ra l  d i s s e r t a t i o n ,  Temple U n i v e r s i t y ,
1 9 5 4 ) ,  p .  55 .
12
The number o f  r e p o r t e d  s t u d i e s  p e r t a i n i n g  to  freshm en o r i e n t a t i o n  
c o u rs e s  i s  in d e e d  s m a l l .  B lake s t a t e d  t h a t
. . . a l l  p rogram s in  which e v a l u a t i o n s  have been  u n d e r ta k e n  r e p o r t  
f a v o r a b l e  r e s u l t s .  However, most o f  th e  program s seem t o  re sem b le  
"Topsy" somewhat -  th e y  j u s t  "growed up" w i th o u t  t h e  b e n e f i t  o f  
e x p e r ie n c e s  o f  o t h e r s  by v i r t u e  o f  th e  f a c t  t h a t  th e  e x p e r i e n c e s  o f  
o th e r s  i n  t h i s  f i e l d  have n o t  been  r e p o r t e d  in  t h e  l i t e r a t u r e  i n  
any a p p r e c i a b l e  measure.-*-9
P l u t c h i k  and Hoffman a g r e e , c o n te n d in g  t h a t
. . . t h e  e x t e n t  and ty p e s  o f  freshm an o r i e n t a t i o n  c o u rs e s  i n  th e  
c o l l e g e s  have n o t  been d e f i n i t e l y  d e te rm in e d  a l th o u g h  a  few l i m i t e d  
su rv e y s  have been  r e p o r t e d . ^
S in c e  t h i s  s tu d y  was d e s ig n e d  t o  d e te rm in e  th e  freshm an o r i e n t a ­
t i o n  co u rse  c o n t e n t ,  em phases , p ro c e d u re s  and problem s in  L o u is ia n a  
p u b l i c l y - s u p p o r t e d  i n s t i t u t i o n s  o f  h i g h e r  l e a r n i n g  and to  p ro p o se  a 
u n ifo rm  c o u rse  o f  s tu d y  f o r  such  a c o u r s e ,  th e  s t u d i e s  r e p o r t e d  a r e  o f  
some i n t e r e s t .  However, w h ile  a l l  o f  t h e s e  c o n ta in  e lem en ts  t h a t  r e l a t e  
t o  t h e  p r e s e n t  s t u d y ,  none o f  them u sed  th e  same p ro c e d u re .
19W a lte r  S . B la k e ,  " C o l le g e  L ev e l  S tudy S k i l l s  P rogram s: Some
O b s e r v a t io n s , "  The J o u r n a l  o f  E x p e r im e n ta l  E d u c a t io n , XXIV (D ecem ber,
1 9 5 5 ) ,  p .  1»*7.
^ ° P lu t c h i k  and Hoffman, o p . c i t . , p .  278.
CHAPTER I I
PROCEDURES USED IN CONDUCTING THE STUDY
The p ro c e d u re s  u sed  i n  c o n d u c t in g  th e  s tu d y  a re  grouped  u n d er  
th e  f o l lo w in g  t o p i c s  f o r  p r e s e n t a t i o n :  ( l )  s e l e c t i n g  th e  p a r t i c i p a t i n g
s c h o o l s ,  (2 )  s o u r c e s  o f  s c h o o l  d a t a ,  (3 )  c o l l e c t i n g  t h e  d a t a ,  and 
(*+) d e te r m in in g  d e s i r a b l e  freshm an o r i e n t a t i o n  c o u rs e  c o n te n t .
S e l e c t i n g  th e  P a r t i c i p a t i n g  S choo ls
Three u n i v e r s i t i e s  and s i x  c o l l e g e s  p a r t i c i p a t e d  in  th e  s tu d y .  
These were among th e  i n s t i t u t i o n s  o f  h ig h e r  l e a r n i n g  under c o n t r o l  o f  
th e  S t a t e  Board o f  E d u c a t io n  o f  L o u i s i a n a ,  a l l  o f  whom were i n v i t e d  t o  
p a r t i c i p a t e .  One u n i v e r s i t y  perfo rm ed  d u a l  p a r t i c i p a t i o n  b ecau se  th e  
freshm an  o r i e n t a t i o n  co u rse  was d ep a r tm en t-w id e  r a t h e r  th a n  u n i v e r s i t y -  
wide i n  scope  and i t  o f f e r e d  two such  c o u r s e s .  One c o l l e g e  o f f e r e d  a  
freshm an o r i e n t a t i o n  co u rse  in  one d ep a r tm en t o n ly .  The p a r t i c i p a n t s  
w ere: (1 )  L o u i s ia n a  P o ly t e c h n ic  I n s t i t u t e ,  R u s to n , (2 )  McNeese S t a t e
C o l l e g e ,  Lake C h a r l e s ,  (3 )  N ic h o l l s  S t a t e  C o l l e g e ,  T h ibodaux , (4 )  
N o r th e a s t  L o u i s ia n a  S t a t e  C o l l e g e ,  Monroe, (5 )  N o r th w e s te rn  S t a t e  
C o l l e g e ,  N a tc h i t o c h e s ,  (6 )  S o u th e a s t e r n  L o u i s ia n a  C o l l e g e ,  Department 
o f  A g r i c u l t u r e ,  Hammond, (7 )  S o u th e rn  U n i v e r s i t y ,  Baton Rouge, (8 )  
S o u th e rn  U n iv e r s i t y  o f  New O r l e a n s ,  (9 )  U n iv e r s i t y  o f  S o u th w e s te rn  
L o u i s i a n a ,  Department o f  A g r i c u l t u r e ,  L a f a y e t t e ,  and (10) U n iv e r s i ty  
o f  S o u th w e s te rn  L o u i s i a n a ,  D epartm ent o f  E d u c a t io n ,  L a f a y e t t e .
S ources  o f  S choo l Data
Ten p e r s o n s  s e r v e d  as s o u rc e s  o f  s c h o o l  d a t a .  These were d e s i g ­
n a te d  by th e  p r e s i d e n t s  and dean o f  th e  p a r t i c i p a t i n g  i n s t i t u t i o n s  as 
b e in g  c h i e f l y  r e s p o n s i b l e  f o r  a d m i n i s t r a t i o n  o f  t h e  freshm an o r i e n t a t i o n  
co u rse  t a u g h t  i n  th e  p a r t i c u l a r  i n s t i t u t i o n .
E xam ina tion  o f  d a t a  ab o u t t h e  a d m i n i s t r a t i v e  p o s i t i o n s  h e l d  by 
th e  p e rso n s  s e r v in g  as so u rc e s  o f  s c h o o l  d a t a  r e v e a l s  t h a t  each h e ld  a 
d i f f e r e n t  t i t l e .  The v a r i e d  t i t l e s  w ere :
Dean o f  t h e  U n iv e r s i ty  
Dean o f  S tu d e n t  S e rv ic e s  
Dean o f  S tu d e n t  L i fe  
Dean o f  th e  C o lleg e  o f  . . .
Dean o f  Hen
D i r e c t o r  o f  C o u n se lin g  and T e s t in g  
D i r e c to r  o f  Guidance S e r v ic e s  
Head o f  th e  Departm ent o f  . . .
Guidance C ounse lo r
C o l l e c t i n g  th e  Data
Data were g a th e r e d  by means o f  a c h e c k l i s t - q u e s t i o n n a i r e  s e n t  t o  
th e  d e s ig n a t e d  heads  o f  o r i e n t a t i o n  p ro g ram s . Th is  in s t ru m e n t  c o n s i s t e d  
o f  i tem s  o f  b o th  a s p e c i f i c  and a g e n e r a l  n a tu r e  c o n c e rn in g  th e  freshm an 
o r i e n t a t i o n  c o u r s e .  The i tem s  were d iv id e d  i n t o  two main c l a s s i f i c a t i o n s  
(1 )  th o s e  t o  which th e  r e c i p i e n t  re sp o n d ed  p r i m a r i l y  by s u p p ly in g  d a ta  
such  as words and num bers , and (2 )  th o s e  in v o lv in g  s e l e c t i o n s  from 
among p re p a re d  r e s p o n s e s .
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These forms provided three advantages. First, both specific and 
general responses were possible. Second, the recipient was allowed to 
venture beyond the definite answer and expand on the information which 
was felt to be most relevant. Third, the pertinence of the information 
to the writer was thereby increased.
From the information thus gathered, determination was made of the 
comnon problems and needs of the selected institutions relative to the 
freshman orientation course and the content, content emphases, and 
practices employed therein. Preliminary information suggested a wide 
diversity in subject matter content and emphases in the course as taught 
in the institutions and established that some of the selected institu­
tions of higher learning did not teach a freshman orientation course.
After determination of the content and procedures currently used in the 
course, a list of these was submitted to a jury of nationally-known 
workers in the student personnel field. A list of prospective jurors 
was selected from the membership of the American Personnel and 
Guidance Association. Criteria for selection were: (1) employment 
in the field of student personnel or related services, preferably at 
the college or university level, in an administrative, counseling, 
instructional, and/or research capacity; and (2) authorship of one or 
more published books and/or articles pertinent to the field of student 
personnel services.
Determining Desirable Freshman Orientation Course Content
The jury was asked to rate content and/or practices on a five- 
point scale ranging from "Greatly Desirable" to "Undesirable". Results 
of the ratings were compared and the relative importance of criteria
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f o r  t h e  o r i e n t a t i o n  c o u rse  d e te rm in e d  from th e  r a t i n g s  o f  th e  j u r y .
The recommended c o u r s e , which was th e  c u lm in a t in g  f e a t u r e  o f  t h i s  
s t u d y ,  was fo rm u la te d  from th o s e  c r i t e r i a  which th e  ju r y  d e s ig n a te d  
as b e in g  a t  l e a s t  m o d e ra te ly  d e s i r a b l e  f o r  i n c l u s i o n  in  a fo rm al 
o r i e n t a t i o n  c o u r s e .  Degree o f  d e s i r a b i l i t y  was d e te rm in e d  by com­
p u t i n g  th e  mean r a t i n g  f o r  each  c r i t e r i o n .  For t h i s  p u r p o s e ,  number
v a lu e s  were a s s ig n e d  th e  f o u r  r a t i n g  c a t e g o r i e s .  The fo rm u la  
V
M = -  was u t i l i z e d ,  w i th  M b e in g  th e  mean r a t i n g ,  V b e in g  th e  
N
c u m u la t iv e  p o in t  v a l u e ,  and N b e in g  th e  number o f  r e s p o n d e n t s .
CHAPTER I I I
ANALYSIS AND INTERPRETATION OF DATA
D ata s e c u r e d  i n  c o n d u c t in g  t h i s  s tu d y  o r i g i n a t e d  from two s o u r c e s  
th e  p e r s o n  c h i e f l y  r e s p o n s i b l e  f o r  th e  o r i e n t a t i o n  program  in  t h e  s e ­
l e c t e d  c o l l e g e s  and u n i v e r s i t i e s  and th e  s t u d e n t  p e r s o n n e l  w orkers  who 
a g re e d  t o  s e r v e  as j u r o r s .  D ata a r e  g rouped  u n d e r  th e  f o l lo w in g  m ajo r 
t o p i c s  f o r  p r e s e n t a t i o n :  {1) o b j e c t i v e s  o f  th e  c o u r s e ,  (2 )  o r g a n i z a t i o n
and p r e s e n t a t i o n  o f  th e  c o u r s e ,  ( 3 )  c o u rs e  c o n t e n t ,  (4 )  r e s o u r c e s  and 
m e th o d s ,  (5 )  e v a l u a t i o n ,  (6 )  p e r s o n n e l  c o n ce rn ed  w i th  t h e  c o u r s e ,  (7 )  
p rob lem s r e g a r d in g  th e  o r i e n t a t i o n  c o u r s e ,  and (8 )  recom m endations 
p e r t a i n i n g  t o  th e  c o u r s e .
O b je c t iv e s  o f  th e  Course
Data c o l l e c t e d  from th e  p e rso n s  i n  ch a rg e  o f  t h e  c o l l e g e  and 
u n i v e r s i t y  o r i e n t a t i o n  program s and from t h e  j u r o r s  a r e  p r e s e n t e d  in  
T ab le s  I th ro u g h  X. T o ta l  p o in t  v a lu e  shown i n  t h e s e  t a b l e s  i s  d e r iv e d  
from  th e  p ro d u c t  o f  th e  number o f  i n s t i t u t i o n s  r e p o r t i n g  and  th e  p o in t  
v a lu e  a s s e s s e d .
A n a ly s is  o f  d a t a  on o b j e c t i v e s  o f  "Prom oting*1. In  T ab le  I a re  
shown th e  s t r e s s e s  p la c e d  upon o b j e c t i v e s  f o r  p ro m o tin g  a d ju s t m e n t ,  
h e a l t h ,  and v o c a t i o n a l  s e l e c t i o n  by th e  p a r t i c i p a t i n g  i n s t i t u t i o n s .
A ll  i n s t i t u t i o n s  p la c e d  g r e a t  s t r e s s  upon p rom oting  academ ic  a d ju s tm e n t  
and s i x  p la c e d  g r e a t  s t r e s s  upon p ro m o t in g  v o c a t i o n a l  s e l e c t i o n .  L eas t  
s t r e s s  was p la c e d  upon p ro m o tin g  p h y s i c a l  h e a l t h .
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TABLE I
STRESS PLACED ON OBJECTIVES OF "PROMOTING"
BY PARTICIPATING INSTITUTIONS
To Promote
3
G rea t
S t r e s s
2
Moderate
S t r e s s
1
S l i g h t
S t r e s s
No
(Not
0
S t r e s s
Covered)
T o ta l
P o in t
Value
academ ic a d ju s tm e n t 10 0 0 0 30
s o c i a l  a d ju s tm e n t 2 3 5 0 17
e m o tio n a l  a d ju s tm e n t 1 5 3 1 16
p h y s i c a l  h e a l t h 1 3 2 3 11
m e n ta l  h e a l t h 1 H 2 2 13
v o c a t i o n a l  s e l e c t i o n 6 2 1 1 23
In  T ab le  I I  a r e  shown th e  s t r e s s e s  upon o b j e c t i v e s  f o r  p ro m o tin g  
a d ju s t m e n t ,  h e a l t h ,  and v o c a t i o n a l  s e l e c t i o n  as t h e s e  a r e  r e f l e c t e d  in  
th e  o p in io n s  o f  t h e  j u r o r s .  D e s ig n a te d  as w orthy  o f  g r e a t e s t  s t r e s s  
were academ ic  a d ju s tm e n t  and s o c i a l  a d ju s tm e n t  w h i le  p h y s i c a l  h e a l t h  
was d e s ig n a t e d  a s  d e s e r v in g  th e  l e a s t  s t r e s s .
A n a ly s is  o f  d a t a  on o b j e c t i v e s  o f  " E n c o u ra g in g " .  In  T ab le  I I I  
a re  shown th e  s t r e s s e s  p la c e d  upon o b j e c t i v e s  f o r  e n c o u ra g in g  w o rth ­
w h ile  l i f e  p u rp o se s  by th e  s e l e c t e d  i n s t i t u t i o n s .  E ncourag ing  
i n d i v i d u a l  a s s e s sm e n t  o f  needs  r e c e iv e d  g r e a t e s t  s t r e s s  w h ile  e n c o u r ­
a g in g  a e s t h e t i c  a p p r e c i a t i o n  r e c e iv e d  th e  l e a s t  s t r e s s .
TABLE I I
DESIRABLE DEGREE OF STRESS ON OBJECTIVES
OF "PROMOTING" AS INDICATED BY JURORS
To Promote
3
G r e a t ly
D e s i r a b le
2
M o d era te ly
D e s i r a b le
1
S l i g h t l y
D e s i r a b le
0
Of No 
Value
-1
U n d e s i r a b le
T o ta l
P o in t
Value
academ ic  a d ju s tm e n t 17 4 0 0 0 59
s o c i a l  a d ju s tm e n t 12 B 1 0 0 53
e m o t io n a l  a d ju s tm e n t 7 7 5 1 1 39
p h y s i c a l  h e a l t h 1 5 11 2 2 22
m e n ta l  h e a l t h 6 9 4 1 1 39
v o c a t i o n a l  s e l e c t i o n 7 5 9 0 0 40
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TABLE I I I
STRESS PLACED ON OBJECTIVES OF "ENCOURAGING"
BY SELECTED INSTITUTIONS
To Encourage
-  "3  ■
G rea t
S t r e s s
2
M oderate
S t r e s s
1 0 T o t a l  
S l i g h t  No S t r e s s  P o in t  
S t r e s s ( N otC overed) Value
sound  p h i lo s o p h y  o f  l i f e 4 5 1 0 23
r e f in e m e n t  o f  l i f e  g o a ls 4 3 1 0 19
c i v i c  r e s p o n s i b i l i t y 3 2 3 1 16
s o c i a l  r e s p o n s i b i l i t y 3 2 3 1 16
a e s t h e t i c  a p p r e c i a t i o n 1 2 5 1 12
w ise  u se  o f  l e i s u r e  t im e 4 4 2 0 22
developm ent o f  w ide i n t e r e s t s 5 3 2 0 23
i n d i v i d u a l  a s s e s s m e n t  o f  needs 7 2 0 0 25
In  T ab le  IV a re  r e p o r t e d  t h e  s t r e s s e s  f o r  o b j e c t i v e s  o f  e n c o u r ­
a g in g  w o r th w h ile  l i f e  p u rp o s e s  as t h e s e  were d e te rm in e d  by th e  j u r o r s .  
G r e a t e s t  s t r e s s  was a d v o ca te d  f o r  i n d i v i d u a l  a s s e s s m e n t  o f  needs  and 
l e a s t  f o r  a e s t h e t i c  a p p r e c i a t i o n .
A n a ly s is  o f  d a t a  on o b j e c t i v e s  o f  " P r o v i d in g " .  In  T ab le  V a re  
shown th e  s t r e s s e s  p la c e d  upon o b j e c t i v e s  f o r  p r o v id i n g  c o u n s e l in g ,  
a s s i s t a n c e  i n  l e a r n i n g ,  and a s s i s t a n c e  i n  d e v e lo p in g  c e r t a i n  h a b i t s  and 
s k i l l s  by p a r t i c i p a t i n g  i n s t i t u t i o n s .  G r e a t e s t  s t r e s s  was p la c e d  upon 
p r o v id i n g  a s s i s t a n c e  i n  d e v e lo p in g  sound s tu d y  h a b i t s  and s k i l l s .
L e a s t  s t r e s s  was p la c e d  on o p p o r t u n i t i e s  f o r  im provem ent o f  r e a d in g  
s k i l l s .
TABLE IV
DESIRABLE DEGREE OF STRESS ON OBJECTIVES
OF "ENCOURAGING" AS DETERMINED BY JURORS
3 2 1 0 - 1  T o ta l
To Encourage G re a t ly  M odera te ly  S l i g h t l y  Of No P o in t
D e s i r a b le  D e s i r a b le  D e s i r a b le  Value U n d es irab le V a lu e
sound p h i lo so p h y  o f  l i f e 5 9 7 0 0 40
re f in e m e n t  o f  l i f e  g o a ls 8 7 6 0 0 44
c i v i c  r e s p o n s i b i l i t y 2 7 11 0 1 30
s o c i a l  r e s p o n s i b i l i t y 5 9 5 1 1 37
a e s t h e t i c  a p p r e c i a t i o n 1 5 8 5 1 20
w ise  u se  o f  l e i s u r e  tim e 9 6 S 1 0 44
developm ent o f  wide i n t e r e s t s 7 5 7 1 0 38
i n d i v i d u a l  a sse ssm e n t  o f  needs 13 4 4 0 0 51
TABLE V
STRESS PLACED ON OBJECTIVES OF "PROVIDING"
BY PARTICIPATING INSTITUTIONS
3 2 1 0 T o t a l
To P ro v id e G re a t M oderate S l i g h t No S t r e s s  P o in t
S t r e s s S t r e s s S t r e s s ( Not C overed )V alue
i n d i v i d u a l  c o u n s e l in g  o p p o r t u n i t i e s 5 3 2 0 13
group  c o u n s e l in g  o p p o r t u n i t i e s 5 2 2 1 21
a s s i s t a n c e  i n  d e v e lo p in g  sound 
s tu d y  h a b i t s  and s k i l l s 10 1 0 0 32
a s s i s t a n c e  i n  l e a r n i n g  e f f e c t i v e  
use  o f  l i b r a r y  and o t h e r  
r e s o u r c e  f a c i l i t i e s 8 0 1 0 25
o p p o r t u n i t i e s  f o r  im provem ent o f  
r e a d i n g  s k i l l s 1 2 2 0 9
r~0
ro
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In  Table  VI a re  shown d a t a  p e r t a i n i n g  to  th e  s t r e s s e s  d e te rm in e d  
by th e  j u r o r s  as b e in g  d e s i r a b l e  f o r  o b j e c t i v e s  o f  p r o v id i n g .  Due th e  
most s t r e s s  was s a i d  t o  be a s s i s t a n c e  in  d e v e lo p in g  sound s tu d y  h a b i t s  
and s k i l l s  w h i le  d e s e r v in g  l e a s t  s t r e s s ,  th e  ju r y  con tended  was p ro ­
v id in g  i n d i v i d u a l  c o u n s e l in g  o p p o r t u n i t i e s .
A n a ly s is  o f  d a t a  on o b j e c t i v e s  o f  " A s s i s t i n g " .  Shown in  Table  
VII a r e  th e  s t r e s s e s  a p p l i e d  t o  o b j e c t i v e s  o f  a s s i s t i n g  s tu d e n t  
a d ju s tm e n t  and u n d e r s ta n d in g s  as  th e s e  a r e  p r a c t i c e d  in  th e  s e l e c t e d  
i n s t i t u t i o n s .  Given most em phasis  were a s s i s t a n c e  in  making th e  
t r a n s i t i o n  betw een h ig h  s c h o o l  and c o l l e g e  sm oo ther  and f a m i l i a r i z a t i o n  
w i th  c o l l e g e  r u l e s  and r e g u l a t i o n s .  L e a s t  em phasized  was a s s i s t a n c e  in  
d e v e lo p in g  and e x p r e s s in g  s c h o o l  s p i r i t .
In  T ab le  V III  a r e  shown th e  s t r e s s e s  on o b j e c t i v e s  o f  a s s i s t i n g  
as th e s e  were d e te rm in e d  by members o f  th e  j u r y .  Making th e  t r a n s i t i o n  
betw een h ig h  s c h o o l  and c o l l e g e  sm oo ther  was i n d i c a t e d  as overw helm ingly  
im p o r ta n t  w h i le  developm ent and e x p r e s s io n  o f  s c h o o l  s p i r i t  was deemed 
l e a s t  im p o r ta n t .
A n a ly s is  o f  d a t a  on o b j e c t i v e s  o f  " C a r r y in g  ou t P rog ram s" .
P ro v id ed  in  T ab le  IX a re  d a t a  c o n c e rn in g  th e  s t r e s s e s  p la c e d  on c a r r y i n g  
o u t v a r io u s  c o l l e g e  and u n i v e r s i t y  p ro g ram s. Group c o u n s e l in g  r e c e iv e d  
th e  most s t r e s s  w h ile  t e s t i n g  r e c e iv e d  th e  l e a s t  s t r e s s .
In  T able  X a re  shown s t r e s s e s  f o r  th e  o b j e c t i v e s  o f  c a r r y i n g  ou t 
c e r t a i n  i n s t i t u t i o n a l  program s as d e te rm in e d  by j u r o r s .  Group academ ic  
a d v i s i n g  was th e  program  deemed most w o r th y ,  w h i le  group c o u n s e l in g  was 
r e g a rd e d  l e a s t  n e c e s s a r y .
TABLE VI
DESIRABLE DEGREE OF STRESS ON OBJECTIVES
OF "PROVIDING" ACCORDING TO JURORS
To Provide
3
Greatly
Desirable
2
Moderately
Desirable
1
Slightly
Desirable
0 -1
Of No
Value Undesirable
Total
Point
Value
individual counseling
opportunities 8 7 5 1 0 43
group counseling opportunities 12 3 4 2 0 46
assistance in developing sound 
study habits and skills 17 3 0 0 0 57
assistance in learning effective 
use of library and other re­
source facilities 14 5 2 0 0 54
opportunities for improvement 
of reading skills 8 9 3 1 0 45
TABLE V II
STRESS PLACED ON OBJECTIVES OF "ASSISTING”
BY SELECTED INSTITUTIONS
----------------------------------   3-5-1-------------- 5----------- T o ta l
To Assist in Great Moderate Slight No Stress Point
Stress Stress Stress (Not Covered) Value
making the transition between high
school and college smoother 9 1 0 0 29
development and expression of
school spirit 0 6 2 2 14
learning about campus activities i+ 4 1 1 21
learning about campus facilities 5 4 0 0 23
understanding college organization 5 4 0 0 23
familiarization with college
rules and regulations 9 1 0 0 29
rotrt
TABLE V I I I
DESIRABLE DEGREE OF STRESS ON OBJECTIVES
OF "ASSISTING" AS DETERMINED BY JURY
To Assist in
3
Greatly
Desirable
2 1 
Moderately Slightly 
Desirable Desirable
0
Of No 
Value
-1
Undesirable
Total
Point
Value
making the transition between 
high school and college 
smoother 18 2 0 0 1 57
development and expression of 
school spirit 1 6 9 3 2 22
learning about campus 
activities 8 9 3 0 1 44
learning about campus 
facilities 11 7 2 0 1 48
understanding college 
organization 8 10 2 0 1 45
familiarization with college 
rules and regulations 10 8 2 0 1 47
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TABLE IX
STRESS PLACED ON OBJECTIVES OF "CARRYING OUT PROGRAMS"
BY SELECTED INSTITUTIONS
3 2 1 0 T o ta l
To C arry  o u t  Programs o f  G re a t  M oderate S l i g h t  No S t r e s s  P o in t
S t r e s s  S t r e s s  S t r e s s  (Not C overed) Value
t e s t i n g 3 2 0 4 13
group academ ic  a d v i s i n g 3 2 3 1 16
group  c o u n s e l in g 5 2 3 0 22
TABLE X
DESIRABLE DEGREE OF STRESS ON OBJECTIVES 
OF "CARRYING OUT PROGRAMS"
AS DETERMINED BY JURORS
To C arry  o u t  
Programs o f
3
G r e a t ly
D e s i r a b le
2 1 
M o d era te ly  S l i g h t l y  
D e s i r a b le  D e s i r a b le
0
Of No 
Value
-1
U n d e s i r a b le
T o ta l
P o in t
Value
t e s t i n g 6 11 3 1 0 43
group academ ic 
a d v i s i n g 10 8 2 1 0 48
group c o u n s e l in g 8 6 4 3 0 40
A n a ly s is  o f  d a t a  on m is c e l la n e o u s  o b j e c t i v e s . Four a d d i t i o n a l  
o b j e c t i v e s  were m entioned  a s i n g l e  t im e  each  by c o l l e g e  and u n i v e r s i t y  
p a r t i c i p a n t s .  These w ere: (1 )  a s s i s t a n c e  i n  d e v e lo p in g  r e a d i n g ,
w r i t i n g ,  m a th e m a t ic s ,  and E n g l is h  h a b i t s  and s k i l l s ;  (2 )  b a s i c  m o ra ls ;  
(3 )  u n d e r s t a n d in g  th e  c u r r ic u lu m  i n  t h e  m ajo r  f i e l d ;  and (4 )  u n d e r ­
s t a n d i n g  th e  f u n c t io n  o f  th e  s e l e c t i v e  a d m is s io n  and r e t e n t i o n  p rogram .
J u r o r s  found t e n  a d d i t i o n a l  o b j e c t i v e s  w orthy  o f  b e in g  c o n s id ­
e r e d  m e a n in g fu l .  These were t o :  (1 )  c l a r i f y  th e  i n t e l l e c t u a l  p u rp o se s
o f  h ig h e r  e d u c a t i o n ;  (2 )  em phasize  r e s p o n s i b i l i t y  o f  th e  i n d i v i d u a l  
s t u d e n t  f o r  h i s  e d u c a t io n ;  (3 )  a s s i s t  i n  u n d e r s ta n d in g  th e  p u rp o se s  o f  
th e  c o l l e g e ;  (4 )  make known th e  c u l t u r a l  o p p o r t u n i t i e s  o f  th e  community 
(5 )  make known o p p o r t u n i t i e s  f o r  r e l i g i o u s  e x p r e s s i o n ;  (6 )  i d e n t i f y  
h i s t o r i c  i n t e r e s t s  (b ack g ro u n d )  o f  th e  community and a r e a ;  (7 )  u t i l i z e  
r e s o u r c e  p e r s o n s ;  (8 )  u n d e r s ta n d  th e  c u l t u r e  o f  th e  campus and th e  
s t u d e n t ' s  r e l a t i o n  t o  i t ;  (9 )  p la c e  em phasis  on a t t i t u d e s ,  v a l u e s ,  and 
f e e l i n g  c o m fo r ta b le  i n  t h e  s c h o o l  e n v iro n m e n t ;  and (1 0 )  prom ote use  o f  
f a c i l i t i e s  f o r  s e l f - d e v e lo p m e n t .
O r g a n iz a t io n  and P r e s e n t a t i o n  o f  th e  Course
Data c o l l e c t e d  ab o u t th e  o r g a n i z a t i o n  and p r e s e n t a t i o n  o f  th e  
o r i e n t a t i o n  c o u r s e s  a r e  c o n ta in e d  in  t h e  fo l lo w in g  p a r a g r a p h s .  The 
freshm an o r i e n t a t i o n  c o u r s e ,  as t a u g h t  i n  th e  s e l e c t e d  i n s t i t u t i o n s  o f  
h i g h e r  l e a r n i n g ,  d id  n o t  have a common name o r  number. Course names 
and numbers m en tioned  and th e  f req u e n cy  w ith  w hich t h e s e  were 
m en tioned  w ere :
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O r i e n t a t i o n  1 01  3
Freshman O r i e n t a t i o n  (1 1 1 -1 2 2 )  2
A g r i c u l tu r e  100 1
A g r i c u l tu r e  105 1
E d u c a t io n  100 1
Guidance 100 1
O r i e n t a t i o n  1
The e x a c t  t i t l e  o f  th e  co u rse  on th e  v a r io u s  campuses a l s o  was a 
t o p i c  on which th e r e  was l i t t l e  a g re em en t.  The i n s t i t u t i o n s  r e p o r t i n g  
t h i s  in f o r m a t io n  used  f i v e  d i f f e r e n t  c o u rse  t i t l e s ;  th e  t i t l e s  and 
number o f  i n s t i t u t i o n s  u s in g  th e s e  w ere :
Freshman O r i e n t a t i o n  4
A g r i c u l tu r e  O r i e n t a t i o n  2
O r i e n t a t i o n  2
E d u c a t io n  O r i e n t a t i o n  1
O r i e n t a t i o n  t o  C o lleg e  1
A ll  b u t  one o f  t h e  p a r t i c i p a t i n g  i n s t i t u t i o n s  o f f e r e d  c o l l e g e  
c r e d i t  f o r  t h e  freshm an o r i e n t a t i o n  c o u r s e .  Seven r a t e d  t h e  co u rse  a t  
one s e m e s te r  h o u r  and two a s s ig n e d  t o  i t  a v a lu e  o f  o n e - h a l f  a s e m e s te r  
h o u r .  The j u r o r s  were n o t  asked  t o  i n d i c a t e  what amount o f  c o u rse  
c r e d i t ,  i f  a n y ,  was d e s i r a b l e ,  b u t  f i f t e e n  d id  s t a t e  t h a t  th e  c o u rse  
s h o u ld  c a r r y  c o l l e g e  c r e d i t .  S ix  j u r o r s  d i s a g r e e d .
Nine o f  th e  c o l l e g e  and u n i v e r s i t y  p a r t i c i p a n t s  r e p o r t e d  i n ­
fo rm a t io n  c o n c e rn in g  th e  d u r a t i o n  and f re q u e n c y  o f  th e  c o u r s e .  Four
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t a u g h t  th e  c o u rse  f o r  e ig h te e n  w eek s ,  t h r e e  f o r  s i x  w eek s ,  and two f o r  
n in e  w eeks. In  t h r e e  i n s t i t u t i o n s ,  th e  c o u rse  met once a week; in  
t h r e e  o t h e r s  i t  met tw ic e  a week. Three m ee t in g s  a week were r e q u i r e d  
by two s e l e c t e d  i n s t i t u t i o n s ,  w h i le  in  one th e  c o u rs e  met once e v e ry  
two w eeks.
O pin ion  among th e  j u r o r s  was s h a r p ly  d i v id e d .  Seven s a i d  t h e  
c o u rs e  sh o u ld  meet once a week f o r  e ig h t e e n  w eeks. An e q u a l  number 
s t i p u l a t e d  two m ee t in g s  weekly f o r  n in e  w eeks. Four j u r o r s  s u g g e s te d  
t h r e e  m e e t in g s  a week f o r  s i x  w eeks, w h i le  t h r e e  more j u r o r s  s i n g l y  
p ro p o sed  t h e s e  c o n d i t i o n s :  tw ic e  a week f o r  e ig h t e e n  weeks (one l a r g e
group l e c t u r e  and one s m a l l  group d i s c u s s i o n ) ;  t h r e e  t im e s  a week f o r  
s i x  w eek s ,  th e n  once  a  week f o r  t h i r t y  a d d i t i o n a l  w eeks; tw ic e  a week 
f o r  s i x  w eek s ,  tn e n  b i -w e e k ly  f o r  tw e lv e  a d d i t i o n a l  w eeks.
Nine i n s t i t u t i o n a l  p a r t i c i p a n t s  r e p o r t e d  in f o r m a t io n  p e r t a i n i n g  
t o  th e  number o f  c o u rse  s e c t i o n s  t a u g h t  d u r in g  th e  f a l l  s e m e s te r  
p re c e d in g  t h i s  s tu d y  and p e r t a i n i n g  t o  t h e  a v e rag e  number o f  s t u d e n t s  
p e r  s e c t i o n .  The number o f  s e c t i o n s  r e p o r t e d  ra n g e d  from one t o  f i f t y  
w i th  f i f t e e n  b e in g  th e  mean. The a v e ra g e  number o f  s t u d e n t s  i n  each  
s e c t i o n  ra n g e d  from tw e n ty - f iv e  t o  150 w i th  s e v e n ty  b e in g  t h e  mean.
Members o f  t h e  ju r y  were a sked  t o  i n d i c a t e  what t h e  number o f  
s t u d e n t s  i n  a  c l a s s  s e c t i o n  sh o u ld  be i n  o r d e r  t o  m a in ta in  g r e a t e s t  
e f f e c t i v e n e s s .  The r e s u l t s  o f  t h i s  p o l l  w ere :
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f i f t e e n  o r  few er s t u d e n t s 11
s i x t e e n  to  t w e n ty - f iv e 6
tw e n ty - s ix  t o  t h i r t y - f i v e 1
t h i r t y - s i x  t o  f i f t y 1
o t h e r 2
Of th e  two j u r o r s  m arking  " o th e r "  as a r e s p o n s e ,  one s t i p u l a t e d  
t h i r t y - s i x  to  f i f t y  s t u d e n t s  f o r  l e c t u r e  c l a s s e s , b u t  f i f t e e n  o r  l e s s  
f o r  d i s c u s s i o n  c l a s s e s .  The o t h e r  j u r o r  s a i d  t h a t  th e  number o f  
s t u d e n t s  in  th e  c l a s s  co u ld  v a ry  a c c o rd in g  t o  th e  p u rp o se s  o f  t h e  
p a r t i c u l a r  m e e t in g .
J u r o r s  were a l s o  p o l l e d  r e g a r d in g  th e  a ss ig n m en t o f  g ra d e s  f o r  
a freshm an o r i e n t a t i o n  c o u r s e .  E ig h t  s a i d  g ra d e s  s h o u ld  n o t  be 
a s s i g n e d ,  b u t  t h i r t e e n  f e l t  t h a t  g ra d e s  were u s e f u l .  Of t h e s e ,  t e n  
were i n  f a v o r  o f  "P a sse d "  o r  " F a i l e d "  and t h r e e  p r e f e r r e d  th e  same 
g ra d in g  sys tem  as f o r  o t h e r  academ ic  c o u r s e s .
Course C on ten t
T ab le s  XI and XII a r e  th e  p r e s e n t a t i o n  o f  d a ta  r e l a t i n g  t o  th e  
g e n e r a l  c o n te n t  o f  an o r i e n t a t i o n  c o u rs e  f o r  f resh m en . In  T ab le  XI a r e  
r e p o r t e d  th e  t o p i c s  in c lu d e d  in  th e  c o u rse  as t a u g h t  i n  t h e  s e l e c t e d  
i n s t i t u t i o n s  o f  h ig h e r  l e a r n i n g  and th e  em phasis  p la c e d  on e a c h .
Deemed o f  g r e a t e s t  v a lu e  by th e s e  i n s t i t u t i o n s  was th e  t o p i c ,  " C o l le g e  
P o l i c i e s  and R e g u l a t io n s , "  c l o s e l y  fo l lo w e d  by "How t o  O r ie n t  t o  L i f e  
on Campus" and "How t o  Take N o te s ."  Of l e a s t  v a lu e  were " S tu d e n t - P a r e n t  
R e l a t io n s h ip s "  and "How t o  P re p a re  and Give Speeches  and O ra l  R e p o r t s . "
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In  some o f  t h e  s e l e c t e d  i n s t i t u t i o n s ,  a d d i t i o n a l  t o p i c s  were 
i n c lu d e d  i n  th e  c o u rse  c o n t e n t .  F ive  such  t o p i c s  were i n d i c a t e d ,  th e  
f i r s t  f o u r  r e p o r t e d  as r e c e i v i n g  g r e a t  s t r e s s  and th e  l a s t  as  r e c e i v i n g  
m odera te  s t r e s s :  (1 )  C h a r a c t e r i s t i c s  o f  and A u d i t in g  o f  Good T e a c h e r s ;
(2 )  Course o f  S tudy  f o r  M ajor; (3 )  S tu d e n t  Government; (4 )  Supply  and 
Demand; and (5 )  I n t e r - F r a t e r n i t y  C o u n c i l .
In  T ab le  XII a r e  r e p o r t e d  t o p i c s  c o n s id e r e d  d e s i r a b l e  by t h e  
ju r y  f o r  i n c l u s i o n  i n  th e  s u b j e c t - m a t t e r  c o n te n t  o f  a freshm an o r i e n t a ­
t i o n  c o u rs e  and th e  l e v e l  o f  d e s i r a b i l i t y  o f  th e  t o p i c s .  Data r e p o r t e d  
show t h a t  making s t u d e n t s  aware o f  t h e  s t u d e n t  p e r s o n n e l  s e r v i c e s  
a v a i l a b l e  i n  t h e  c o l l e g e  was ranked  as b e in g  o f  g r e a t e s t  im p o r ta n c e  by 
j u r o r s .  "How t o  O r ie n t  t o  L i fe  on Campus" was seco n d  i n  im p o r tan c e  and 
"How t o  Use t h e  L ib r a r y "  was t h i r d .  Of l e a s t  im p o r ta n c e ,  a c c o rd in g  to  
j u r o r s , was a t o p i c  on m o r a l i t y .
TABLE X I
STRESS PLACED ON TOPICS COVERED IN 
FRESHMAN ORIENTATION COURSES AT 
SELECTED INSTITUTIONS
Topic Title
- 5
Great
Stress
- -y - 
Moderate 
Stress
'
Slight
Stress
No
(Not
0
Stress 
Covered)
Total
Point
Value
How to Orient to Life on Campus 8 2 0 0 28
College Policies and Regulations 9 1 0 0 29
The History of Our College 5 2 2 1 21
Administrative Organization of 
Our College 4 4 2 0 22
Student Personnel Services 
Available in Our College 5 5 0 0 25
The College Dropout Problem 2 4 0 2 14
How to Take Notes 8 2 0 0 28
How to Prepare Assignments 7 2 0 1 25
How to Budget Your Time 6 3 0 1 24
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TABLE XI ( c o n t in u e d )
Topic Title
3 2 1 
Great Moderate Slight 
Stress Stress Stress
No
(Not
0
Stress
Covered)
Total
Point
Value
How to Prepare for Examinations 7 2 0 1 25
How to Take Examinations 7 2 0 1 25
How to Get More Out of Classroom 
Lectures and Discussions 7 2 0 1 25
Effects of Motivation, Concentration, 
etc* on Learning 6 2 1 1 23
How to Select a Proper Place for 
Study 4 5 0 1 22
How to Use an Established Study 
Technique (e*g. Dr. Robinson's 
SQ3R method) M- 1 0 4 14
How to Use the Library 7 2 1 0 26
The Student and Extra-Curricular 
Activities 2 5 3 0 19
Student-Instructor Relationships 4 3 3 0 21
Student-Parent Relationships 1 1 6 1 11
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TABLE XI ( c o n t in u e d )
Topic Title
3
Great
Stress
5
Moderate
Stress
1
Slight
Stress
0
No Stress 
(Not Covered)
Total
Point
Value
Student-Student Relationships 2 3 2 2 14
Morality 2 2 5 1 15
How to Establish Personal Goals 3 5 1 1 20
Orientation to a Particular Career 
Field (e*g. Engineering) 3 3 1 1 16
How to Learn and Memorize More 
Effectively 1 4 2 2 13
How to Study Special Subjects 2 2 3 2 13
How to Improve Reading Performance 5 2 1 2 20
How to Improve One's Vocabulary 5 3 0 1 21
Techniques of Writing Themes and 
Course Papers 2 3 2 2 14
How to Prepare and Give Speeches 
and Oral Reports 0 4 3 2 11
Exploring Fields of Work 3 4 2 1 19
How to Finance a College Education 2 3 2 1 14
TABLE X II
EXTENT OF DESIRABILITY OF TOPICS FOR INCLUSION
IN FRESHMAN ORIENTATION COURSE
AS DETERMINED BY JURORS
3 2 1 0 -1 Total
Topic Title Greatly Moderately Slightly Of No Point
Desirable Desirable Desirable Value Undesirable Value
How to Orient to Life on Campus 17 3 1 0 0 58
College Policies and Regulations 11 6 3 1 0 48
The History of Our College 2 9 9 1 0 33
Administrative Organization of 
Our College 5 8 7 1 0 38
Student Personnel Services 
Available to Our College 19 2 0 0 0 61
The College Dropout Problem 7 6 7 0 1 39
How to Take Notes 12 5 4 0 0 50
How to Prepare Assignments 12 5 4 0 0 50
How to Budget Your Time 13 3 5 0 0 50
How to Prepare for Examinations 12 5 4 0 0 50
<x>
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TABLE X II  ( c o n t i n u e d )
3 2 1 0 -1 Total
Topic Title Greatly Moderately Slightly Of No Point
Desirable Desirable Desirable Value Undesirable Value
How to Take Examinations 12 5 4 0 0 50
How to Get More Out of Classroom 
Lectures and Discussions 13 6 2 0 0 53
Effects of Motivation, Concen­
tration, etc. on Learning 12 4 5 0 0 49
How to Select a Proper Place 
for Study 9 4 8 0 0 43
How Much and When to Study 7 8 5 0 1 41
How to Use an Established Study 
Technique (e.g. Dr. Robinson's 
SQ3R method) 9 8 3 1 0 46
How to Use the Library 13 7 1 0 0 54
The Student and Extra-Curricular 
Activities 9 8 4 0 0 47
Student-Instructor Relationships 10 8 1 1 0 47
Student-Parent Relationships 4 9 6 1 1 35
Student-Student Relationships 10 7 3 1 1 46
TABLE X II ( c o n t in u e d )
" ” 3 " 
Topic Title Greatly
Desirable
r  .............. i"
Moderately Slightly 
Desirable Desirable
"cr
Of No 
Value
.1 - ■
Undesirable
Total
Point
Value
Morality 4 9 3 3 1 32
How to Establish Personal Goals 11 5 3 1 0 46
Orientation to a Particular
Career Field (e.g. Engineering) 4 11 5 1 1 38
How to Learn and Memorize More 
Effectively 8 7 4 0 1 41
How to Study Special Subjects 6 7 6 1 1 35
How to Improve Reading Performance 8 11 2 0 0 48
How to Improve One’s Vocabulary 6 13 3 0 0 47
Techniques of Writing Themes and 
Course Papers 8 8 6 0 0 46
How to Prepare and Give Speeches 
and Oral Reports 4 11 7 0 0 41
Exploring Fields of Work 7 8 6 0 0 43
How to Finance a College 
Education 3 13 5 0 1 36
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Seven a d d i t i o n a l  t o p i c s ,  n o t  in c lu d e d  as  b a l l o t  i t e m s ,  were 
s u g g e s te d  by members o f  t h e  j u r y .  These w e re :  (1 )  f i n a n c i a l  c o n d i t io n s
f o r  f u t u r e  l i v i n g ,  (2 )  c u l t u r a l  o p p o r t u n i t i e s  o f  th e  community, (3 )  
o p p o r t u n i t i e s  f o r  r e l i g i o u s  e x p r e s s i o n ,  (4 )  h i s t o r i c  background  o f  th e  
community and th e  a r e a ,  (5 )  how t o  d ev e lo p  s e l f - u n d e r s t a n d i n g ,  (6 )  how 
t o  d ev e lo p  t o l e r a n c e ,  and (7 )  l e a d e r s h i p  t r a i n i n g .  None o f  t h e s e  
s u g g e s te d  t o p i c s  was r a t e d  as t o  l e v e l  o f  d e s i r a b i l i t y .
R esou rces  and Methods
A n a ly s is  o f  d a t a  on r e s o t r c e s . Of t h e  s e l e c t e d  i n s t i t u t i o n s ,  
e i g h t  r e p o r t e d  th e  use  o f  t e x tb o o k s  in  th e  freshm an o r i e n t a t i o n  co u rse  
and t h r e e  a d d i t i o n a l l y  used  a s tu d e n t  su p p lem en t .  Two o f  th e  t h r e e  
su p p lem en ts  were r e p o r t e d  t o  be companions t o  th e  t e x t  i n  u se  a t  t h e  
p a r t i c u l a r  i n s t i t u t i o n .  A l i s t  o f  th e  te x tb o o k s  and s tu d e n t  su p p lem en ts  
i s  p r e s e n t e d  in  Appendix F.
F ive  members o f  t h e  ju r y  s u g g e s te d  te x tb o o k s  which were con­
s i d e r e d  d e s i r a b l e  f o r  u se  w i th  a freshm an o r i e n t a t i o n  c o u r s e .  One 
j u r o r  recommended a s t u d e n t  w orkbook, b u t  d id  n o t  s u g g e s t  t h a t  i t  be 
u sed  as a companion t o  a  te x tb o o k .  A l i s t  o f  th e  j u r o r s '  recommen­
d a t i o n s  p e r t a i n i n g  t o  t e x tb o o k s  and su p p lem en ts  i s  c o n ta in e d  in  th e  
recommended program  d e s c r ib e d  i n  C h ap te r  V.
O th e r  r e s o u r c e s  f o r  i n s t r u c t i o n ,  in  a d d i t i o n  t o  te x tb o o k s  and 
s t u d e n t  s u p p le m e n ts , were u t i l i z e d  by th e  s e l e c t e d  i n s t i t u t i o n s  and 
a r e  r e p o r t e d  i n  T ab le  X I I I .  R e c e iv in g  most u sage  were p a m p h le ts .
M a te r i a l s  f i l e ,  s l i d e s ,  t a p e  r e c o r d i n g s ,  and s t a n d a r d i z e d  m a t e r i a l s  
were n o t  u t i l i z e d .  R egard ing  th e  u se  o f  o t h e r  r e s o u r c e s ,  members o f
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th e  j u r y  r e p o r t e d  overw helm ing ly  in  f a v o r  o f  f i l m s .  More th a n  o n e - h a l f  
o f  th e  j u r o r s  a l s o  f e l t  t h e  need f o r  r e f e r e n c e  b o o k s ,  p a m p h le ts ,  
f i l m s t r i p s ,  d u p l i c a t e d  m a t e r i a l s  and a m a t e r i a l s  f i l e .
TABLE X III
USE OF ADDITIONAL RESOURCES FOR INSTRUCTION
O ther
R esources
Number o f  
I n s t i t u t i o n s  
Using
Number o f  
J u r o r s  
Recommending
pam ph le ts 6 13
r e f e r e n c e  books 4 14
d u p l i c a t e d  m a t e r i a l s 4 11
f i lm s 3 16
f i l m s t r i p s 3 13
o t h e r  n o n - a u d io - v i s u a l  r e s o u r c e s 3 0
p e r i o d i c a l s 2 10
d i s c  r e c o r d in g s 2 4
o t h e r  a u d i o - v i s u a l  r e s o u r c e s 1 3
m a t e r i a l s  f i l e 0 11
s l i d e s 0 10
ta p e  r e c o r d in g s 0 10
s t a n d a r d i z e d  m a t e r i a l s 0 4
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A n a ly s is  o f  d a t a  on m ethods . In  T ab le  XIV i s  p r e s e n te d  i n f o r ­
m ation  c o n c e rn in g  methodology f o r  u se  in  a freshm an o r i e n t a t i o n  c o u r s e .  
O p in ions  o f  j u r o r s  d i f f e r e d  from p r a c t i c e s  in  th e  s e l e c t e d  i n s t i t u t i o n s .
The g r e a t e s t  number o f  i n s t i t u t i o n s  u sed  th e  l e c t u r e  method most o f t e n  
and one u sed  t h a t  method e x c l u s i v e l y .  The j u r o r s  were unanimous in  
o p p o s i t i o n  t o  a l l - l e c t u r e  o r  m o s t l y - l e c t u r e  freshm an o r i e n t a t i o n  c o u r s e s .
A m a jo r i ty  f a v o re d  an even d i v i s i o n  o f  t im e  betw een l e c t u r e  and d i s c u s ­
s i o n  m ethods . Both groups a g re e d  t h a t  th e  a l l - d i s c u s s i o n  method was 
n o t  p a r t i c u l a r l y  d e s i r a b l e .  A d d i t io n a l  ap p ro ach es  were r e p o r t e d  by 
b o th  g ro u p s .  One s e l e c t e d  i n s t i t u t i o n  u sed  team t e a c h in g  o v e r  c lo s e d  
c i r c u i t  t e l e v i s i o n .  One j u r o r  s u g g e s te d  th e  use  o f  s e m in a rs  i n  group 
l e a r n i n g  w h i le  a n o th e r  a d v o c a te d  a c o m b in a t io n  o f  l e c t u r e ,  d i s c u s s i o n ,  
group w ork , and  f i l m s .
E v a lu a t io n
A n a ly s is  o f  d a t a  on means o f  e v a l u a t i o n . W idespread d i f f e r e n c e s  
i n  means o f  e v a l u a t i n g  s t u d e n t s  in  th e  o r i e n t a t i o n  c o u rs e s  a r e  r e p o r t e d  
i n  T ab le  XV. Nine o f  th e  p a r t i c i p a t i n g  i n s t i t u t i o n s  u sed  m ajo r  exam­
i n a t i o n s  and s i x  employed f r e q u e n t  b r i e f  q u i z z e s .  Only one u sed  
i n s t r u c t o r - s t u d e n t  c o n f e r e n c e s .  F i f t e e n  members o f  t h e  j u r y ,  on th e  
o t h e r  h a n d ,  a d v o c a te d  t h e  u se  o f  i n s t r u c t o r - s t u d e n t  c o n fe re n c e  and 
tw e lv e  s u g g e s te d  s t u d e n t  s e l f - e v a l u a t i o n .  Only two m en tioned  m a jo r  
e x a m in a t io n s  and th r e e  checked  f r e q u e n t  b r i e f  q u i z z e s .
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TABLE XIV
METHODOLOGY EMPLOYED BY INSTITUTIONS 
AND RECOMMENDATIONS OF JUROPS
Methodology
Institutions
Using
Jurors
Recommending
mostly lecture 6 0
individual projects 4 9
approximate even division between
lecture and discussion 2 11
individual reports 2 1
mostly discussion 1 7
group projects 1 7
all lecture 1 0
all discussion 0 1
other approaches 1 2
TABLE XV
MEANS OF EVALUATING STUDENTS IN FRESHMAN 
ORIENTATION COURSE AS REPORTED 
BY INSTITUTIONS AND JURY
Institutions Jurors
Means of Evaluating Using Recommending
major examination 9 2
frequent brief quizzes 6 3
student self-evaluation 2 12
instructor-student conferences 1 15
other 0 1
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A n a ly s is  o f  d a t a  on r e c o r d in g  e v a l u a t i o n . In  T ab le  XVI a r e  
p r e s e n t e d  d a t a  p e r t a i n i n g  t o  th e  r e c o r d i n g  o f  s t u d e n t  e v a l u a t i o n  in  
t h e  freshm an o r i e n t a t i o n  c o u r s e .  M ajor d i s c r e p a n c i e s  were e v id e n t  
be tw een  p r a c t i c e  and recommended p r a c t i c e .  Nine o f  th e  s e l e c t e d  
i n s t i t u t i o n s  r e c o rd e d  a  g rad e  o n ly .  None r e c o rd e d  a b r i e f  s t a t e m e n t  
o f  e v a l u a t i o n .  Seven j u r o r s  f e l t  such  a  s t a t e m e n t  was t h e  most 
d e s i r a b l e  means o f  h a n d l in g  th e  r e c o r d i n g ,  w h ile  f o u r  j u r o r s  fa v o re d  
a  g rad e  o n ly .
TABLE XVI
RECORDING OF EVALUATIONS OF STUDENTS IN 
FRESHMAN ORIENTATION COURSE ACCORDING 
TO INSTITUTIONS AND JURORS
I n s t i t u t i o n s  J u r o r s
E v a lu a t io n  Recorded as  U sing  Recommending
g ra d e  o n ly  9 4
g rad e  p lu s  b r i e f  s ta t e m e n t  1 5
c h e c k l i s t  o r  q u e s t i o n n a i r e  o f
s p e c i a l  form  1 5
b r i e f  s t a t e m e n t  o n ly  0 7
A n a ly s is  o f  d a t a  on em phasis  i n  e v a l u a t i o n . Agreement was 
e v id e n t  be tw een  p r a c t i c e s  i n  i n s t i t u t i o n s  and recom m endations o f  
j u r o r s  r e l a t i n g  t o  th e  d i r e c t i o n  o f  em phasis  i n  e v a l u a t i n g  s t u d e n t  
p e rfo rm an c es  i n  t h e  freshm an o r i e n t a t i o n  c o u r s e .  Both g roups  a g re ed  
t h a t  t h e  a c q u i r i n g  o f  s k i l l s ,  p r a c t i c e s ,  a n d /o r  e x p e r i e n c e s  r e l a t e d  to  
th e  c o u rse  o b j e c t i v e s  s h o u ld  be g iv en  to p  p r i o r i t y .  F i f t e e n  j u r o r s
and f i v e  i n s t i t u t i o n s  so  i n d i c a t e d .  However, an e q u a l  number o f  i n s t i ­
t u t i o n s  s t r e s s e d  a c q u i r i n g  knowledge r e l a t e d  t o  o b j e c t i v e s ;  o n ly  s i x  
j u r o r s  f e l t  t h i s  sh o u ld  be em phas ized . One j u r o r  recommended em phasis 
on a c q u i s i t i o n  o f  i d e n t i t y  and n o te d  t h i s  as b e in g  v e ry  im p o r ta n t .  
A nother j u r o r  m en tioned  em p h as iz in g  becom ing a more e f f e c t i v e  human 
b e in g .
A n a ly s is  o f  d a ta  on when t o  e v a l u a t e . P r a c t i c e s  i n  th e  p a r t i c ­
i p a t i n g  i n s t i t u t i o n s  and p r a c t i c e s  recommended by th e  j u r o r s  were 
g e n e r a l l y  in  a c c o rd .  E v a lu a t io n  a f t e r  each  s e m e s te r  was th e  f i r s t  
c h o ic e  o f  most members o f  each  g ro u p ,  f i v e  i n s t i t u t i o n s  and f o u r t e e n
j u r o r s .  Next c h o ic e  o f  th e  j u r o r s  was e v a l u a t i o n  a f t e r  ev e ry  academ ic
*
y e a r .  T h is  p r a c t i c e  was p r e f e r r e d  by f o u r  j u r o r s ,  b u t  n o t  p r a c t i c e d  
i n  a  s i n g l e  i n s t i t u t i o n .  Two i n s t i t u t i o n s  r e p o r t e d  o n ly  o c c a s io n a l  
e v a l u a t i o n s  w h i le  on ly  one j u r o r  f a v o re d  them . No e v a l u a t i o n  a t  a l l  
was c o m p le te ly  r e j e c t e d  by th e  i n s t i t u t i o n s  and th e  j u r o r s .
A n a ly s is  o f  d a t a  on who s h o u ld  e v a l u a t e . In  Table  XVII a re  
p r e s e n t e d  d a t a  r e g a r d in g  who s h o u ld  p e rfo rm  th e  p e r i o d i c  e v a l u a t i o n  
which th e  i n s t i t u t i o n s  and th e  ju ry  a g re e d  was n e c e s s a r y .  S ix  o f  th e  
s e l e c t e d  i n s t i t u t i o n s  u sed  th e  p e rso n  h a v in g  m ajo r  r e s p o n s i b i l i t y  f o r  
o r g a n i z i n g ,  p l a n n i n g ,  and d e te r m in in g  th e  c o n te n t  o f  th e  c o u r s e .  
F o u r tee n  j u r o r s  ag re ed  t h a t  t h i s  p e rso n  sh o u ld  e v a l u a t e .  F iv e  i n s t i ­
t u t i o n s  r e q u i r e d  e v a l u a t i o n s  from freshm en  who had j u s t  com ple ted  t h e  
c o u r s e .  Seven j u r o r s  a g r e e d ,  b u t  e i g h t  f e l t  t h a t  freshm en  sh o u ld  
e v a lu a t e  th e  co u rse  d u r in g  th e  s e m e s te r  f o l lo w in g  c o m p le t io n .  None 
o f  t h e  i n s t i t u t i o n s  d i d .  N e i th e r  d id  i n s t i t u t i o n s  o b t a i n  e v a l u a t i o n s
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TABLE XVII
MOST SUITABLE PERSOH TO PERFORM 
EVALUATION OF FRESHMAN ORIENTATION COURSE 
ACCORDING TO INSTITUTIONS AND JURY
Institutions Jurors
Evaluation Performed by Utilizing Recommending
person having major responsibility 
for course organization, planning, 
and content 6 14
freshmen immediately after completing 
the course 5 7
other college staff 4 5
course instructors 2 6
upperclassmen who completed course 
some time ago 1 4
freshmen just before completing the 
course 1 4
freshmen during the semester follow­
ing completion of the course 0 8
non-college staff 0 2
graduate students 0 1
other 1 2
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from g ra d u a te  s t u d e n t s  o r  n o n - c o l le g e  p e r s o n n e l .  Only one j u r o r  recom­
mended g ra d u a te  s t u d e n t  e v a l u a t i o n  and two f e l t  t h e r e  was a d v an tag e  in  
e v a l u a t i o n  by n o n - c o l l e g e  p e r s o n n e l .  O th e r  c o l l e g e  s t a f f  e v a l u a t i o n  
found  d e s i r a b l e  by b o th  groups u t i l i z e d  academ ic a d v i s o r s .
P e r s o n n e l  Concerned w i th  t h e  Course
A n a ly s is  o f  d a t a  on r e s p o n s i b i l i t y  f o r  th e  c o u r s e . In  T able  
XVIII a r e  r e p o r t e d  d a t a  abou t who s h o u ld  have m ajo r  r e s p o n s i b i l i t y  f o r  
freshm an o r i e n t a t i o n  co u rse  o r g a n i z a t i o n ,  p l a n n in g ,  and a d m i n i s t r a t i o n .  
P r a c t i c e  among th e  s e l e c t e d  i n s t i t u t i o n s  was e v e n ly  d iv id e d  betw een 
th e  dean o f  s t u d e n t  s e r v i c e s  o r  h i s  e q u i v a l e n t  and th e  dean o f  an 
academ ic d i v i s i o n  o r  c o l l e g e ,  each  b e in g  charg ed  w i th  t h e  r e s p o n s i ­
b i l i t y  in  t h r e e  i n s t i t u t i o n s .  T h i r t e e n  members o f  t h e  j u r y  s a i d  t h a t  
th e  dean  o f  s t u d e n t  s e r v i c e s  o r  h i s  e q u i v a l e n t  sh o u ld  be r e s p o n s i b l e ,  
w h ile  o n ly  one m en tioned  th e  dean o f  an academ ic d i v i s i o n  o r  c o l l e g e .
TABLE XVIII
ASSIGNMENT OF RESPONSIBILITY FOR FRESHMAN ORIENTATION COURSE 
AS REPORTED BY INSTITUTIONS AND THE JURY
M ajor r e s p o n s i b i l i t y  f o r  c o u rs e  I n s t i t u t i o n s  J u r o r s
a d m i n i s t r a t i o n  r e s t s  w i th  A ss ig n in g  Recommending
th e  dean  o f  s t u d e n t  s e r v i c e s  ( o r  e q u i v a l e n t )  3 13
th e  dean o f  an academ ic d i v i s i o n  o r  c o l l e g e  3 1
th e  d i r e c t o r  o f  g u id an ce  2 6
th e  dean o f  men a n d /o r  women 1 0
th e  d i r e c t o r  o f  t e s t i n g  0 1
a n o th e r  p e rso n  0 0
A n a ly s is  o f  d a t a  on making p o l i c i e s  r e l a t i v e  t o  th e  c o u r s e .
F ive  d i f f e r e n t  p e rs o n s  o r  g roups were r e p o r t e d  as fo rm in g  p o l i c i e s  f o r  
th e  freshm an o r i e n t a t i o n  c o u rse  in  th e  s e l e c t e d  i n s t i t u t i o n s  o f  h ig h e r  
l e a r n i n g .  T h e se ,  and th e  f req u e n cy  w i th  which each  was m e n tio n e d ,  were 
academ ic dean o r  e q u i v a l e n t  (4 )  
dean o f  s t u d e n t s  (2 )  
d i r e c t o r  o f  g u idance  (1 )  
a d m i n i s t r a t i o n  (1 )
c o u n c i l  (co m m ittee )  on t e a c h e r  e d u c a t io n  (1 )
Twelve p e r s o n s  o r  co m b in a t io n s  o f  p e rso n s  were recommended by 
members o f  t h e  ju r y  as  b e in g  th e  l o g i c a l  ones t o  make freshm an  o r i e n t a ­
t i o n  c o u rse  p o l i c i e s .  T h e se ,  and th e  f re q u e n c y  w ith  which each  was 
m e n tio n e d ,  w ere :
s tu d e n t  p e r s o n n e l  s t a f f  com m ittee  (4 )  
i n s t r u c t o r s  (2 )
com m ittee  o f  s t u d e n t  s e r v i c e s  s t a f f  and academ ic f a c u l t y  (2 )
r e p r e s e n t a t i v e  c o l l e g e  com m ittee  (2 )
s t u d e n t  p e r s o n n e l  s t a f f  and s t u d e n t  com m ittee  (2 )
dean  o f  s t u d e n t  s e r v i c e s  (2 )
g u id an ce  s t a f f  (1 )
d i r e c t o r  o f  g u id an ce  (1 )
dean o f  s t u d e n t  s e r v i c e s  and i n s t r u c t o r s  (1 )
dean o f  s t u d e n t  s e r v i c e s  and d i r e c t o r  o f  g u idance  (1 )
d e p a r tm e n t  h e a d ,  s t a f f ,  and s t u d e n t s  (1 )
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A n a ly s is  o f  d a t a  on d e te rm in in g  c o u rse  o b j e c t i v e s . In  th e  
p a r t i c i p a t i n g  i n s t i t u t i o n s  o f  h i g h e r  l e a r n i n g ,  seven  d i f f e r e n t  p e r s o n s  
o r  c o m b in a t io n s  o f  p e rso n s  d e te rm in e d  th e  o b j e c t i v e s  o f  th e  freshm an 
o r i e n t a t i o n  c o u r s e .  T h e s e ,  and th e  f r e q u e n c y  w i th  which each was 
m e n tio n e d ,  w ere :
academ ic  dean (3 )  
i n s t r u c t o r  (2 )  
dean  o f  s t u d e n t s  (1 )  
s t u d e n t  p e r s o n n e l  s t a f f  (1 )
o r i e n t a t i o n  com m ittee  and d i r e c t o r  o f  freshm an s t u d i e s  (1 )  
freshm an  s t u d i e s  d i v i s i o n  s t a f f  (1 )  
d i r e c t o r  o f  g u idance  and i n s t r u c t o r s  (1 )
The ju r y  members ad v o ca ted  t h a t  r e s p o n s i b i l i t y  f o r  d e te r m in in g  
c o u rse  o b j e c t i v e s  sh o u ld  be v e s t e d  in  a p e rso n  o r  group b e a r i n g  one o f  
t h i r t e e n  d i f f e r e n t  t i t l e s .  T h ese ,  and th e  f r e q u e n c y  w i th  which th ey  
were a d v o c a te d ,  w ere :
r e p r e s e n t a t i v e  c o l l e g e  com m ittee  (3 )  
i n s t r u c t o r  (2 )
com m ittee  o f  s t u d e n t  s e r v i c e s  s t a f f  and academ ic  f a c u l t y  (2 )  
s t u d e n t  p e r s o n n e l  com m ittee  (2 )  
dean  o f  s t u d e n t  s e r v i c e s  (2 )  
s t u d e n t  p e r s o n n e l  s t a f f  (2 )
d i r e c t o r  o f  g u id a n c e ,  o r i e n t a t i o n  f a c u l t y ,  and s t u d e n t s  (1 )
gu id an ce  s t a f f  (1 )
i n s t r u c t o r s  and s t u d e n t s  (1 )
d e p a r tm en t  h e a d ,  s t a f f ,  and s t u d e n t s  (1 )
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dean o f  s t u d e n t  s e r v i c e s  and i n s t r u c t o r s  (1 )
dean  o f  s t u d e n t  s e r v i c e s  and d i r e c t o r  o f  g u idance  (1 )
s t u d e n t  p e r s o n n e l  s t a f f  and s t u d e n t  com m ittee  ( l )
A n a ly s is  o f  d a t a  on d e te r m in in g  c o u rse  c o n t e n t . In  t h e  s e l e c t e d  
i n s t i t u t i o n s  o f  h ig h e r  l e a r n i n g  r e s p o n s i b i l i t y  f o r  d e te r m in in g  co u rse  
c o n te n t  was a s s ig n e d  t o  seven  p e r s o n s  o r  groups o f  p e r s o n s .  T h e s e ,  and 
th e  f r e q u e n c y  w ith  w hich th e y  were g iv e n  t h a t  r e s p o n s i b i l i t y ,  w ere : 
i n s t r u c t o r  (2 )  
s t u d e n t  s e r v i c e s  s t a f f  (2 )  
dean o f  s tu d e n t s  (1 )
d i r e c t o r  o f  g u idance  and i n s t r u c t o r s  (1 )
o r i e n t a t i o n  com m ittee  and d i r e c t o r  o f  freshm an s t u d i e s  (1 )  
freshm an s t u d i e s  d i v i s i o n  s t a f f  (1 )  
academ ic dean  (1 )  
f a c u l t y  (1 )
J u r o r s  l i k e w i s e  d e te rm in e d  t h a t  th e  r e s p o n s i b i l i t y  f o r  freshm an 
o r i e n t a t i o n  c o u rse  c o n te n t  s h o u ld ,  in  most c a s e s ,  be p la c e d  upon th e  
c o u rse  i n s t r u c t o r .  Four j u r o r s  so a d v o c a te d .  These and o t h e r  o p in io n s  
o f  th e  j u r y ,  and th e  f r e q u e n c y  w ith  which g iv e n ,  wore: 
i n s t r u c t o r s  (4 )
r e p r e s e n t a t i v e  c o l l e g e  com m ittee  (3 )
com m ittee  o f  s t u d e n t  s e r v i c e s  s t a f f  and academ ic f a c u l t y  (2 )  
s t u d e n t  p e r s o n n e l  com m ittee  (2 )  
s t u d e n t  p e r s o n n e l  s t a f f  (2 )
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d i r e c t o r  o f  g u i d a n c e *  o r i e n t a t i o n  f a c u l t y *  and  s t u d e n t s  ( 1 )
g u id a n c e  s t a f f  (1 )
i n s t r u c t o r s  and s t u d e n t s  (1 )
dean  o f  s t u d e n t  s e r v i c e s  (1 )
d e p a r tm e n t  head* s t a f f ,  and s t u d e n t s  (1 )
dean  o f  s t u d e n t  s e r v i c e s  and i n s t r u c t o r s  (1 )
dean  o f  s t u d e n t  s e r v i c e s  and d i r e c t o r  o f  g u id an ce  (1 )
com m ittee  o f  s t u d e n t  p e r s o n n e l  s t a f f  and s t u d e n t s  (1 )
A n a ly s is  o f  d a ta  on i n s t r u c t o r  p e r s o n n e l . In  T a b le s  XIX and XX 
a r e  r e p o r t e d  d a t a  which p e r t a i n  t o  a s s ig n m e n t ,  t r a i n i n g ,  and s t a t u s  o f  
i n s t r u c t o r  p e r s o n n e l  f o r  th e  fresh m an  o r i e n t a t i o n  c o u r s e .  In  T ab le  XIX 
a r e  compared p r a c t i c e s  a t  t h e  s e l e c t e d  i n s t i t u t i o n s  w i th  recom m endations  
o f  t h e  j u r y  i n  t h e  a r e a  o f  i n s t r u c t o r  a s s ig n m e n t .  Seven i n s t i t u t i o n s  
u s e d  i n s t r u c t o r  p e r s o n n e l  from  one d i v i s i o n ,  c o l l e g e ,  o r  d e p a r tm e n t ;  
o n ly  t h r e e  j u r o r s  a d v o c a te d  t h i s .  F iv e  i n s t i t u t i o n s  h i r e d  i n s t r u c t o r  
p e r s o n n e l  w i th  t h e  u n d e r s t a n d in g  t h a t  a l l  o r  p a r t  o f  t h e i r  t e a c h i n g  
t im e  w ould be d e v o te d  t o  th e  freshm an  o r i e n t a t i o n  c o u r s e ;  tw e lv e  j u r o r s  
c o n c u r re d  i n  t h i s  p r a c t i c e .  In  f o u r  i n s t i t u t i o n s  i n s t r u c t o r s  rem a in ed  
w i th  a  c l a s s  f o r  an e n t i r e  s e m e s t e r ;  f o u r t e e n  j u r o r s  e n d o rs e d  t h i s  
p r a c t i c e .  T h ree  i n s t i t u t i o n s  a l lo w ed  t h e i r  i n s t r u c t o r s  t o  move from 
c l a s s  t o  c l a s s  t o  p r e s e n t  a  p a r t i c u l a r  e m p h a s is ;  a  l i k e  number o f  
j u r o r s  a g r e e d .  I n  two i n s t i t u t i o n s *  two o r  more i n s t r u c t o r s  s h a r e d  a  
c l a s s ,  a  p r a c t i c e  w hich was deemed t o  be f a v o r a b l e  by f i v e  members o f  
th e  j u r y .  In  o n ly  two i n s t i t u t i o n s  were t h e r e  i n s t r u c t o r  p e r s o n n e l  
v o l u n t e e r s  who w ish ed  t o  t e a c h  th e  c o u r s e ;  s i x  j u r o r s  recommended t h i s
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p r a c t i c e .  In  o n ly  one i n s t i t u t i o n  were i n s t r u c t o r  p e r s o n n e l  a s s ig n e d  
t o  te a c h  th e  freshm an o r i e n t a t i o n  c o u rse  w i th o u t  c o n s e n t in g  t o  do s o ;  
no members o f  th e  j u r y  a g re e d  w i th  t h i s  p r a c t i c e .
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In  T ab le  XXII a r e  shown d a t a  r e l a t i n g  t o  p r a c t i c e s  and recom­
mended p r a c t i c e s  in  t h e  a r e a  o f  i n s t r u c t o r  t r a i n i n g .  Seven o f  th e  
s e l e c t e d  i n s t i t u t i o n s  o f  h i g h e r  l e a r n i n g  u t i l i z e d  i n s t r u c t o r s  t r a i n e d  
in  c o u n s e l i n g , g u id a n c e ,  o r  s t u d e n t  p e r s o n n e l  w ork; s e v e n te e n  j u r o r s  
a d v o ca te d  t h i s  p r a c t i c e .  One i n s t i t u t i o n  u sed  i n s t r u c t o r s  who were 
i n  t h e  p ro c e s s  o f  b e in g  t r a i n e d  i n  c o u n s e l in g ,  g u id a n c e ,  o r  s t u d e n t  
p e r s o n n e l  work; f i v e  j u r o r s  a g re e d  w ith  t h i s  p r a c t i c e .  One i n s t i t u ­
t i o n  u sed  i n s t r u c t o r  p e r s o n n e l  u n t r a i n e d  in  c o u n s e l i n g ,  g u id a n c e ,  o r  
s t u d e n t  p e r s o n n e l  w ork; t h r e e  j u r o r s  found  t h i s  p r a c t i c e  a c c e p t a b l e .
TABLE XX
TRAINING LEVELS OF INSTRUCTOR PERSONNEL FOR THE
FRESHMAN ORIENTATION COURSE AS REPORTED 
BY INSTITUTIONS AND JURORS
I n s t i t u t i o n s J u r o r s
I n s t r u c t o r s U t i l i z i n g Recommending
a r e  t r a i n e d  i n  c o u n s e l in g ,  g u id a n c e ,  
o r  s t u d e n t  p e r s o n n e l  work 7 17
a r e  i n  t h e  p ro c e s s  o f  b e in g  t r a i n e d  
i n  c o u n s e l i n g ,  g u id a n c e ,  o r  s t u d e n t  
p e r s o n n e l  work 1 5
a re  u n t r a in e d  i n  c o u n s e l i n g ,  g u id a n c e ,  
o r  s t u d e n t  p e r s o n n e l  work 1 3
I n s t r u c t o r s  were r e p o r t e d  by sev en  i n s t i t u t i o n s  o f  h i g h e r  
l e a r n i n g  as b e in g  f u l l - t i m e  f a c u l t y  members; tw en ty  o f  t h e  j u r o r s  
e x p re s s e d  th e m s e lv e s  as a g r e e i n g  w i th  t h i s  p r a c t i c e .  Four i n s t i t u t i o n s  
r e p o r t e d  th e  p r a c t i c e  o f  u s in g  o t h e r  p e rso n s  a s  i n s t r u c t o r s ;  two o f
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t h e s e  u sed  s tu d e n t  s e r v i c e s  s t a f f  members. Of t h e  o t h e r  tw o ,  one 
u t i l i z e d  s t u d e n t  governm ent o f f i c e r s  and t h e  o t h e r  b ro u g h t  i n  o u t s id e  
s p e a k e r s  and a l s o  o t h e r  c o l l e g e  p e r s o n n e l .  Two j u r o r s  f e l t  t h a t  o t h e r  
th a n  f u l l - t i m e  f a c u l t y  members co u ld  be a sk ed  t o  s e r v e .  One s p e c i f i e d  
c o u n s e lo r s  i n  t h e  c o u n s e l in g  c e n t e r ;  t h e  o t h e r  s u g g e s te d  s t u d e n t  
p e r s o n n e l  s t a f f  f o r  c e r t a i n  t im e s .  N e i th e r  an i n s t i t u t i o n  n o r  a 
j u r o r  a d v o c a te d  u s in g  p a r t - t i m e  f a c u l t y  members o r  g ra d u a te  s t u d e n t s  
as i n s t r u c t o r  p e r s o n n e l .  I n  c a s e s  where g ra d u a te  s t u d e n t s  were u s e d ,  
n in e  j u r o r s  e x p re s s e d  th e m se lv e s  as b e in g  i n  f a v o r  o f  th e  g ra d u a te  
s t u d e n t s  h a v in g  f u l l  r e s p o n s i b i l i t y  f o r  c l a s s e s ,  b u t  u n d e r  s u p e r v i s i o n  
and g u id a n c e .  E ig h t  j u r o r s  th o u g h t  g ra d u a te  s t u d e n t s  s h o u ld  be 
s tu d e n t  a s s i s t a n t s  o n ly  and two fa v o re d  g iv in g  g ra d u a te  s t u d e n t s  com ple te  
r e s p o n s i b i l i t y  f o r  c l a s s e s .
Problem s R egard ing  th e  O r i e n t a t i o n  Course
I n c lu d e d  i n  th e  c h e c k l i s t  q u e s t i o n n a i r e  s u b m i t te d  t o  th e  p a r t i c ­
i p a t i n g  i n s t i t u t i o n s  o f  h i g h e r  e d u c a t io n  was a s e c t i o n  d e a l i n g  w ith  
prob lem s e n c o u n te re d  i n  r e g a r d  t o  t h e  freshm an o r i e n t a t i o n  c o u r s e .
A n a ly s is  o f  d a t a  on f i n a n c i a l  p ro b le m s . Seven i n s t i t u t i o n s  
r e p o r t e d  f i n a n c i a l  p ro b le m s .  Four c la im ed  th e  p rob lem  o f  a meager 
b u d g e t ;  two had  no b u d g e t  a l l o c a t i o n ;  one r e p o r t e d  an ample p r e s e n t  
b u d g e t  b u t  no p r o v i s i o n  f o r  g ro w th .
A n a ly s is  o f  d a t a  on p e r s o n n e l  p ro b le m s .  E ig h t  p e r s o n n e l  problem s 
were r e p o r t e d  by t h e  s e l e c t e d  i n s t i t u t i o n s .  The problem s and th e  
number o f  i n s t i t u t i o n s  r e p o r t i n g  t h e s e  w ere :
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i n s t r u c t o r s  to o  t i e d  up w i th  o t h e r  r e s p o n s i b i l i t i e s  t o  
g iv e  c o u rs e  a d e q u a te  a t t e n t i o n  (4 )
n o t  enough q u a l i f i e d  i n s t r u c t o r s  t o  t e a c h  t h i s  c o u rse  (2 )
i n s t r u c t o r s  n o t  r e a l l y  i n t e r e s t e d  in  t h e  c o u rse  (2 )
to o  l i m i t e d  in  number o f  i n s t r u c t o r s  (1 )
no r e c o u r s e  t o  g ra d u a te  s t u d e n t s  in  c o u n s e lo r  t r a i n i n g  
who m igh t t e a c h  t h e  c o u rs e  (1 )
i n s t r u c t o r s  now in  u s e  a r e  from to o  w id e ly  d iv e r g e n t  
b ackgrounds  (1 )
i n s t r u c t o r s  do n o t  r e a d i l y  a c c e p t  r e s p o n s i b i l i t y  (1 )
a d m i n i s t r a t o r s  a r e  fo rm er  e le m e n ta ry  and seco n d a ry  
s c h o o l  t e a c h e r s  (1 )
A n a ly s is  o f  d a t a  on f a c i l i t i e s  p ro b le m s . F ive  o f  th e  s e l e c t e d
i n s t i t u t i o n s  r e p o r t e d  h a v in g  problem s which d e a l t  w i th  f a c i l i t i e s  f o r
t e a c h in g  th e  freshm an  o r i e n t a t i o n  c o u r s e .  The prob lem s r e p o r t e d  and
th e  number o f  t im e s  each  was m en tioned  w ere :
c la s s ro o m s  n o t  conducive  t o  e s t a b l i s h i n g  good gu idance  
a tm o sp h ere  (2 )
in a d e q u a te  c la s s ro o m  s p a c e  (1 )  
o t h e r  f a c i l i t i e s  l a c k i n g  (1 )
o t h e r  f a c i l i t i e s  p r e s e n t  b u t  n o t  always a v a i l a b l e  (1 )
A n a ly s is  o f  d a t a  on m a t e r i a l s  and r e s o u r c e  p ro b le m s . R egard ing  
m a t e r i a l s  and r e s o u r c e s  f o r  t h e  freshm an  o r i e n t a t i o n  c o u r s e ,  two 
s e l e c t e d  i n s t i t u t i o n s  o f  h i g h e r  l e a r n i n g  r e p o r t e d  e n c o u n te r in g  p ro b le m s .  
Both o f  t h e s e  r e p o r t e d  t h a t  m a t e r i a l s  and r e s o u r c e s  were to o  m eager.
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Comments and Recommendations
The members o f  th e  j u r y  were asked  t h e s e  two q u e s t i o n s :
1 . Do you p e r s o n a l l y  f e e l  t h a t  a fo rm a l  o r i e n t a t i o n  c o u rse  
f o r  freshm en i s  w o r th w h ile ?  ( I n d i c a t e  r e a s o n s ) .
2 .  What s p e c i a l  recom m endations would you make t o  c o l l e g e  
p e r s o n n e l  c o n te m p la t in g  more s e r i o u s  o r i e n t a t i o n  o f  
freshm en d u r in g  th e  freshm an o r i e n t a t i o n  c o u rse?
P e rso n s  h a v in g  m ajo r  r e s p o n s i b i l i t y  f o r  t h e  freshm an o r i e n t a ­
t i o n  c o u rs e  in  th e  s e l e c t e d  i n s t i t u t i o n s  o f  h ig h e r  l e a r n i n g  were a sked  
to  answ er o n ly  t h e  l a s t  q u e s t i o n .
A n a ly s is  o f  d a ta  on t h e  w o r th w h i le n e ss  o f  a  fo rm a l  o r i e n t a t i o n  
c o u rse  f o r  f re sh m e n . Members o f  th e  ju ry  were unanimous i n  th e  o p in io n
t h a t  a  fo rm a l  o r i e n t a t i o n  co u rse  f o r  freshm en was w o rth w h ile  i f  i t  were
p r o p e r ly  c o n d u c te d .  The r e p l i e s  o f  th e  j u r o r s  to  th e  f i r s t  q u e s t i o n  
w e r e :
Yes, Any new e x p e r ie n c e  r e q u i r e s  o r i e n t a t i o n  i n  ad v an ce .  This  
av o id s  s u r p r i s e ,  s h o c k ,  t r a u m a t i c  e x p e r ie n c e s  and e n a b le s  
s t u d e n t s  t o  make maximum use  o f  o p p o r t u n i t i e s  w h i le  in  
s c h o o l .
Yes. I f  w e l l  p la n n ed  and s t a f f e d .
Yes. I had a  good one t h a t  h e lp e d  me a s  a f reshm an .
Yes. I f  i t  can  be p r o p e r ly  s t a f f e d - - i t s  c o n te n t  made m ean in g fu l
t o  i n d i v i d u a l s  w i th in  th e  g ro u p . Many a r e  to o  l i g h tw e ig h t  
and o f  non -academ ic  im p o r ta n c e .
Y es. F i r s t  te rm  freshm en  must be a c c l im a te d  t o  t h e  n e c e s s a ry  
in c r e a s e d  work lo a d  and t im e  r e q u i r e d  t o  su cc e ed  in
c o l l e g e .  Most s t u d e n t s  d rop  o u t  o f  c o l l e g e  due t o  i n ­
a b i l i t y  t o  a d j u s t  t o  th e  i n c r e a s e d  e f f o r t  (o v e r  h ig h
s c h o o l )  and l a c k  o f  f e e l i n g  t h a t  th e y  have some r e s o u r c e
p e rs o n  t o  go t o  when th e y  need  c o u n s e l in g  a n d /o r  a d v ic e .
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Yes, T h e r e 's  to o  much t o  l e a r n  abou t go ing  t o  c o l l e g e  ( i n
g e n e r a l ) ,  t h e  s p e c i f i c  c o l l e g e  b e in g  a t t e n d e d ,  th e  non­
academ ic r e s o u r c e s ,  th e  community r e s o u r c e s ,  e t c . ,  t o  
le a v e  t o  ch an ce .
Yes. I f  i t  can  be made l e s s  fo r m a l .  I n i t i a l  p e r c e p t io n s  o f  
s t u d e n t s  o f t e n  o c c u r  h a p h a z a rd ly  and many o f  t h e s e  a re  
i n a c c u r a t e .  T h is  i s  an o p p o r tu n i ty  f o r  s t u d e n t s  t o  be 
s e t  f r e e  t o  g e t  t h e  most o u t  o f  a c o l l e g e  e x p e r i e n c e .
Y es. I f  t h e  c o u rse  i s  o rg a n iz e d  w i th  s u f f i c i e n t  tim e f o r
i n d i v i d u a l  c o n fe re n c e s  as w e l l  as group w ork , s t u d e n t s  
m ight be a id e d  in  t h e i r  a d ju s tm e n t  t o  c o l l e g e  l i f e .
Y es. Such a c o u r s e ,  i d e a l l y ,  (1 )  h e lp s  w i th  t r a n s i t i o n  from 
sc h o o l  t o  c o l l e g e ;  (2 )  p ro v id e s  freshm en w i th  in fo rm a ­
t i o n  ab o u t t h e i r  c o l l e g e ;  (3 )  te n d s  t o  re d u c e  t e n s i o n ;
(4 )  p rom otes  group g u id a n c e ;  (5 )  i n t r o d u c e s  new s t u d e n t s  
t o  o p p o r t u n i t i e s  f o r  i n d i v i d u a l  c o u n s e l in g ;  (6 )  a id s  i n  
i d e n t i f y i n g  freshm en who may need s p e c i a l  h e lp  w ith  
r e a d in g  and s tu d y  s k i l l s ;  and (7 )  f u r n i s h e s  a t im e  and 
p l a c e  f o r  group a b i l i t y  t e s t i n g  and r e l a t e d  s e r v i c e s .  
N e e d le s  t o  s a y ,  t h e s e  p o t e n t i a l  a d v a n ta g e s  a r e  n o t  
a lw ays r e a l i z e d .
Yes. E s p e c i a l l y  n e c e s s a ry  f o r  u n i v e r s i t i e s  draw ing  from h ig h  
s c h o o ls  i n  p a r t i a l l y  s e t t l e d  s t a t e s .
Yes. There  i s  so  much n e c e s s a r y  f o r  s t u d e n t s  t o  l e a r n  ab o u t 
t h e  s c h o o l  t h a t  i t  s h o u ld  be p r e s e n t e d  t o  a l l  and n o t  
l e f t  t o  c h an ce .  Th is  can p re v e n t  many prob lem s f o r  
s t u d e n t s .
Y es. I f  h a n d le d  r i g h t  by p e o p le  c o n v in ced  o f  i t s  w orth  and 
i f  d i r e c t e d  tow ard  o r i e n t a t i o n  t o  i n t e l l e c t u a l  l i f e  
r a t h e r  th a n  t r i v i a l  a s p e c t s  o f  p a r t i c u l a r  i n s t i t u t i o n s .
Yes. (No o t h e r  r e s p o n s e ) .
Y es. P ro v id ed  a t t e n t i o n  i s  g iv en  t o  t o p i c s  th e y  w ish  d i s c u s s e d .
Y es. I f  b ro a d  enough t o  i n c lu d e  some p h i lo s o p h y  c o n c e rn in g
h i g h e r  e d u c a t i o n ,  p u rp o se s  and o b j e c t i v e s  o f  t h e  c o l l e g e ,  
and  em phasis  on l e a r n i n g  and m o t iv a t io n .
Y es. P a r t i c u l a r l y  i n  l a r g e  i n s t i t u t i o n s  to  h e lp  s t u d e n t s  make
a d ju s tm e n t s .
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Y es. See d o c t o r a l  s t u d i e s  i n  D i s s e r t a t i o n  A b s t r a c t s  1956,
Thomas G a r n e s k i ,  R u s s e l l  B la y e r ,  M ichigan  S t a t e  U n i v e r s i t y .
Yes. B ecause  i t  i s  o rg a n iz e d  and n o t  l e f t  t o  c h a n c e .  However
i t  i s  a  c h a l l e n g e  t o  keep  freshm en  i n t e r e s t e d .
Yes. I f  i t  has  academ ic  s t a t u s  and i f  th e  freshm en th e m se lv e s
p a r t i c i p a t e  in  i t s  d e f i n i t i o n  and d i r e c t i o n .
Yes. I  b e l i e v e  i t  i s  most w o r th w h ile  when t h e  academ ic p ro b le m s ,  
s tu d y  h a b i t s ,  e t c .  a r e  an e q u a l  p a r t  o f  th e  c o u rse  and when 
d e p th  i s  b ro u g h t  t o  t h e  c o u rs e  and c r i t i c a l  t h i n k i n g  on th e  
p a r t  o f  t h e  s t u d e n t s  i s  e n co u rag ed  in  r e s p e c t  to  t h e i r  p ro b ­
lems and b e h a v io r  ( o f  l a t e - s o c i a l  b e h a v i o r ) .
Yes. To h e lp  them form v a l u e s .  To h e lp  them f i n d  t e c h n i q u e s .
C overage o f  e s s e n t i a l  s u b j e c t s  can  be more co m p le te  and 
more com prehensive  th a n  r e l y i n g  on i n d i v i d u a l  c o u n s e l in g .
A n a ly s is  o f  d a t a  on recom m endations t o  c o l l e g e  p e r s o n n e l  contem­
p l a t i n g  s e r i o u s  o r i e n t a t i o n  o f  freshm en th ro u g h  an o r i e n t a t i o n  c o u r s e .
As s t a t e d  e a r l i e r ,  t h e  second  q u e s t i o n  was a sk ed  o f  b o th  t h e  p a r t i c i ­
p a t i n g  i n s t i t u t i o n s  and th e  j u r o r s .  I t  w a s ,  "What s p e c i a l  recom m endations 
would you make t o  c o l l e g e  p e r s o n n e l  c o n te m p la t in g  more s e r i o u s  o r i e n t a t i o n  
o f  freshm en  d u r in g  th e  freshm an  o r i e n t a t i o n  c o u rs e ? "  From th e  i n s t i t u ­
t i o n s  t h i r t e e n  recom m endations  f o r  augm enting  th e  freshm en  o r i e n t a t i o n  
c o u rse  were o f f e r e d .  These recom m endations  and th e  f r e q u e n c y  w i th  which 
each  was m en tioned  w ere :
s m a l l  s e c t i o n s  (3 )
have q u a l i f i e d ,  w i l l i n g ,  f a c u l t y  members t o  t e a c h  c o u rs e  (2 )
l a r g e r  s t a f f  (1 )
g e n e r a l  o r i e n t a t i o n  c o u rs e  r a t h e r  th a n  o r i e n t a t i o n  t o  s p e c i f i c
f i e l d  (1 )
have freshm en  t a k e  d u r in g  f i r s t  s e m e s te r  in  s c h o o l  (1 )
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c o u rse  s h o u ld  be group g u id an ce  in v o lv in g  s e l f - e v a l u a t i o n  
and s e l f - d i r e c t i o n  (1 )
c o u rs e  s h o u ld  be s t r u c t u r e d ,  b u t  n o t  be s t r i c t l y  a " c o n t e n t "  
c o u rs e  (1 )
c o u rs e  s h o u ld  c e r t a i n l y  be f o r  c r e d i t  (1 )  
u se  team  t e a c h i n g  (1 )
c o n s id e r  p a r t i c i p a t i o n  in  u n i v e r s i t y  l i f e  a p a r t  o f  e v a l u a t i o n  
o f  freshm en i n  o r i e n t a t i o n  (1 )
s e c u r e  a d m i n i s t r a t i v e  c o o p e r a t io n  f o r  c o u rse  (1 )
p la n  e a r l y  and keep f a c u l t y  in fo rm ed  ( l )
t r a i n  i n s t r u c t i o n  p e r s o n n e l  in  workshop (1 )
Members o f  th e  ju r y  made tw e n ty - s ix  recom m endations f o r  th e
improvement o f  freshm an o r i e n t a t i o n  c o u r s e - t y p e  p ro g ram s. The r e p l i e s
o f  th e  j u r o r s  t o  th e  second  q u e s t i o n  w ere :
Use p a n e l s  o f  g ra d u a te  s t u d e n t s  t o  speak  o f  t h e i r  e x p e r i e n c e s .
Use v a r i e t y  o f  t e c h n iq u e s  in c lu d in g  r o l e  p l a y in g .
Use i n s p i r i n g  s p e a k e r s  f o r  l a r g e  group and th e n  b re a k  down i n t o  
s m a l l  d i s c u s s i o n  g ro u p s .
Give s t u d e n t s  o p p o r tu n i ty  f o r  " g r i p e  s e s s i o n s " .
Make i t  f l e x i b l e  from te rm  to  te rm  t o  meet t h e  e v o lv in g  needs  
o f  t h e  s t u d e n t s  as you d i s c o v e r  them d u r in g  y o u r  work w i th  them .
L et s t u d e n t s  h e lp  p la n  i t  and e v a l u a t e  i t .
See c h a p t e r  on o r i e n t a t i o n  in  my b o o k . . . s t u d y  a l l  a v a i l a b l e  
m a t e r i a l s .
Em phasize t h e  need  t o  a d j u s t  t o  th e  s t u d y - w o r k - s o c i a l  b a la n c e  
r e q u i r e d  t o  m a in ta in  g r a d e s .  C o l le g e  w i l l  n o t  a d j u s t  t o  them , 
th e y  must a d j u s t  t o  i t  t o  be s u c c e s s f u l .  Em phasize th e  r e ­
s o u r c e s  o f  t h e  c o l l e g e  t h a t  a r e  a v a i l a b l e  when th e y  g e t  i n t o  a 
jam , and how t o  s e e k  o u t  t h e s e  r e s o u r c e s  b e f o r e  i t  i s  to o  l a t e .
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F i r s t  em phasis  on t h e  academ ic n a tu r e  o f  t h e  c o l l e g e  e x p e r i e n c e ,  
b u t  g r e a t  em phasis  a l s o  on th e  n o n -c la s s ro o m  e x p e r ie n c e  c o n t r i b ­
u t i n g  t o  th e  s t u d e n t ' s  developm ent and becoming a  m ature  c i t i z e n ,  
r e s p o n s i b l e  s o c i a l  c r e a t u r e ,  and a c u l t u r e d  p e r s o n .
In v o lv e  s t a f f  members from any d e p a r tm en t who a r e  w i l l i n g  t o  
c o n t r i b u t e .  O r i e n t a t i o n  i s  n o t  e x c l u s i v e l y  a p u p i l  p e r s o n n e l  
a c t i v i t y .  The c o n t r i b u t i o n s  and h e lp in g  a t t i t u d e s  on th e  p a r t  
o f  th e  s t a f f  a re  e s s e n t i a l  t o  th e  p rogram .
Give more th a n  l i p  s e r v i c e  to  th e  maxim o f  i n d i v i d u a l  d i f f e r ­
e n c e s .  M a in ta in  a s  th e  p r im ary  o b j e c t i v e  th e  i n d i v i d u a l  a d j u s t ­
ment o f  each  s t u d e n t .
Keep th e  o r g a n i z a t i o n  and c o n te n t  f l e x i b l e .  R e g u la r ly  check 
outcomes w i th  s t u d e n t s  who have ta k e n  th e  c o u r s e .  Be a l e r t  t o  
need s  o f  i n d i v i d u a l  s t u d e n t s  f o r  p e r s o n a l  c o u n s e l in g .
P lan  p r e - c o u r s e  and c o u rse  fo l lo w -u p  e v a l u a t i o n ,  in c lu d in g  
comments from s t u d e n t s  who have ta k e n  th e  co u rse  two y e a r s  
p r e v i o u s l y .
I t  t a k e s  more t im e  th a n  an h o u r  a week o r  t h r e e  h o u rs  a week 
f o r  s i x  w eeks. I t  sh o u ld  u t i l i z e  r e p r e s e n t a t i v e s  o f  v a r io u s  
f a c u l t i e s  and d e p a r tm en ts  t o  l e c t u r e ,  and in c lu d e  sm a l l  group 
d i s c u s s i o n  s e c t i o n s  to  h a n d le  q u e s t i o n s  and i n d i v i d u a l  p ro b lem s . 
I t  sh o u ld  no t a t t e m p t  t o  c o v e r  o r  p ro v id e  m en ta l  h y g ie n e  o r  
c o u n s e l in g  s e r v i c e s ,  b u t  t o  p ro v id e  in f o r m a t io n  a b o u t  s o u rc e s  
o f  s p e c i a l  s e r v i c e s .
Avoid u s in g  m ee t in g s  t o  g iv e  in f o r m a t io n  t h a t  can be p u t  in  
w r i t i n g .
Use l e c t u r e s  t o  r a i s e  i s s u e s .
Use d i s c u s s i o n s  t o  d i s c u s s  i s s u e s ,  c l a r i f y  w r i t t e n  i n f o r m a t i o n ,  
and i d e n t i f y  i n d i v i d u a l s  n e ed in g  c o u n s e l in g .
Do n o t  b r i n g  f a c u l t y  p e rs o n s  t o  c l a s s . Send s t u d e n t s  t o  spend 
t im e  w i th  each  o t h e r  f a c u l t y  p e r s o n  as he w orks .
Broaden c o u rs e  t o  c o r r e l a t e  w ith  s i m i l a r  program s in  d o r m i to r i e s  
o r  o t h e r  s t u d e n t  p e r s o n n e l  p rog ram s.
Have p r o p e r ly  p re p a re d  s t a f f  t h a t  a r e  i n t e r e s t e d  i n  t o p i c  and a 
w e l l  s t r u c t u r e d  c u r r ic u lu m .
Deal w i th  t h e  p rob lem  th ro u g h  group c o u n s e l in g  te c h n iq u e  r a t h e r  
th a n  c o g n i t i v e  ap p ro ach es  o n ly .
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Be s u r e  you have gu id an ce  o r i e n t e d  s t a f f  and a  v a r i e t y  o f  
s u b s t a n t i v e  t e a c h in g  m a t e r i a l s  w i th  a i d s .
S t a f f  th e  c o u rse  w ith  p e r s o n n e l  o f  p r o f e s s i o n a l  s t a t u s .  S o l i c i t  
t h e  p a r t i c i p a t i o n  o f  t h e  freshm en in  p la n n in g  as  w e l l  as e v a lu a ­
t i o n .  Urge e x c e l l e n c e  i n  th e  pe rfo rm an ce  on group o r  i n d i v i d u a l  
p r o j e c t s .
G e t t in g  th e  s tu d e n t  t o  s e e  and d i s c u s s  th e  most f r u i t f u l  and 
u n ique  s tu d y  h a b i t s  and o r g a n i z a t i o n  and a rran g em en t o f  m a t e r i a l  
f o r  s tu d y  and how to  p r e p a r e  f o r  e x a m in a t io n s .  F a c u l ty  i n s t r u c ­
t o r s  can h e lp  h e re  in  th e  d i f f e r e n t  a r e a s  o f  c u r r ic u lu m  as 
h u m a n i t i e s ,  s c i e n c e ,  e n g i n e e r i n g ,  e d u c a t i o n ,  e t c .
G e t t in g  th e  s t u d e n t s  t o  p a r t i c i p a t e  in  more s o c i a l  a n a l y s i s  o f  
s t u d e n t ' s  b e h a v io r  on th e  campus and o u t s i d e .
To s tu d y  th e m se lv e s  more and work on needed  a d ju s tm e n ts .
CHAPTER IV
SUMMARY AND CONCLUSIONS
The pu rp o se  o f  t h i s  s tu d y  was t o  d e te rm in e  th e  n a tu r e  o f  th e  
freshm an o r i e n t a t i o n  c o u rse  i n  c o l l e g e s  and u n i v e r s i t i e s  o f  L o u i s i a n a ,  
and t o  fo rm u la te  a  recommended program  f o r  such  a c o u r s e .
Three p u b l i c  u n i v e r s i t i e s  and s i x  p u b l i c  c o l l e g e s  p a r t i c i p a t e d  
in  th e  s t u d y ,  w i th  one u n i v e r s i t y  h a v in g  d u a l  s t a t u s  b ecau se  i t  con­
d u c te d  two in d e p e n d e n t  freshm an o r i e n t a t i o n  c o u r s e s .  A l l  o f  th e  
p a r t i c i p a t i n g  i n s t i t u t i o n s  were u n d e r  c o n t r o l  o f  th e  S t a t e  Board o f  
E d u c a t io n  o f  L o u i s ia n a .  Ten p e rso n s  employed by th e  p a r t i c i p a t i n g  
i n s t i t u t i o n s  s e r v e d  as s o u rc e s  o f  s c h o o l  d a t a .  These were p e rso n s  
c h a rg ed  w i th  th e  c h i e f  r e s p o n s i b i l i t y  f o r  a d m i n i s t r a t i o n  o f  t h e  freshm an 
o r i e n t a t i o n  c o u rs e s  t a u g h t  i n  th e  i n s t i t u t i o n s .  Data were g a th e r e d  by 
means o f  a c h e c k l i s t - q u e s t i o n n a i r e  c o n s i s t i n g  o f  s p e c i f i c  and g e n e r a l  
i te m s  ab o u t  th e  freshm an o r i e n t a t i o n  c o u r s e .  These i tem s  were re sp o n d ed  
t o  by s u p p ly in g  i n f o r m a t io n ,  such  a s  words and num bers , o r  by s e l e c t i n g  
from p re p a re d  r e s p o n s e s .  From th e  i n f o r m a t io n  g a t h e r e d ,  common prob lem s 
and needs  o f  th e  p a r t i c i p a t i n g  i n s t i t u t i o n s  r e l a t i v e  t o  o b j e c t i v e s ,  
o r g a n i z a t i o n  and p r e s e n t a t i o n ,  c o n t e n t ,  t e a c h in g  r e s o u r c e s  and m e th o d s ,  
e v a l u a t i o n , a n d  p e r s o n n e l  were d e te rm in e d .  P r o v i s io n  was made f o r  r e ­
c o rd in g  comments and recom m endations .
A f te r  d e t e r m in a t io n  o f  th e  s t a t u s  o f  t h e  freshm an  o r i e n t a t i o n  
c o u rs e  in  th e  s e l e c t e d  i n s t i t u t i o n s ,  a  l i s t  o f  i te m s  p e r t a i n i n g  t o  
c o n t e n t ,  p o l i c i e s ,  and p ro c e d u re s  f o r  such  a c o u rse  was s u b m it te d  t o  
a ju r y  o f  n a t io n a l ly -k n o w n  p r o f e s s i o n a l s  i n  t h e  s tu d e n t  p e r s o n n e l  f i e l d .
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The j u r o r s  r a t e d  th e  i tem s  a s  t o  d e s i r a b i l i t y  and th e  r e l a t i v e  im por­
ta n c e  o f  th e  i te m s  as c r i t e r i a  f o r  a f reshm an  o r i e n t a t i o n  c o u rse  was 
th u s  d e te rm in e d .  L a s t l y ,  a program  was fo rm u la te d  from  th o s e  c r i t e r i a  
w hich th e  ju r y  had d e s ig n a t e d  as  b e in g  a t  l e a s t  m o d e ra te ly  d e s i r a b l e  
f o r  i n c l u s i o n  i n  an o r i e n t a t i o n  c o u r s e .  (See  C h ap te r  V)
Summary o f  Data
D ata c o l l e c t e d  from th e  p e r s o n s  s e r v i n g  as s o u r c e s  o f  s c h o o l  
d a t a  w i th in  th e  p a r t i c i p a t i n g  i n s t i t u t i o n s  and from th e  j u r o r s  a re  
summarized i n  th e  f o l lo w in g  p a r a g r a p h s .
Summary o f  d a t a  on o b j e c t i v e s  o f  th e  c o u r s e . The p a r t i c i p a t i n g  
i n s t i t u t i o n s  p la c e d  g r e a t  s t r e s s  upon p ro m o tin g  academ ic  a d ju s tm e n t ,  
p ro m o tin g  v o c a t i o n a l  s e l e c t i o n ,  p r o v id in g  a s s i s t a n c e  i n  d e v e lo p in g  
sound s tu d y  h a b i t s  and s k i l l s ,  p ro v id in g  a s s i s t a n c e  i n  making th e  h ig h  
s c h o o l  t o  c o l l e g e  t r a n s i t i o n  e a s i e r ,  and c a r r y i n g  o u t  a  group c o u n s e l in g  
program . Members o f  th e  j u r y  d e s ig n a t e d  academ ic  a d ju s t m e n t ,  a s s i s t a n c e  
in  d e v e lo p in g  sound s tu d y  h a b i t s  and s k i l l s ,  and f a c i l i t a t i o n  o f  t h e  t r a n ­
s i t i o n  be tw een  h ig h  s c h o o l  and c o l l e g e  as w orthy  o f  g r e a t  s t r e s s .  O th e r  
h ig h ly  v a lu e d  o b j e c t i v e s  w ere :  p r o v id in g  a s s i s t a n c e  in  l e a r n i n g  e f f e c ­
t i v e  u se  o f  l i b r a r y  and o t h e r  r e s o u r c e  f a c i l i t i e s ,  p ro m o tin g  s o c i a l  
a d ju s t m e n t ,  e n c o u ra g in g  i n d i v i d u a l  a s se s sm e n t  o f  n e e d s ,  a s s i s t i n g  in  
l e a r n i n g  ab o u t campus f a c i l i t i e s ,  c a r r y i n g  o u t  program s o f  group academ ic 
a d v i s i n g ,  a s s i s t i n g  in  f a m i l i a r i z a t i o n  w ith  c o l l e g e  r u l e s  and r e g u l a t i o n s ,  
p r o v id i n g  group c o u n s e l in g  o p p o r t u n i t i e s ,  a s s i s t i n g  i n  u n d e r s t a n d in g  
c o l l e g e  o r g a n i z a t i o n a l  s t r u c t u r e ,  p r o v id i n g  o p p o r t u n i t i e s  f o r  improvement
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o f  r e a d in g  s k i l l s ,  e n c o u ra g in g  r e f in e m e n t  o f  l i f e  g o a l s ,  e n c o u ra g in g  
w ise  u se  o f  l e i s u r e  t i m e ,  p r o v id in g  i n d i v i d u a l  c o u n s e l in g  o p p o r t u n i t i e s ,  
c a r r y i n g  o u t  program s o f  t e s t i n g ,  and a s s i s t i n g  in  l e a r n i n g  abou t campus 
a c t i v i t i e s .
Summary o f  d a t a  on o r g a n i z a t i o n  and p r e s e n t a t i o n  o f  th e  c o u r s e .
The freshm an o r i e n t a t i o n  c o u rs e s  as t a u g h t  in  t h e  s e l e c t e d  i n s t i t u t i o n s  
d id  n o t  b e a r  a common name, num ber, o r  t i t l e .  A ll  e x c e p t  one i n s t i t u ­
t i o n  g r a n te d  c o l l e g e  c r e d i t  f o r  th e  c o u r s e ,  b u t  th e  amount o f  c r e d i t  a l ­
lowed ra n g e d  from o n e - h a l f  t o  one s e m e s te r  h o u r  w ith  t h e  m a jo r i t y  
g r a n t i n g  t h e  l a t t e r .  The d u r a t i o n  o f  th e  c o u rs e  ran g ed  from s i x  weeks 
t o  e ig h te e n  w eeks. F requency  o f  c l a s s  m e e t in g s  was e v en ly  d iv id e d  among 
once a week, tw ic e  a week, and t h r e e  t im e s  a week. F i f t e e n  was th e  mean 
number o f  c o u r s e  s e c t i o n s  r e p o r t e d  as  b e in g  t a u g h t .  S ev en ty  was th e  mean 
number o f  s t u d e n t s  a l lo w e d  i n t o  each  c o u rs e  s e c t i o n ,  w i th  th e  ran g e  
b e in g  tw e n t y - f i v e  t o  150 . Of th e  tw e n ty -o n e  j u r o r s ,  f i f t e e n  s a i d  t h a t  
c o l l e g e  c r e d i t  s h o u ld  be g iv e n  f o r  th e  freshm an  o r i e n t a t i o n  c o u r s e .
Seven th o u g h t  th e  c o u rs e  s h o u ld  meet once a  week f o r  e i g h t e e n  weeks and 
an e q u a l  number s t i p u l a t e d  tw ic e  a week f o r  n in e  w eeks. E lev en  o f  th e  
j u r o r s  recommended f i f t e e n  o r  few er  s t u d e n t s  p e r  c l a s s  s e c t i o n .
Summary o f  d a t a  on c o u rs e  c o n t e n t . Deemed o f  g r e a t e s t  v a lu e  by 
t h e  i n s t i t u t i o n s  f o r  i n c l u s i o n  in  c o u rs e  c o n te n t  were c o l l e g e  p o l i c i e s  
and r e g u l a t i o n s .  O th e r  h i g h l y  v a lu e d  t o p i c s  p e r t a i n e d  t o  o r i e n t i n g  th e  
s t u d e n t  t o  l i f e  on campus and t o  n o t e t a k i n g .  T o p ics  c o n s id e r e d  o f  
g r e a t e s t  v a lu e  by th e  j u r o r s  d e a l t  w i th  making s t u d e n t s  aware o f  th e  
s t u d e n t  p e r s o n n e l  s e r v i c e s  a v a i l a b l e  i n  th e  c o l l e g e  and w i th  o r i e n t i n g
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th e  s t u d e n t  t o  l i f e  on campus. O ther  h ig h ly  v a lu e d  t o p i c s  w ere: how
t o  u se  th e  l i b r a r y ,  how t o  g e t  more o u t  o f  c la s s ro o m  l e c t u r e s  and 
d i s c u s s i o n s ,  how t o  improve r e a d in g  p e r fo rm a n c e ,  th e  e f f e c t s  o f  m o t i ­
v a t i o n  and c o n c e n t r a t i o n  on l e a r n i n g ,  c o l l e g e  p o l i c i e s  and r e g u l a t i o n s ,  
how t o  p r e p a r e  and g iv e  sp e e c h e s  and o r a l  r e p o r t s ,  th e  s t u d e n t  and 
e x t r a - c u r r i c u l a r  a c t i v i t i e s ,  s t u d e n t - i n s t r u c t o r  r e l a t i o n s h i p s ,  s t u d e n t -  
s t u d e n t  r e l a t i o n s h i p s ,  how t o  e s t a b l i s h  p e r s o n a l  g o a l s ,  how t o  u se  an 
e s t a b l i s h e d  s tu d y  t e c h n i q u e ,  v o c a b u la ry  im provem ent, t e c h n iq u e s  o f  
w r i t i n g  them es and co u rse  p a p e r s ,  e x p l o r a t i o n  o f  f i e l d s  o f  w ork , and how 
t o  l e a r n  and memorize more e f f e c t i v e l y .
Summary o f  d a t a  on r e s o u r c e s  and m ethods . E ig h t  o f  th e  p a r t i c ­
i p a t i n g  i n s t i t u t i o n s  r e p o r t e d  u s in g  a te x tb o o k  f o r  t h e  freshm an 
o r i e n t a t i o n  co u rse  and t h r e e  used  a s t u d e n t  supp lem en t t o  th e  t e x t .
F ive  members o f  t h e  j u r y  s u g g e s te d  te x tb o o k s  which th e y  recommended 
f o r  u se  (S ee  C h ap te r  V). A d d i t io n a l  r e s o u r c e s  such  as f i l m s ,  f i l m ­
s t r i p s ,  r e f e r e n c e  w o rk s ,  and d u p l i c a t e d  m a t e r i a l s  r e c e iv e d  h ig h  
recom m endations  by b o th  g ro u p s .  As to  m e th o d o lo g y , th e  g r e a t e s t  
number o f  i n s t i t u t i o n s  u sed  t h e  l e c t u r e  method more o f t e n  and one 
i n s t i t u t i o n  used  i t  e x c l u s i v e l y .  The j u r o r s  were unanimous in  
o p p o s i t i o n  t o  a l l - l e c t u r e  o r  m o s t l y - l e c t u r e  m ethods . A m a jo r i ty  o f  
j u r o r s  f a v o re d  an e q u a l  amount o f  d i s c u s s i o n  and l e c t u r e .
Summary o f  d a t a  on e v a l u a t i o n . Nine o f  t h e  i n s t i t u t i o n a l  
p a r t i c i p a n t s  u sed  m a jo r  e x a m in a t io n s .  Only one u s e d  i n s t r u c t o r -  
s tu d e n t  c o n f e r e n c e s .  F i f t e e n  j u r o r s  a d v o c a te d  u s in g  th e  i n s t r u c t o r -  
s t u d e n t  c o n fe re n c e  and tw e lv e  s u g g e s te d  s t u d e n t  s e l f - e v a l u a t i o n .  Only
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two j u r o r s  m en tioned  m ajor e x a m in a t io n s .  Nine i n s t i t u t i o n a l  p a r t i c i ­
p a n ts  r e c o rd e d  e v a l u a t i o n s  as  a  g rad e  o n ly .  Seven j u r o r s  r e p o r t e d  
t h a t  a  b r i e f  s t a t e m e n t  o f  e v a l u a t i o n  was p r e f e r a b l e .  Both g roups  a g reed  
t h a t  em phasis  i n  e v a l u a t i o n  s h o u ld  be g iv en  th e  a c q u i s i t i o n  o f  s k i l l s ,  
p r a c t i c e s ,  a n d /o r  e x p e r i e n c e s  r e l a t e d  to  c o u rse  o b j e c t i v e s .  E v a lu a t io n  
a t  th e  end o f  th e  s e m e s te r  was th e  ch o ice  o f  most p a r t i c i p a n t s  and 
j u r o r s .  Unanimous ag reem ent e x i s t e d  r e g a r d in g  th e  need  f o r  some ty p e  
o f  e v a l u a t i o n .  A m a jo r i ty  o f  b o th  i n s t i t u t i o n a l  p a r t i c i p a n t s  and 
j u r o r s  s a i d  t h a t  th e  p e r s o n  h a v in g  m ajo r r e s p o n s i b i l i t y  f o r  o r g a n i z i n g ,  
p l a n n in g ,  and d e te r m in in g  c o u rse  c o n te n t  sh o u ld  p e rfo rm  th e  e v a l u a t i o n .  
However, e v a l u a t i o n  by freshm en d u r in g  o r  a t  t h e  end o f  th e  c o u rse  was 
deemed e q u a l l y  d e s i r a b l e  by bo th  g ro u p s ,  as were a l s o  e v a l u a t i o n s  by 
academ ic  a d v i s o r s .
Summary o f  d a t a  on p e r s o n n e l  conce rned  w i th  th e  c o u r s e . P r a c t i c e  
r e g a r d in g  a s s i g n i n g  r e s p o n s i b i l i t y  f o r  t h e  freshm an o r i e n t a t i o n  c o u rse  
was e v e n ly  d iv id e d  in  th e  s e l e c t e d  i n s t i t u t i o n s  betw een t h e  dean  o f  
s t u d e n t  s e r v i c e s  o r  h i s  e q u i v a l e n t  and th e  dean o f  an academ ic d i v i s i o n  
o r  c o l l e g e .  A m a jo r i t y  o f  j u r o r s  fa v o re d  a s s ig n in g  t h i s  d u ty  t o  th e  
dean o f  s t u d e n t  s e r v i c e s .  Course p o l i c i e s  were formed most o f t e n  by 
academ ic d e a n s ,  b u t  t h e  l a r g e s t  number o f  j u r o r s  s a i d  t h i s  f u n c t io n  
s h o u ld  be p e rfo rm ed  by th e  e n t i r e  s t u d e n t  p e r s o n n e l  s e r v i c e s  s t a f f .
In  th e  g r e a t e s t  number o f  p a r t i c i p a t i n g  I n s t i t u t i o n s , th e  academ ic 
deans d e te rm in e d  c o u rse  o b j e c t i v e s ,  b u t  j u r y  members s u g g e s te d  t h a t  
t h i s  be  done by a r e p r e s e n t a t i v e  c o l l e g e  co m m ittee .  P r a c t i c e s  in  t h e  
s e l e c t e d  i n s t i t u t i o n s  p la c e d  th e  r e s p o n s i b i l i t y  f o r  d e te r m in in g  c o u rs e
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c o n te n t  upon th e  i n s t r u c t o r s  and th e  s t u d e n t  s e r v i c e s  s t a f f .  More j u r o r s  
s a i d  t h a t  t h i s  r e s p o n s i b i l i t y  sh o u ld  be p a r t  o f  th e  r o l e  o f  th e  i n s t r u c ­
t o r ,  b u t  some fa v o re d  u s in g  a r e p r e s e n t a t i v e  c o l l e g e  co m m ittee . With 
r e g a r d  to  i n s t r u c t o r  p e r s o n n e l ,  th e  m a jo r i ty  o f  i n s t i t u t i o n s  s e l e c t e d  
from one d i v i s i o n ,  c o l l e g e ,  o r  d e p a r tm e n t ;  p e r s o n n e l  were h i r e d  w ith  th e  
u n d e r s ta n d in g  t h a t  t e a c h in g  th e  c o u rse  would be p a r t  o f  th e  i n s t r u c ­
t i o n a l  r e s p o n s i b i l i t y .  In  th e  m a jo r i ty  o f  c a s e s ,  one i n s t r u c t o r  d id  
n o t  t e a c h  t h e  c l a s s  f o r  t h e  d u r a t i o n  o f  c o u r s e .  Only t h r e e  j u r o r s  
a d v o ca te d  l i m i t i n g  i n s t r u c t i o n  p e r s o n n e l  s o u rc e s  t o  one d i v i s i o n ,  
c o l l e g e ,  o r  d e p a r tm e n t .  Twelve j u r o r s  s a i d  t h a t  i n s t r u c t o r s  sh o u ld  
know o f  t h e i r  a ss ig n m en t t o  t e a c h  a freshm an o r i e n t a t i o n  c o u rse  p r i o r  
t o  b e in g  em ployed. F o u r tee n  o f  th e  tw en ty -o n e  j u r o r s  were in  f a v o r  o f  
one i n s t r u c t o r  re m a in in g  w i th  th e  same c l a s s  f o r  t h e  d u r a t io n  o f  th e  
c o u r s e .  A m a jo r i ty  o f  i n s t i t u t i o n a l  p a r t i c i p a n t s  and j u r o r s  i n d i c a t e d  
t h a t  u t i l i z i n g  i n s t r u c t o r s  t r a i n e d  in  c o u n s e l in g ,  g u id a n c e ,  o r  s tu d e n t  
p e r s o n n e l  work was sound p r a c t i c e .  S i m i l a r  f i n d i n g s  were r e p o r t e d  w i th  
r e g a r d  t o  u t i l i z i n g  o n ly  f u l l - t i m e  f a c u l t y  members f o r  f reshm an  o r i e n ­
t a t i o n  c o u rse  i n s t r u c t i o n a l  p u rp o s e s .
Summary o f  d a t a  on problem s r e g a r d in g  th e  o r i e n t a t i o n  c o u r s e .
Seven i n s t i t u t i o n s  r e p o r t e d  e x p e r i e n c in g  f i n a n c i a l  p ro b le m s .  The most 
f r e q u e n t  p e r s o n n e l  p rob lem  was t h a t  o f  i n s t r u c t o r s  b e in g  to o  p re o c c u p ie d  
w i th  o t h e r  r e s p o n s i b i l i t i e s  t o  g iv e  th e  freshm an o r i e n t a t i o n  c o u rs e  ade­
q u a te  a t t e n t i o n .  F ive  i n s t i t u t i o n s  r e p o r t e d  p rob lem s d e a l i n g  w i th  
f a c i l i t i e s  and two c la im ed  t h a t  m a t e r i a l s  and r e s o u r c e s  were to o  m eager.
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Summary o f  d a t a  on comments and reco m m en d a tio n s . Members o f  th e  
j u r y  a g re e d  unan im ously  t h a t  a fo rm a l  o r i e n t a t i o n  c o u rse  f o r  freshm en  
was w o r th w h ile  i f  p r o p e r ly  c o n d u c te d .  P a r t i c i p a t i n g  i n s t i t u t i o n s  recom­
mended s m a l l e r  c l a s s  s e c t i o n s  and q u a l i f i e d ,  w i l l i n g  f a c u l t y  members t o  
i n s t r u c t .  Members o f  t h e  j u r y  s t a t e d  t w e n t y - s i x  s e p a r a t e  reco m m en d a tio n s ,  
none o f  which was m en tioned  w i th  g r e a t  f r e q u e n c y .
C o n c lu s io n s
From th e  d a t a  p r e s e n t e d  in  C h a p te r  I I I  and sum m arized in  t h e  
p r e c e d in g  p a ra g ra p h s  o f  t h i s  c h a p t e r ,  t h e  f o l lo w in g  c o n c lu s io n s  seem 
w a r r a n te d :
1 . Members o f  th e  ju r y  and p e r s o n s  s e r v i n g  as s o u r c e s  o f  s c h o o l  d a t a
w i th in  th e  p a r t i c i p a t i n g  i n s t i t u t i o n s  were in  ag reem en t as to  
some o b j e c t i v e s  which sh o u ld  r e c e i v e  g r e a t  s t r e s s .
2 .  C o l le g e s  and u n i v e r s i t i e s  i n  t h i s  s tu d y  d id  n o t  fo l lo w  a s t a n d a r d
p a t t e r n  i n  d e te r m in in g  freshm an o r i e n t a t i o n  c o u rse  name, num ber, 
t i t l e  and c r e d i t ,  n o r  i n  d e te r m in in g  c o u rs e  d u r a t i o n  and c l a s s  
f r e q u e n c y .
3 . Lack o f  ag reem en t was found betw een  j u r o r s 1 o p in io n s  and i n s t i t u ­
t i o n a l  p r a c t i c e s  w i th  r e g a r d  t o  c o u rs e  c o n t e n t ,  r e s o u r c e s ,  
m e th o d s ,  and u se  o f  e v a l u a t i v e  d e v i c e s .
4 .  T here  seemed t o  be a f e e l i n g  s h a r e d  by j u r o r s  and i n s t i t u t i o n a l
p a r t i c i p a n t s  t h a t  f reshm an  o r i e n t a t i o n  c o u r s e  p e r s o n n e l  s h o u ld  
be c a r e f u l l y  s e l e c t e d ,  w e l l - t r a i n e d ,  f u l l - t i m e  em ployees who 
were i n t e r e s t e d  i n  w ork ing  w i th  th e  new s t u d e n t .
C e r t a i n  freshm an o r i e n t a t i o n  c o u rs e  c o n te n t  s u g g e s t io n s  r e c e iv e d  
s u f f i c i e n t  endorsem en t from th e  ju r y  o f  n a t io n a l ly -k n o w n  p r o f e s ­
s i o n a l s  i n  s t u d e n t  p e r s o n n e l  t o  w a r ra n t  b e in g  in c lu d e d  in  a 
recommended c o u r s e .
F u r t h e r  s tu d y  w i th  a much l a r g e r  sam p lin g  i s  needed  t o  e s t a b l i s h  
more c l e a r l y  what s h o u ld  be  done i n  a c o l l e g e  freshm an o r i e n ­
t a t i o n  c o u r s e .
CHAPTER V
A RECOMMENDED PROGRAM FOR THE COLLEGE 
FRESHMAN ORIENTATION COURSE
In c lu d e d  i n  th e  recommended program  p r e s e n te d  h e re  f o r  a c o l l e g e  
freshm an o r i e n t a t i o n  c o u rse  a r e  a l l  t o p i c s  a s s ig n e d  a  mean r a t i n g  as 
h ig h  as 2 .0  by th e  j u r o r s .  In  t h e  b a l l o t ,  t h i s  was th e  p o in t  v a lu e  
a s s ig n e d  t o p i c s  o f  m odera te  d e s i r a b i l i t y .  These a r e  l i s t e d  in  o r d e r  
o f  h i g h e s t  mean r a t i n g ,  and t h e r e f o r e  o f  im p o r ta n c e ,  from h i g h e s t  t o  
lo w e s t  and a r e  c o n ta in e d  u n d e r  "C ourse  O b je c t iv e s "  and "C ourse  C on ten t 
T o p ic s ."
There  a r e  a l s o  in c lu d e d  in  th e  recommended program  o t h e r  t o p i c s  
which were n o t  r a t e d  a c c o rd in g  t o  p o in t  v a lu e  b u t  which were o f  
s u f f i c i e n t  im p o r tan c e  t o  be m entioned  p ro m in e n t ly  by th e  j u r o r s .
These t o p i c s  a r e  l i s t e d  u n d e r  th e  h e a d in g s ,  " O r g a n iz a t io n  and P r e s e n t a t i o n  
"R eso u rces  and M ethods,"  " E v a l u a t i o n , "  " P e r s o n n e l  F u n c t io n s  f o r  t h e  Course 
and "Textbook S e l e c t i o n  L i s t . "
THE RECOMMENDED PROGRAM
Course O b je c t iv e s
To prom ote academ ic  a d ju s tm e n t
To p ro v id e  a s s i s t a n c e  i n  d e v e lo p in g  sound s tu d y  h a b i t s  and s k i l l s
To a s s i s t  i n  making th e  t r a n s i t i o n  betw een h ig h  s c h o o l  and c o l l e g e  
sm oo ther
To p ro v id e  a s s i s t a n c e  in  l e a r n i n g  e f f e c t i v e  u se  o f  l i b r a r y  and 
o t h e r  r e s o u r c e  f a c i l i t i e s
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To promote s o c i a l  a d ju s tm e n t
To en co u rag e  i n d i v i d u a l  a s se s s m e n t  o f  needs
To a s s i s t  in  l e a r n i n g  abou t campus f a c i l i t i e s
To c a r r y  o u t  programs o f  group academ ic  a d v i s i n g
To a s s i s t  i n  f a m i l i a r i z a t i o n  w ith  c o l l e g e  r u l e s  and r e g u l a t i o n s
To p ro v id e  group c o u n s e l in g  o p p o r t u n i t i e s
To a s s i s t  i n  u n d e r s ta n d in g  c o l l e g e  o r g a n i z a t i o n a l  s t r u c t u r e
To p ro v id e  o p p o r t u n i t i e s  f o r  improvement o f  r e a d in g  s k i l l s
To e n co u rag e  r e f in e m e n t  o f  l i f e  g o a ls
To e n co u rag e  w ise  use  o f  l e i s u r e  t im e
To p ro v id e  i n d i v i d u a l  c o u n s e l in g  o p p o r t u n i t i e s
To c a r r y  o u t  program s o f  t e s t i n g
To a s s i s t  i n  l e a r n i n g  ab o u t campus a c t i v i t i e s .
Course C o n ten t  T opics
S tu d e n t  p e r s o n n e l  s e r v i c e s  a v a i l a b l e  in  t h e  c o l l e g e  
How t o  o r i e n t  t o  l i f e  on th e  campus 
How t o  u se  th e  l i b r a r y
How t o  g e t  more o u t  o f  c la s s ro o m  l e c t u r e s  and d i s c u s s io n s
How to  improve r e a d in g  p e rfo rm ance
E f f e c t s  o f  m o t iv a t io n ,  c o n c e n t r a t i o n ,  e t c . ,  on l e a r n i n g
How t o  p re p a re  and g iv e  sp ee c h es  and o r a l  r e p o r t s  
C o lle g e  p o l i c i e s  and r e g u l a t i o n s  
The s t u d e n t  and e x t r a - c u r r i c u l a r  a c t i v i t i e s  
S t u d e n t - i n s t r u c t o r  r e l a t i o n s h i p s
7 1
S t u d e n t - s t u d e n t  r e l a t i o n s h i p s
How t o  e s t a b l i s h  p e r s o n a l  g o a ls
How to  u se  an e s t a b l i s h e d  s tu d y  t e c h n iq u e
How t o  improve o n e 's  v o c a b u la ry
T echn iques  o f  w r i t i n g  themes and c o u rs e  p a p e rs
E x p lo r in g  f i e l d s  o f  work
How t o  l e a r n  and memorize more e f f e c t i v e l y
O r g a n iz a t io n  and P r e s e n t a t i o n
C o lleg e  c r e d i t  s h o u ld  be g iv en  f o r  t h e  c o u r s e .
C la ss  m ee t in g s  sh o u ld  n o t  be few er th a n  one p e r  week.
A c l a s s  s e c t i o n  sh o u ld  c o n ta i n  f i f t e e n  o r  few er s t u d e n t s .
R esou rces  and Methods
A te x tb o o k  i s  d e s i r a b l e  f o r  u se  in  t h e  c o u r s e .
F i lm s ,  f i l m s t r i p s ,  r e f e r e n c e  w o rk s ,  and d u p l i c a t e d  m a t e r i a l s  
a r e  v a lu a b l e  t e a c h in g  r e s o u r c e s .
A l l - l e c t u r e  o r  m o s t l y - l e c t u r e  c l a s s e s  a r e  l e s s  d e s i r a b l e  th a n  
a r e  an e q u a l  c o m b in a tio n  o f  d i s c u s s i o n  and l e c t u r e .
E v a lu a t io n
E v a lu a t io n  i s  a  n e c e s s i t y .
I n s t r u c t o r - s t u d e n t  e v a l u a t i o n  c o n fe re n c e s  and s t u d e n t  s e l f -  
e v a l u a t i o n  a r e  p r e f e r a b l e  t o  m ajo r  e x a m in a t io n s .
S tu d e n t  e v a l u a t i o n  s h o u ld  be i n  te rm s  o f  a c q u i s i t i o n  o f  s k i l l s ,  
p r a c t i c e s ,  a n d /o r  e x p e r i e n c e s  r e l a t e d  t o  t h e  c o u rs e  o b j e c t i v e s .
E n d - o f - c o u r s e  e v a l u a t i o n s  a r e  p r e f e r a b l e .
Course e v a l u a t i o n  i s  b e s t  p e rfo rm ed  by th e  p e rso n  h a v in g  m a jo r  
r e s p o n s i b i l i t y  f o r  o r g a n i z i n g ,  p l a n n i n g ,  and d e te r m in in g  c o u rse  
c o n t e n t .
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P e r s o n n e l  F u n c t io n s  F or t h e  Course
R e s p o n s i b i l i t y  f o r  th e  c o u rs e  s h o u ld  be a s s ig n e d  to  th e  dean o f  
s t u d e n t  s e r v i c e s .
Course p o l i c i e s  a r e  b e s t  d e te rm in e d  by th e  e n t i r e  s t u d e n t  p e r s o n n e l  
s t a f f .
Course o b j e c t i v e s  and  c o u rse  c o n te n t  s h o u ld  be d e te rm in e d  by a 
r e p r e s e n t a t i v e  com m ittee  o f  th e  e n t i r e  c o l l e g e .
I n s t r u c t i o n  p e r s o n n e l  s h o u ld  be drawn from a c r o s s - s e c t i o n  o f  th e  
i n s t i t u t i o n ' s  d i v i s i o n s  o r  d e p a r tm e n t s .
I n s t r u c t i o n  p e r s o n n e l  s h o u ld  be in fo rm ed  o f  o r i e n t a t i o n  c o u rse  
r e s p o n s i b i l i t i e s  p r i o r  t o  b e in g  h i r e d .
I n s t r u c t i o n  p e r s o n n e l  s h o u ld  be t r a i n e d  in  c o u n s e l i n g ,  g u id a n c e ,  
o r  s t u d e n t  p e r s o n n e l  w ork.
An i n s t r u c t o r  s h o u ld  rem a in  w ith  t h e  same c l a s s  f o r  t h e  d u r a t i o n  
o f  t h e  c o u r s e .
I n s t r u c t i o n  p e r s o n n e l  s h o u ld  have  f a c u l t y  s t a t u s  and be f u l l ­
t im e  em ployees o f  th e  i n s t i t u t i o n .
Textbook S e l e c t i o n  L i s t
B e l l ,  Norman T . , R ich a rd  W. B u r k h a r d t , and V ic to r  B. Lawhead.
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APPENDIX A
SURVEY OF THE FRESHMAN ORIENTATION COURSE 
TAUGHT IN INSTITUTIONS OF HIGHER LEARNING 
UNDER CONTROL OF THE STATE BOARD OF EDUCATION OF LOUISIANA
I . INTRODUCTION
T h is  c h e c k l i s t - q u e s t i o n a i r e  i s  a  means o f  c o l l e c t i n g  d a t a  t o  be 
u sed  in  a d o c t o r a l  d i s s e r t a t i o n  ab o u t t h e  Freshman o r i e n t a t i o n  c o u rs e  
t a u g h t  in  t h e  p u b l i c l y - s u p p o r t e d  u n i v e r s i t i e s  and c o l l e g e s  c o n t r o l l e d  
by th e  S t a t e  Board o f  E d u ca tio n  o f  L o u i s i a n a .  Your h e l p  and co ­
o p e r a t i o n  in  f u r n i s h i n g  t h e  in f o r m a t io n  f o r  t h e  c o u rse  a s  t a u g h t  in  your 
i n s t i t u t i o n  i s  e a r n e s t l y  s o l i c i t e d  and w i l l  be  g r a t e f u l l y  r e c e iv e d .
The c h e c k l i s t - q u e s t i o n a i r e  i s  d e s ig n e d  so  t h a t  you can  answ er t h e  
i te m s  w i th  a minimum e x p e n d i t u r e  o f  y o u r  v a lu a b l e  t i m e . I t  c o n ta i n s  
i te m s  r e l a t i n g  t o  i n f o r m a t io n  a b o u t ,  e x p l a n a t io n s  o f ,  and r e a c t i o n s  t o  
t h e  p a r t i c u l a r  a s p e c t s  o f  t h e  Freshman o r i e n t a t i o n  c o u rs e  a s  i t  i s  
a d m in i s t e r e d  on y o u r  campus.
I I .  DIRECTIONS FOR COMPLETING THE CHECKLIST-QUESTIONAIRE
P le a s e  p l a c e  a check  mark in  t h e  b la n k  a p p e a r in g  b e f o r e  any s t a t e ­
m e n t ,  p h r a s e ,  o r  word which a p p l i e s  t o  y o u r  i n s t i t u t i o n .  When ‘' I n d i c a t e "  
i s  u s e d ,  a  v e ry  b r i e f  n o t e  i s  a l l  t h a t  i s  n e c e s s a r y .  In  one s e c t i o n  
t h e r e  i s  need  t o  show y o u r  r e s p o n s e  by c h e c k in g  a b la n k  sp a c e  t o  
i n d i c a t e  which o f  fo u r  c h o ic e s  i s  y o u r s .  In  a few i n s t a n c e s ,  s p a c e s  
a r e  p ro v id e d  f o r  an answ er t o  be  w r i t t e n .  Should n o t  enough s p a c e s  be 
p r o v id e d ,  p l e a s e  f e e l  f r e e  t o  c o n t in u e  y o u r  answ er on t h e  r e v e r s e  s i d e  
o f  t h e  p ag e .
I I I .  RESULTS OF THE STUDY (check  one item  o n ly )
  I  would l i k e  t o  r e c e i v e  a summary o f  t h e  s tu d y .
  I  do n o t  w ish  t o  have a summary.
IV. INFORMATION ABOUT THE FRESHMAN ORIENTATION COURSE IN YOUR
INSTITUTION
A. O b je c t iv e s  o f  t h e  Course ( I n  each  g ro u p ,  check o n ly  one 
b la n k  o p p o s i t e  each  i te m )
3 2 1 0 
GREAT MODERATE SLIGHT NO STRESS
STRESS STRESS STRESS (NOT COVERED)
1, To Promote
academ ic a d ju s tm e n t  _____ ____  ____  _____
s o c i a l  a d ju s tm e n t  _____ _____ ____  _____
e m o tio n a l  a d ju s tm e n t  _____ ____  ____  _____
p h y s i c a l  h e a l t h  ____  _____ ____  _____
m e n ta l  h e a l t h  _____ ____  ____  _____
v o c a t i o n a l  s e l e c t i o n  _____ ____  ____  _____
2 . To Encourage
sound p h i lo s o p h y  o f
l i f e  _____ ____  ____  _____
re f in e m e n t  o f  l i f e  g o a ls  ____  ____  ____  ____
c i v i c  r e s p o n s i b i l i t y __________ _____ ____  _____ ____
s o c i a l  r e s p o n s i b i l i t y  _____ _____ ____  _____
a e s t h e t i c  a p p r e c i a t i o n _____________ _____ ____  _____
w ise  u se  o f  l e i s u r e  
t im e
3 2 1 0
GREAT MODERATE SLIGHT NO STRESS
STRESS STRESS STRESS (NOT COVERED)
development of wide 
interests
individual assessment 
of needs
To Provide
individual counseling 
opportunities
group counseling oppor­
tunities
assistance in developing 
sound study habits 
and skills
assistance in learning 
effective use of 
library and other 
resource facilities
opportunities for
improvement of read­
ing skills
To Assist In
making the transition 
between high school 
and college smoother
development and expres­
sion of school spirit
learning about campus 
activities
learning about campus 
facilities
understanding college 
organization
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3 2 1  0
GREAT MODERATE SLIGHT NO STRESS
STRESS STRESS STRESS (NOT COVERED)
familiarization with 
college rules and
regulations________________________ _____ _____
5, To Carry Out Programs Of
testing _____ _____ _____ _____
group academic advising _____ _____ _____ _____
group counseling _____ _____ _____ _____
6« Objectives not listed above which are meaningful in your 
institution
B« Organization and Presentation of the Course
1, The name and number of this course in your institution is
2* The exact title of the course on your campus is
3* This course carries a credit hour value of ________
4. The duration of the course in weeks is _________________
5, The number of class meetings per week is ________________________
6. During the Fall Semester of 1964-65, the number of sections
of this course taught was .
7, During the above semester, the average number of students
per section of this course was ____________________________________
C. Course Content (check only one blank opposite each item)
1. The general content and emphasis of the course on your campus 
is:
3 2 1 0
GREAT MODERATE SLIGHT NO STRESS 
TOPIC STRESS STRESS STRESS (NOT COVERED)
How to Orient to Life on
Campus _____ _____ _____ _____
College Policies and 
Regulations
The History of Our College
Administrative Organization 
of Our College
Student Personnel Services 
Available in Our College
The College Dropout Problem
How to Take Notes
How to Prepare Assignments
How to Budget Your Time
How to Prepare for Exami­
nations
How to Take Examinations
How to Get More Out of 
Classroom Lectures 
and Discussions
Effects of Motivation, 
Concentration, etc* 
on Learning
How to Select a Proper 
Place for Study
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3 2 1 0
GREAT MODERATE SLIGHT NO STRESS
TOPIC STRESS STRESS STRESS (NOT COVERED)
How to Use an Established 
Study Technique (e.g.
Dr. Robinson’s SQ3R 
method)
How to Use the Library
The Student and Extra- 
Curricular Activities
Student-Instructor Relation 
ships
Student-Parent Relationships
Student-Student Relationships
Morality
How to Establish Personal 
Goals
Orientation to a Particular 
Career Field (e.g. 
Engineering)
How to Learn and Memorize 
More Effectively
How to Study Special Subjects
How to Improve Reading 
Performance
How to Improve One’s 
Vocabulary
Techniques of Writing Themes 
and Course Papers
How to Prepare and Give 
Speeches and Oral 
Reports
Exploring Fields of Work
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3 2 1 0
GREAT MODERATE SLIGHT NO STRESS
TOPIC STRESS STRESS STRESS (NOT COVERED)
How to Finance a College 
Education
Other topics not mentioned 
above (Indicate):
D* Resources and Methods (In each group, check all items which 
apply)
1. Resources Utilized in the Course at your institution are:
  Textbook: Author______________________________________
Title
Edition _ 
Publisher
Student 
Supplement: Author
Title
Edition ____________________________________
Publisher _______________________
Is  Is Not  a companion to the
text
other reference books 
pamphlets 
periodicals 
materials file 
films
filmstrips
slides
tape recordings 
disc recordings
other audio-visual resources (Indicate: _______________
 )
duplicated materials 
standardized materials 
other resources (Indicate:
Methodology Employed In Course:
  all lecture
mostly lecture
approximate even division between lecture and 
discussion
mostly discussion
all discussion
group projects
individual projects
individual reports
other approaches (Indicate: _____________________
 )
Evaluation (In each group, check all items which apply)
1. Means of Evaluating Students in Course:
  major examination
  frequent brief quizzes
  instructor-student conferences
  student self-evaluation
 other (Indicate: _____________________________________________)
2. Evaluation of Students Recorded as 
  grade only
  grade plus brief statement
  brief statement only
  checklist or questionaire of special form
3. Emphasis in Evaluation of Student is on
  acquiring knowledge related to objectives
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  acquiring skills, practices, and/or experiences
related to objectives
  other (Indicate: _____________________________________________
 )
W. Evaluation of the Orientation Course and of the Instruc­
tion Therein is Performed
  not at all
  only occasionally
  after each semester
  after each academic year
  other (Indicate: )
5. Course and Instruction Evaluation is Performed by
  person having major responsibility for course orga­
nization, planning, and content
 other college staff (Identify: ____________________________)
  non-college staff
  graduate students
_____ course instructors
  upperclassmen who completed the course some time ago
  freshmen just before completing the course
  freshmen immediately after completing the course
  freshmen during the semester following completion of
the course
  other (Indicate: )
F. Personnel Concerned With The Course
1. Major responsibility for course organization, planning, and 
administration rests with (check one item only)
the dean of student services (or equivalent)
the dean of men and/or women
  the director of guidance
___ the director of testing
the dean of an academic division or college (Indicate! 
 )
 another (Indicate; ___________________________________________)
Policies relative to the course are made by _________________
Course objectives were primarily determined by
Course content is primarily determined by
Instructors for the course are (check all items which 
apply)
  all members of one division, college, or department
(Indicate; )
 trained in counseling, guidance, or student personnel
work
  in the process of being trained in counseling,
guidance, or student personnel work
  untrained in counseling, guidance, or student
personnel work
An instructor stays with a class (check one item only)
  for all of the course
  for part of the course because he moves from class to
class to present a particular emphasis
for part of the course because two or more 
instructors are assigned to and "share" a class
other (Indicate:
7, Instructors are primarily (check one item only)
  full-time faculty members
  part-time faculty members
  graduate students
  other (Indicate: _____________________________________________)
8. If graduate student instructors are used, they have (check 
one item only)
  complete responsibility for the classes they teach
  full responsibility, but under supervision and
guidance
  assisting duties
  observation opportunities only
9. Instructors are (check one item only)
  assigned to teach the course whether they want to or
not
  volunteers who wish to teach the course
hired with the understanding that part of all of 
their teaching time will be devoted to this course
10. Instructors are selected by _____________________________
Problems Regarding the Orientation Course 
1. Financial (check one item only)
  no budget allocation
  meager budget
ample present budget but no growth provision 
other (Indicate:
Personnel (check all items which apply)
  too limited in number of instructors
not enough qualified instructors to teach this 
course
  no recourse to graduate students in counselor train­
ing who might teach the course
  instructors now in use are from too widely diver­
gent backgrounds
instructors too tied up with other responsibilities 
to give course adequate attention
  instructors not really interested in the course
other (Indicate:
Facilities (check all items which apply)
_____ inadequate classroom space
  classrooms not conducive to establishing good
guidance atmosphere
  other facilities lacking
  other facilities present but not always available
other (Indicate: )
Materials and Resources (check one item only)
_____ exist on campus but not available for this course 
_____ are too meager
other (Indicate: )
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H, R e co m m e n d a tio n s
1. What special recommendations would you make to college 
personnel contemplating more serious orientation of 
freshmen during the Freshman orientation course?
I. Instruction Personnel
1, Persons who have taught the orientation course in your 
college or university will be asked to participate in a 
related study. Please indicate by name and academic rank 
those persons who have taught at least one course within 
the past three academic years:
NAME ACADEMIC RANK
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IAME ACADEMIC RANK
APPENDIX B
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Earlier this year I communicated with you regarding the freshman 
orientation course taught on your campus* The information which you 
provided was most helpful and contributed significantly to preliminary 
research for a doctoral dissertation dealing with the orientation of 
college freshmen through a formal course.
I am now engaged in full-scale research for this study and would 
appreciate your providing additional information about the freshman 
orientation course as taught in your institution. To mark the 
attached checklist-questionnaire will require only a minimum expen­
diture of your time. Provisions have been made to allow you to make 
recommendations and/or comments if you desire.
This study has been endorsed by the presidents of Louisiana's ten 
institutions of higher learning which are under control of the State 
Board of Education. This endorsement indicates recognition of the 
magnitude of problems of adjustment to college life. Your support and 
further participation in the study will be sincerely appreciated. An 
addressed, stamped envelope is enclosed for your convenience.
Sincerely yours.
Vernie A. Pitre
t f r  r
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APPENDIX C
BALLOT FOR DETERMINING CONTENT AND PROCEDURES 
DESIRABI£ FOR EMPLOYMENT IN AN 
ORIENTATION COURSE FOR FRESHMEN
I. INTRODUCTION
This ballot is a means of collecting data to be used in a 
doctoral dissertation about the Freshman orientation course taught 
in the publicly supported universities and colleges controlled by 
the State Board of Education of Louisiana. Your help and coopera­
tion is earnestly solicited and will be gratefully received.
The ballot is designed so that you can answer the items with 
a_ minimum expenditure of your valuable time. It contains items 
relating to information about, explanations of, and reactions to 
particular aspects of the Freshman orientation course,
II. DIRECTIONS FOR COMPLETING THE BALLOT
Place a check mark in the blank appearing before any state­
ment, phrase, or word which describes what you feel represents 
desirable practice for a Freshman orientation course. When 
'•Indicate** is used, a very brief note is all that is necessary.
In one section there is need to show your response by checking 
a blank space to indicate which of five choices is yours. In a 
few instances, spaces are provided for an answer to be written.
Should not enough spaces be provided, feel free to continue your 
answer on the reverse side of the page.
III. RESULTS OF THE STUDY (check one item only)
  I would like to receive a summary of the study.
I do not wish to have a summary.
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IV, INFORMATION ABOUT A FRESHMAN ORIENTATION COURSE
A. The Objectives of the Course Should be: (In each group,
check only one blank opposite each item)
3 2 1 0 -1
GREAT­ MODER­ SLIGHT­
LY ATELY LY OF UN­
DESIR­ DESIR­ DESIR­ NO DESIR­
ABLE ABLE ABLE VALUE ABLE
1. To Promote 
academic adjustment 
social adjustment 
emotional adjustment 
physical health 
mental health 
vocational selection
2. To Encourage
sound philosophy of life
refinement of life goals
civic responsibility
social responsibility
aesthetic appreciation
wise use of leisure time
development of wide 
interests
individual assessment 
of needs
3. To Provide
individual counseling 
opportunities
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3 2 1 0 - 1
GREAT­ MODER­ SLIGHT­
LY ATELY LY OF UN­
DESIR­ DESIR­ DESIR­ NO DESIR­
ABLE ABLE ABLE VALUE ABLE
group counseling 
opportunities
assistance in develop­
ing sound study 
habits and skills
assistance in learning 
effective use of 
library and other 
resource facilities
opportunities for improve­
ment of reading skills
4, To Assist In
making the transition 
between high school 
and college smoother
development and expres­
sion of school spirit
learning about campus 
activities
learning about campus 
facilities
understanding college 
organization
familiarization with 
college rules and 
regulations
5. To Carry Out Programs Of
testing
group academic advising
group counseling
6 . O b je c t iv e s  n o t  l i s t e d  above w hich a r e  c o n s id e re d  m ean ing ­
f u l  ( I n d i c a t e :  _____
Organization and Presentation of the Course (check one item only)
1. An orientation course
  should carry college credit
_____ should not carry college credit
2. The optimum class meeting and course duration arrangement is 
  once a week for 18 weeks
  twice a week for 9 weeks
  three times a week for 6 weeks
_____ other (Indicate: ________________________
 )
3. Grades for the Course should 
  not be assigned
  be the same as for regular academic courses
_____ be "Passed” or "Failed"
  be other (Indicate: __________________________________________
 )
4. For greatest effectiveness, the number of students in a 
class section should be
  fifteen or fewer
16-25
  26-35
  36-50
  Other (Indicate: ______________________________________________
 )
Course Content (Check only one blank opposite each item)
1* From your experience, the level of desirability of 
possible topics for inclusion in the subjectmatter 
content of the Course is:
1 0 0
3
GREAT­
2
MODER­
1
SLIGHT­
0 -1
LY ATELY LY OF UN­
DESIR­ DESIR­ DESIR­ NO DESIR­
TOPIC ABLE ABLE ABLE VALUE ABLE
How to Orient to Life on 
Campus
College Policies and 
Regulations
The History of Our College
Administrative Organization 
of Our College
Student Personnel Services 
Available in Our College
The College Dropout Problem
How to Take Notes
How to Prepare Assignments
How to Budget Your Time
How to Prepare for Exami­
nations
How to Take Examinations
How to Get More Out of 
Classroom Lectures and 
Discussions
Effects of Motivation, Concen­
tration, etc. on Learn­
ing
How to Select a Proper 
Place for Study
How Much and When to Study
How to Use an Established 
Study Technique (e.g.
Dr. Robinson's SQ3R 
method)
1 0 1
TOPIC
How to Use the Library
The Student and Extra- 
Curricular Activities
Student-Instructor Relation­
ships
Student-Parent Relationships
Student-Student Relation­
ships
Morality
How to Establish Personal 
Goals
Orientation to a Particular 
Career Field (e.g. 
Engineering)
How to Learn and Memorize 
More Effectively
How to Study Special Subjects
How to Improve Reading 
Performance
How to Improve One’s Vocabu­
lary
Techniques of Writing Themes 
and Course Papers
How to Prepare and Give
Speeches and Oral Reports
Exploring Fields of Work
How to Finance a College 
Education
3 2 1 0 -1
GREAT­ MODER­ SLIGHT­
LY ATELY LY OF UN-
DESIR­ DESIR­ DESIR­ NO DESIR
ABLE ABLE ABLE VALUE ABLE
TOPIC
Other topics not mentioned 
above (Indicate):
3 2 1 0 - 1
GREAT- M0DER- SLIGHT­
LY ATELY LY OF UN­
DE SIR- DESIR- DESIR- NO DESIR­
ABLE ABLE ABLE VALUE ABLE
D. Resource and Methods (In each group, check all items which 
apply)
1. A desirable textbook for use with such a course is 
(Indicate):
Author _____________________________________________________________
Title
Edition _ _ _ _ _ _ _ _ _ _ _ _ ——
Publisher
2« A desirable student supplement (Workbook) for use with 
such a course is (Indicate):
Author
Title
Edition ___________________
Publisher _____________________________________________________________
Is ____ Is not  a companion to the text recommended
above.
Other desirable resources for such a course are;
  other reference books
  pamphlets
  periodicals
materials file
 film s
  filmstrips
  slides
  tape recordings
  disc recordings
  other audio-visual resource (Indicate: ________________
 )
  duplicated materials
_____ standardized materials
other resources (Indicate:
 )
The most effective methodology which can be employed in 
the course is:
all lecture
mostly lecture
  approximate even division between lecture and dis­
cussion
  mostly discussion
  all discussion
  group projects
  individual projects
 other approach (es) (Indicate: ___________________________
 )
Evaluation (In each group, check all items which apply)
1. The best means for most effectively evaluating student in 
the course are:
  major examination
  frequent brief quizzes
  instructor-student conferences
  student self-evaluation
 other (Indicate: _____________________________________________)
2. Recording of evaluation of student should be in terms of a 
  grade only
  grade plus brief statement
  brief statement only
checklist or questionnaire of special form
3. Emphasis in evaluation of student is best placed on:
  acquiring knowledge related to objectives
  acquiring skills, practices, and/or experiences
related to objectives
other (Indicate: ______
4, Evaluation of an orientation course and of the instruction 
therein is best performed
 __ not at all
_____ only occasionally
after each academic year
  after each semester
other (Indicate: )
5« Course and instruction evaluation is most beneficial when 
performed by:
  person having major responsibility for course organi­
zation, planning and content
 other college staff (Identify: ___________________________)
_____ non-college staff
  graduate students
course instructors
_____ upperclassmen who completed the course some time ago
freshmen just before completing the course
  freshmen immediately after completing the course
freshmen during the semester following completion of 
the course
other (Indicate:
Personnel Concerned With The Course
1. Major responsibility for course organization, planning, 
and administration should rest with (check one item only)
  the dean of student services (or equivalent)
  the dean of men and/or women
  the director of guidance
t h e  d i r e c t o r  o f  t e s t i n g
the dean of an academic division or college
(Indicate: )
another (Indicate: )
Policies relative to the course should be made by
Course objectives should be primarily determined by
Course content should be primarily determined by
Instructors for the course should be (check all items 
which apply)
  members of one division, college, or department
(Indicate: ______________________________________________________)
  trained in counseling, guidance, or student personnel
work
An instructor should stay with a class (check one item 
only)
  for all of the course
  for part of the course because he moves from class to
class to present a particular emphasis
for part of the course because two or more instructors 
are assigned to and "share" a class
  other (Indicate: )
Instructors should be primarily (check one item only)
  full-time faculty members
  part-time faculty members
g r a d u a t e  s t u d e n t s
other (Indicate: )
8. If graduate student instructors are used, they should have 
(check one item only)
___ complete responsibility for the classes they teach
full responsibility, but under supervision and 
guidance
  assisting duties
  observation opportunities only
9, Instructors should be (check one item only)
  assigned to teach the course whether they want to or
not
  volunteers who wish to teach the course
  hired with the understanding that part of all of
their teaching time will be devoted to this course
10. Instructors should be selected by ____________________
Comments and Recommendations
1. Do you personally feel that a formal orientation course 
for freshmen is worthwhile? (Indicate reasons
What special recommendations would you make to college 
personnel contemplating more serious orientation of 
freshmen through a Freshman orientation course?
APPENDIX D
I am undertaking a study of the orientation of freshmen in 
Louisiana colleges through the use of a formal orientation course. 
The study is for a doctoral dissertation and the goal is to derive 
a suitable set of criteria for content, emphasis, and procedures 
for an orientation course. A required freshman course of this type 
is presently being used in certain institutions. It will be my 
purpose to evaluate the effectiveness of this course.
Would you serve on a jury whose responsibility will be to 
help choose a suitable set of criteria which can be used as an 
evaluative instrument? This will require only a minimum expen­
diture of time on your part to mark a ballot containing suggested 
criteria. The ballot will make provisions for recommendations 
and/or comments which you may care to make.
This study has been endorsed by the presidents of all insti­
tutions of higher learning in Louisiana under control of the State 
Board of Education. This endorsement indicates recognition of the 
magnitude of problems of adjustment to college life.
Your contribution to this study will be deeply appreciated. 
Please indicate your willingness or inability to serve on this 
jury by checking the appropriate space on the enclosed addressed 
postal card.
Sincerely yours,
Veraie A. Pitre
1 1 0
Dear Mr. Pitre:
 I am willing to serve on the jury for
the study you have proposed.
I am unable to serve.
Signed
I l l
Your willingness to participate in the freshman orientation 
study proposed in my recent letter is gratifying. Enclosed is 
the ballot which contains suggested criteria and which provides 
for recommendations and/or comments which you may care to make.
Please mark the ballot and return at your early convenience, 
using the enclosed addressed, stamped envelope.
Sincerely yours,
Vemie A. Pitre
APPENDIX E
LIST OF JURORS WHO PARTICIPATED 
IN THE STUDY
Andrew, Dean C. , Counseling and Guidance Center, Southern State 
College, Magnolia, Arkansas
Baer, Max Frank, Bfnai Bfrith Youth Organization, Washington, D. C.
Barr, John A., San Jose State College, San Jose, California
/ Crow, Lester D., Brooklyn College, Brooklyn, New York
Fullmer, Daniel W., Oregon State System of Higher Education,
Portland, Oregon
Hardee, Melvene D., Florida State University, Tallahasse, Florida 
Heimann, Robert A., Arizona State University, Tempe, Arizona 
j Hoppock, Robert, New York University, New York, New York 
/Hutson, Percival W., University of Pittsburg, Pittsburg, Pennsylvania 
Johnson, Me i, Jr., Cornell University, Ithaca, New York 
Kelley, Janet A., The City College of New York, New York, New York 
Knowles, Richard T., University of Michigan, Ann Arbor, Michigan 
Patterson, Cecil Holden, University of Illinois, Urbana, Illinois 
' Peters, Herman J., Ohio State University, Columbus, Ohio 
' Riccio, Anthony C., Ohio State University, Columbus, Ohio 
j Shertzer, Bruce, Purdue University, Lafayette, Indiana
Swanson, Edward 0,, University of Minnesota, Minneapolis, Minnesota 
1 Thomas, Lawrence G., Stanford University, Palo Alto, California 
v Traxler, Arthur E., Educational Research Bureau, New York, New York 
Wegner, Kenneth W., Boston College, Chestnut Hill, Massachusetts 
‘ Willey, Roy De Verl, University of Nevada, Reno, Nevada
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APPENDIX F
LIST OF TEXTBOOKS AND STUDENT SUPPLEMENTS IN USE
FOR THE FRESHMAN ORIENTATION COURSE
IN THE SELECTED INSTITUTIONS
Aldrich, Ella V. Using Books and Libraries. Fourth edition. Englewood 
Cliffs, New Jersey: Prentice Hall, 1960.
Guidance Research Group. Off To College. Washington, D. C.: Guidance
Research Group, 1965.
Kalish, Richard S. Making the Most of College. Second edition.
Belmont, California: Wadsworth Publishing Company, Inc., 1959.
Lass, Abraham and Eugene Wilson. The College Student’s Handbook. New 
York: David White Co., 1965.
Pauk, Walter. How To Study In College. Boston: Houghton-Mifflin Co.,
Resnick, William C. and David H. Heller. On Your Own In College. 
Columbus, Ohio: Charles E. Merrill Books, Inc., 1963.
Wrenn, C. Gilbert and Robert P. Larsen. Studying Effectively. Second 
edition. Palo Alto, California: Stanford University Press, 1955.
STUDENT SUPPLEMENTS
Louisiana Polytechnic Institute Student Senate. T Book. Ruston,
Louisiana: Louisiana Polytechnic Institute Student Senate, 1965.
Pauk, Walter. How To Study In College. Boston: Houghton-Mifflin
Co. , 1962.
Weigand, George and Walter S. Blake, Jr. College Orientation: A_
Study Skills Manual. New York: Prentice-Hall, Inc., 1956.
VITA
Vernie Anthony Pitre was born March 10, 1926 at Cote Blanche, 
Louisiana. He received his elementary and high-school education in 
Lafourche Parish, graduating in 1943 from the Cut Off High School.
He received a Bachelor of Science degree from Louisiana State 
University at Baton Rouge, Louisiana, in 1953 and a Master of 
Education degree from the same institution in 1956, For the past 
fifteen years the writer has been employed first as an elementary 
and junior high school teacher in Terrebonne Parish, then as assist­
ant director of men’s housing at Louisiana State University, and 
finally as a professor of education and director of general studies 
and guidance at Nicholls State College at Thibodaux, Louisiana.
EXAM INA TIO N A N D  T H E SIS REPO RT
Candidate: 
Major Field: 
Title of Thesis:
Vernie Anthony Pitre
Education
A Determination of the Nature of the Freshman Orientation 
Course in Colleges and Universities of Louisiana and 
Formulation of a Recommended Program for the Course
Approved:
/ ? .  < ? £ .
M ajor P ro fessor  and C hairm an
l  c r C
an^of The Graduate School
EXAMINING COMMITTEE:
Date of Examination: 
Apri l  3, 1967
